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Macquarie is a global financial services group
operating in 31 markets in asset management,
retaill and business banking, wealth management,
leasing and asset financing, market access,
commodity trading, renewables development,
iInvestment banking and principal investment.

2020 Annual General Meeting

Macquarie Group Limited’s 2020 AGM will be held at 10:30 am
on Thursday, 30 July 2020 at the Sofitel Sydney Wentworth,
Wentworth Ballroom, 61-101 Phillip St, Sydney NSW 2000 and
may be held as a hybrid or virtual meeting with online facilities to
comply with any COVID-19 restrictions. Details of the business
of the meeting will be forwarded to shareholders separately.

We are closely monitoring the COVID-19 pandemic and,
depending on government restrictions in place at the time
the meeting is held, the meeting venue may be changed.
Shareholders should refer to the Macquarie website and any
ASX announcement concerning the venue of the meeting.

Cover image

Macquarie is one of the largest agricultural investment managers
in the world. Located in Western Australia, the Tantanoola property
— operated by Macquarie-managed Viridis Ag — grows grains such
as wheat, barley, lupins and canola.
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About

East Anglia ONE offshore wind farm, UK

In August 2019, Macquarie’s Green Investment Group
entered into an agreement to acquire a 40% stake

in Iberdrola’s ScottishPower Renewables’ 714 MW
East Anglia ONE offshore wind farm.
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About Macquarie

Macquarie (MGL and its subsidiaries, the Consolidated Entity) is a global financial group
with offices in 31 markets.

Macquarie Group Limited (MGL, the Company) is listed Macquarie acts primarily as an investment intermediary

in Australia and is regulated by the Australian Prudential for institutional, corporate, government and retail clients
Regulation Authority (APRA), the Australian banking regulator, and counterparties around the world, generating income

as a Non-Operating Holding Company (NOHC) of Macquarie by providing a diversified range of products and services
Bank Limited (MBL), an authorised deposit-taking institution to our clients. We have established leading market positions
(ADI). Macquarie’s activities are also subject to supervision as a global specialist in a wide range of sectors, including

by various other regulatory agencies around the world. resources and commaodities, renewables, conventional energy,

financial institutions, infrastructure and real estate and have

i i o
Founded in 1969, Macquarie now employs 15,8490 people a deep knowledge of Asia-Pacific financial markets.

globally, has total assets of $A255.8 billion and total equity g
of $A21.8 billion as at 31 March 2020. Alignment of interests is a longstanding feature of Macquarie’s é
M fie’s breadith of i ; t management client-focused business, demonstrated by our willingness =
fc.lqua dIT)S orea b 0 sxpe |se|tcr:]ove S asse tal agement, to both invest alongside clients and closely align the interests =
retail and business banking, wearth management, 1easing of our shareholders and staff. W
and asset financing, market access, commodity trading,
renewables development, investment banking and principal
investment. The diversity of our operations, combined
with a strong capital position and robust risk management
framework, has contributed to Macquarie’s 51-year record g
of unbroken profitability. L
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(1) This figure includes staff employed in certain operationally segregated subsidiaries (OSS). Unless otherwise stated, further references
to staff data and policies do not include those in OSS.



Letter from the

The final months of our 2020 financial year
(FY2020) were overshadowed by the COVID-19
pandemic, the effects of which will continue

to be felt for some time to come. First and
foremost an international public health crisis,
COVID-19 has also resulted in profound
economic consequences for many countries.

Governments around the world have responded
with public health measures to curtail the spread
of the coronavirus, and this has necessarily led to
a sudden pause in activity in large parts of many
economies. To cushion economic impacts such
as reduced business and consumer confidence
and volatile financial markets, governments have
also implemented spending and other stimulus
measures at unprecedented levels.

Macquarie remains
well placed because
of its diversity of
business mix and
geography, strong
capitalisation

and well-funded
balance sheet, and a
conservative approach
to risk management.”

Controlling the spread of COVID-19 remains critical to a sustained
economic and market recovery and we have confidence that

the necessary preventative public health measures and medical
solutions will continue to be developed and deployed. The timing
and pace of economic recovery will depend on the effectiveness
of measures to contain the virus, which in turn will determine the
duration of restricted economic activities.

Macquarie has not been immune to the effects of these
once-in-a-century global circumstances, as reflected by

volatility in our share price in late March. Notably, the trajectory

of Macquarie’s share price was broadly consistent with global
peers either side of the end of FY2020. Macquarie’s longstanding
remuneration approach continues to ensure that our staff are
aligned with shareholders through all market cycles.

Importantly, the strong, longstanding fundamentals that have
resulted in Macquarie being profitable every year since inception
are unchanged. Macquarie remains well placed because of its
diversity of business mix and geography, strong capitalisation
and well-funded balance sheet, and a conservative approach

to risk management.



Within this Annual Report, you can read about the initiatives
that are taking place across our businesses to support clients
and the communities in which we operate, including specifically
in response to COVID-19.

Regulation

Regulation was an ongoing area of focus for the Board and
Management in FY2020. Regulation continued to increase in
complexity and Management continued to invest significant
resources to ensure that the requirements and expectations
of more than 200 regulators worldwide are met.

The Board spends considerable time each year providing
active oversight, which includes being briefed by Management
and staff, observing Macquarie’s operations first-hand, and
constructively interrogating policies and practices.

Given the responsibilities of financial institutions to communities,
it is entirely appropriate that regulation is used as a means of
setting standards for the way in which we operate. Achieving
the balance between appropriate regulation and sufficient
flexibility in the financial system so that it is an enabler of
economic growth is a complex question and part of the Board’s
responsibilities to shareholders is to ensure that we are actively
engaged with regulators to help inform them.

Professional conduct

The Board and Management are committed to achieving the
highest standards of professional conduct across all Macquarie
operations. Compliance with all regulatory requirements and
our company-specific policies and procedures are core to our
business and have been since inception.

Our Code of Conduct and the principles of What We Stand For:
Opportunity, Accountability and Integrity guide the way that
Management and staff are expected to manage their responsibilities
and conduct themselves. There are consequences for anyone who
fails to meet these high standards. It is a fundamental responsibility
for all Management and staff to deal honestly and fairly in their
relationships with our clients and counterparties.

To assist the Board, Management and staff to meet their
responsibilities, we regularly review and enhance our reporting,
training, monitoring and surveillance activity. We have an
established Conduct Risk Management Framework that details
our approach to managing conduct risk. This is defined as the
risk of behaviour or action taken by individuals employed by,

or on behalf of, Macquarie or taken collectively in representing
Macquarie, that may have a negative outcome for our clients,
counterparties, the communities and markets in which

we operate, our staff or Macquarie itself. Supervisors are
accountable for outcomes in the businesses they supervise.

We take a dynamic approach to regularly enhancing our risk culture
and Conduct Risk Management Framework in response to changes
in our business operations, outcomes of our oversight activities and
the expectations of regulators and the communities in which we

do business. The integrity of Macquarie’s robust risk management
framework has been successfully tested in the extreme scenario

of over 98% of Macquarie staff working remotely in response to

the COVID-19 crisis. Effective oversight continues to be applied
across the Operating and Central Service Groups and the Risk
Management Group continues to monitor the impact of COVID-19
and business-as-usual activity on Macquarie’s risk profile.

Environmental, social and governance

The Board and Management recognise the importance of sound
Environmental, Social and Governance (ESG) practices as part

of our responsibility to clients, shareholders, communities and
the environment in which we operate. In FY2020, we continued
to embed ESG risk management across the organisation and
support the transition to a low carbon and climate-resilient
economy. The ESG section of this Annual Report and the website
provide further details on our approach to ESG matters.

During FY2020, Macquarie’s CEO, Shemara Wikramanayake,
served as a Commissioner of the Global Commission on
Adaptation, a World Bank-led initiative that seeks to accelerate
climate adaptation action and create concrete solutions that
enhance resilience. Shemara was also appointed by the UN’s
Special Envoy for Climate Action, Michael Bloomberg, to the
Climate Finance Leadership Initiative that seeks a six-fold
increase in climate mitigation investment from the private sector.

Board changes

During FY2020 we announced Gordon Cairns’ and Gary Banks’
intention to retire from the Macquarie Group Limited (MGL)

and Macquarie Bank Limited (MBL) boards in the latter part

of the 2020 calendar year. Gordon and Gary have made an
outstanding contribution to the MGL and MBL boards over
many years and | hope shareholders will join me in recognising
their efforts at the 2020 Annual General Meeting in July.

The Macquarie boards reflect a longstanding focus on
balancing experience and longevity with appropriate renewal.
With this in mind, shareholders formally elected Jillian
Broadbent AC and Phil Coffey to the MGL and MBL boards at
our Annual General Meeting in July 2019. | am pleased to say
dillian, Phil and all the directors of the Macquarie boards bring
the diversity of expertise, focus and international experience
required to represent the shareholders of our global business.

Dividends

The Board resolved to pay a final ordinary dividend of $A1.80 per
share (40% franked). This results in a total ordinary dividend for
the year ended 31 March 2020 of $A4.30 per share, down from
$A5.75 in the prior year. While Macquarie’s capital position has
never been stronger, this decision reflects APRA’s guidance in
relation to capital management, including the need to conserve
capital and use capacity to support the economy, as well as the
continuing uncertainty as to the impacts of COVID-19.

On behalf of the Board, we would like to thank Macquarie’s
staff for their efforts, and our clients and shareholders for
their ongoing support.

Independent Director and Chairman

Sydney
8 May 2020



Letter from the

Managing Director and CEO

As Peter has outlined in the Chairman’s letter
to shareholders, the final months of financial
year 2020 were impacted by the severe health,
social and economic consequences of the
COVID-19 pandemic. Macquarie is responding
to this unprecedented set of circumstances by
ensuring the health and welfare of our people,
supporting our clients and the community, and
taking the necessary steps for continuity of
our operations.

We are proud of the
way in which staff have
adapted to the changed
operating environment,
including the vast
majority of staff moving
to work remotely,
without interruption

to their activities or

to client service.”

We are proud of the way in which Macquarie staff have
adapted to the changed operating environment, including
the vast majority of staff moving to work remotely, without
interruption to their activities or to client service.

Macquarie’s fundamentals remain sound and are grounded in
a long history of prudent risk management, which is evident in
the underlying strength of our 2020 result. Macquarie is highly
disciplined in ensuring it always maintains sufficient surplus
capital to act as a buffer and to pursue growth opportunities
should they present themselves, and that it is well funded.
Being headquartered in Australia is a strength, operating in

a strong financial system that has shown long-term resilience
through market cycles.

Performance

For the year ended 31 March 2020, Macquarie delivered a
profit of $A2,731 million, down 8% on the prior year. A strong
underlying performance was offset by increased credit and
other impairment charges, reflecting primarily the deterioration
in current and expected macroeconomic conditions as a result
of COVID-19.



Our annuity-style activities, Macquarie Asset Management
(MAM), Banking and Financial Services (BFS) and parts of
Commodities and Global Markets (CGM), had a strong year,
with a combined net profit contribution of $A3,439 million,
up 13% on the prior year. Annuity-style activities represented
63% of net profit contribution from operating groups.

MAM benefited from increased base fees, performance fees and
investment-related and other income, with its result partially offset
by lower net operating lease income, higher operating expenses
and higher credit and other impairment charges. In BFS, growth
in average volumes for BFS deposits, the loan portfolio and funds
on platform, along with the impact of realigning the wealth advice
business to focus on the high net-worth segment, were offset by
margin compression on deposits and higher credit provisions.
CGM’s annuity-style activities reflected higher revenue from

the Specialised and Asset Finance division and Commodities’
lending and financing activities.

Our markets-facing activities, Macquarie Capital and CGM,
made a net profit contribution of $A2,009 million, down 35%
on the prior year. Markets-facing activities represented 37% of
net profit contribution from operating groups.

Macquarie Capital was impacted by lower fees from debt capital
markets, partially offset by higher mergers and acquisitions fee
revenue. Investment-related income was also down relative to
the strong asset realisations in the prior year. Macquarie Capital
also incurred higher operating expenses and funding costs and
increased credit and other impairment charges. The markets-
facing activities within CGM were impacted by a reduction in
inventory management and trading revenues and an increase in
credit provisions. This was mostly offset by strong global client
contributions across all products and sectors demonstrating the
benefits of the diversity of the portfolio.

While our Australian franchise maintained its strong position,
the offshore businesses continued to perform well, with
international income accounting for 67% of Macquarie’s total
income for the year ended 31 March 2020. Total international
income was $A8,061 million for the year ended 31 March 2020,
a decrease of 3% from $A8,317 million in the prior year.

Macquarie has a longstanding policy of holding a level of
capital that supports its business and has consistently grown
its capital base ahead of business requirements. In September
2019, Macquarie issued $A1.7 billion of equity capital, raised
through a $A1.0 billion institutional placement and $A0.7 billion
share purchase plan. This additional capital provides strategic
flexibility to invest in new opportunities while maintaining
appropriate capital levels in light of ongoing regulatory change.
Macquarie’s APRA Basel lll capital was $A24.8 billion and
Macquarie’s surplus above regulatory minimum requirements
was $A7.1 billion at 31 March 2020.

Organisational changes

Macquarie simplified its organisational structure during the

year to align businesses in terms of clients and complementary
offerings. Businesses formerly in Corporate and Asset Finance
(CAF) were integrated into MAM, CGM and Macquarie Capital.

To reflect the international nature of Macquarie’s business
activities and following the retirement of several longstanding
group heads, Macquarie’s Executive Committee underwent a
process of renewal during FY2020 with several new members
based in the northern hemisphere.

Nicholas O’Kane formally commenced as head of CGM on

1 April 2019, following the retirement of Andrew Downe.
Michael Silverton and Daniel Wong were appointed Co-Heads
of Macquarie Capital, effective 1 June 2019, following the
retirement of Tim Bishop. Garry Farrell, Head of CAF, also
retired during the year.

We would like to take this opportunity to thank Andrew, Tim
and Garry for their leadership and decades of service with
Macquarie. We also commend Nicholas, Michael and Daniel,
each of whom have been with Macquarie for more than 20
years and have been instrumental in the evolution of CGM
and Macquarie Capital into the substantial, globally significant
businesses they are today.

In the community

FY2020 was a significant year for the Macquarie Group
Foundation (the Foundation). To mark Macquarie’s 50th
anniversary, the Foundation awarded $A50 million in grants

to five non-profits, selected from a field of more than 1,000
applicants. Each of these five organisations received

$A10 million to initiate or build on specific health, environmental
and social inclusion projects that will address areas of unmet
community need.

In FY2020 and inclusive of the first payments made to 50th
Anniversary Award recipients, the Foundation and our staff
contributed $A51 million in donations and fundraising to more
than 1,600 community organisations around the world, and
recorded more than 46,000 hours of voluntary community
service. Shortly after the end of FY2020, Macquarie announced
an additional $A20 million allocation to the Foundation for
donations to organisations that are working to combat COVID-19
and provide relief for its impacts.

Outlook

Market conditions are likely to remain challenging, making short-
term forecasting extremely difficult. While we haven’t provided
guidance for the 2021 financial year, we have provided the market
with an outline of the factors impacting the short-term outlook

for each of the operating groups. We continue to maintain

a cautious stance, with a conservative approach to capital,
funding and liquidity that positions us well to respond to the
current environment.

On behalf of Senior Management, we would like to thank
Macquarie’s staff for their efforts, and our clients and
shareholders for their ongoing support.

Z -

Managing Director and Chief Executive Officer

Sydney
8 May 2020






Helping Australian consumers and small
businesses deal with sudden change

The impact of COVID-19 for many of our 1.6 million retail and SME
banking clients has been sudden, driven by mandated short-term
closure of businesses, loss of employment and sharp declines

in consumer spending.

This has been a challenging time for some clients and Macquarie
has responded by providing immediate six-month deferrals of loan
repayments across our home, business, credit card, overdraft
and vehicle and equipment loan products.

As part of the Australian banking industry, we have worked

to ensure simple processes for our clients to access these
repayment deferrals. We have also reviewed our approach to
helping vulnerable customers in times of stress to ensure they
are appropriate for the current environment.

As our clients have needed greater short-term telephone support,
we have looked to boost the number of staff in our Australian call
centres and operations teams, recruiting customer service staff
from sectors that have had to stand down employees in response
to the COVID-19 situation.

Macquarie Group Limited and its subsidiaries 2020 Annual Report

Supporting the move to remote working
and learning

Global technology supply chains have had the dual pressures

of increased demand and reduced supply. Capacity upgrades

to Macquarie Infrastructure and Real Assets’ (MIRA) digital
infrastructure assets have left them well-placed to handle significant
activity increases resulting from widespread remote working,

while Poland’s INEA provided free internet connection to teachers
working remotely.

Pandemic response measures such as social restrictions, mass
remote working and home schooling have driven increased
immediate demand for technology equipment such as computers
and monitors. Conversely, global manufacturing capacity has
decreased as countries have restricted production activity as part
of measures to curtail the spread of COVID-19.

Recognising the need for educators to quickly transition to
large-scale home schooling, Macquarie’s Specialised and Asset
Finance (SAF) team in Canada modified its operating leasing
product to enable short-term rentals of laptops. These laptops have
been sourced from existing inventories held by SAF and channel
partners that normally assist with the re-sale of returned off-lease
equipment. Short-term leasing is helping educators support
students continue their learning remotely, without unnecessary
financial burden when the time comes to transition back to
face-to-face teaching.

At the same time, Macquarie Capital has continued to raise capital
for clients supporting the pandemic response, including in the
edu-tech and affordable education sectors globally.

A number of portfolio businesses in which Macquarie Capital
invests have also contributed to a smoother transition to

remote learning. For example, Achieve3000 rapidly reacted to
school closures giving two million students free access to their
mathematics and reading platform, providing thousands of hours
of live training to teachers and creating printable materials for
low-income students who do not have access to technology.
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Contributing to communities through COVID-19 and beyond

Bolstering resilience in essential community services

From the early stages of COVID-19, MIRA has worked with
management teams across its portfolio to review business
continuity and pandemic response plans and support initiatives
to safeguard the health and wellbeing of employees, contractors
and customers.

Assets such as Czech telecommunications business CRA have
contributed operating expertise to relief efforts. CRA has provided
back-up communication lines to emergency services in case mobile
or fixed networks are not available.

A number of portfolio assets, such as Austrian utility ESTAG,
have donated much-needed personal protective equipment to
emergency service personnel.

Denmark’s TDC is also supporting emergency services efforts
by encouraging all non-critical employees with an emergency
background to join the Danish COVID-19 Volunteer Force to help
address staff shortages in hospitals.

With an understanding that the pandemic would result in a slowdown
in economic activity, MIRA also supported portfolio companies with
reviewing their capital structures to ensure they had sufficient liquidity
to cover their working capital and investment needs.

Similar work has been done at portfolio businesses managed
by Macquarie Capital, including assets under construction. As
an investor in the healthcare sector, a number of businesses
supported by Macquarie Capital are meaningfully contributing to
the immediate COVID-19 response.

The urgent need to train US frontline health workers led Penn Foster
to rapidly deliver a fully functional, clinically affirmed course in

safely and accurately administering COVID-19 tests to people with
symptoms.

Also in the US, Dovel Technologies, in partnership with government
agencies, is facilitating reviews of clinical trials to evaluate the safety
and efficacy of therapeutic agents in patients. Dovel is expediting
vital geographic mapping data to prepare technology infrastructure
for increased remote access of networks, and supporting travel
agencies to ensure the essential delivery of medical supplies.

Our global capability, in partnership with the deep expertise of the
local management teams at each asset, is ensuring communities
can continue to access essential services throughout the
COVID-19 pandemic.

Facilitating access to global capital

COVID-19 has impacted every sector of the global economy

and, for many corporates, necessitated access to capital. This
capital underpins investment in immediate responses, planning for
economic recovery and positioning for long-term opportunities.

While considerable pools of global capital remain available to
fundamentally sound issuers, securing investment is dependent on
many variables. These include depth and breadth of market access,
sound judgment on timing and structuring, resilience to current
pressures and market confidence.

Macquarie has a long tradition of connecting businesses and
capital, and throughout challenging market conditions has
continued to deliver the funding that enables clients to serve

their own customers and communities. Teams across Macquarie
Capital, BFS and CGM have ensured clients retain access to short
and long-term capital to meet dynamic requirements through

the crisis.



Protecting the health and welfare of our people

We have demonstrated our own ability to respond quickly, with
over 98% of our staff working remotely from an early stage of the
COVID-19 outbreak (by February in Asia and mid-March globally)
with minimal interruption to their ability to remain productive.

The health and welfare of our people is a key priority and our
business-as-usual work practices have provided a strong basis

to adapt quickly and with minimal disruption. Flexible working

is an embedded practice at Macquarie, with more than 85% of

our people working flexibly on a regular or periodic basis prior to
COVID-19. Our business resilience planning has also ensured there
is a robust, well-tested and well-governed framework for identifying
and addressing any operating issues promptly and our technology
has proven resilient to the large numbers of remote users.

These strong foundations have been supplemented by initiatives
to ensure that staff remain connected with their colleagues and
have the support of management where there is a need to balance
work with additional family responsibilities. These initiatives include
flexible leave solutions, an enhanced staff wellbeing program and
comprehensive communications.

Maintaining our focus on the longer term

Macquarie Group Limited and its subsidiaries 2020 Annual Report

Addressing community need through philanthropy

In addition to the usual support that the Macquarie Group
Foundation (Foundation) and our staff provide to non-profits

each year, we made an additional $A20 million allocation to the
Foundation in April to make donations to a number of organisations
that are working to combat COVID-19 and provide relief for its
impacts (COVID-19 Fund).

The COVID-19 Fund will focus on recipients addressing areas of
immediate and medium-term need in regions in which Macquarie
operates. Already, $A2 million has been contributed to The Global
Foodbanking Network to address critical food security needs
across its network of more than 900 foodbanks in 40 countries,
including meals for children as many schools around the world
remain closed.

The Burnett Institute will receive $A1 million for its large-scale study
into social isolation and distancing as interventions that restrict the
spread of COVID-19. A further $A3.75 million has been allocated
across nine non-profits internationally that are focused on direct
relief efforts. Other initiatives for the COVID-19 Fund may include
support for frontline medical staff, prevention, diagnosis and
treatment for patients, sanitation and hygiene initiatives to prevent
further disease spread and initiatives to support workers and
businesses in restarting economic activity.

Portfolio companies have also made their own contributions to
COVID-19 relief efforts. In addition to donations and the provision
of personal protective equipment, companies have found innovative
ways to support relief efforts. These include repurposing car parks
at AGS Airports as drive-in testing facilities; the provision of free
parking to Spanish healthcare workers at Empark; and waiving
network charges to reduce energy bills for consumers at Australia’s
Endeavour Energy and ElectraNet.

While we are focused on addressing immediate needs, we are equally committed to our ongoing responsibilities to stakeholders.
Long-term focus and a commitment to delivering sustainable outcomes have been among Macquarie’s defining features over many
years, in keeping with our core values of Opportunity, Accountability and Integrity.
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Financial Highlights

FY2020 net profit

$A2,731m

\J/ 8% on prior year

FY2020 operating expenses

$SA8,871m

—in line with prior year

FY2020 earnings per share FY2020 return on equity

SA7.91 14.5%

\J/ 10% on prior year \J from 18.0% in prior year

FY2020 dividends per share FY2020 effective tax rate

$A4.30 21.0%

(40% franked) \V from 22.8%
sld 25% on prior year as at 31 March 2019
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(1) International income is net operating income excluding earnings on capital and other corporate items.
(2) Includes New Zealand.
(8) Net profit contribution is management accounting profit before unallocated corporate costs, profit share and income tax.



Operating and Financial Review

Our businesses

Macquarie is a diversified financial group providing clients with asset management and finance,
banking, advisory and risk and capital solutions across debt, equity and commodities.

For internal reporting and risk management purposes, Macquarie is divided into four Operating Groups, which are supported by
four Central Service Groups. The Operating Groups are split between annuity-style businesses and markets-facing businesses.

Annuity-style businesses
Macquarie Asset Management

$A2,177m

N 16% on prior year

MAM is a leading specialist global asset
manager, offering a diverse range of products
through two business divisions:

Macquarie Infrastructure and Real
Assets (MIBA): aleader in alternative asset
management worldwide, specialising in
infrastructure and renewables, real estate,
agriculture, transportation finance and
private credit via public and private funds,
co-investments, partnerships and separately
managed accounts.

Macquarie Investment Management (MIM):
offering securities investment management
capabilities across a number of asset

classes including fixed income, equities

and multi-asset solutions.

FY2020 highlights

MAM assets under management (AUM) increased
10% to $A605.7 billion as at 31 March 2020,

due to investments by MIRA-managed funds,

an acquisition by MIM, and foreign exchange
movements. This was partially offset by recent
market movements and a reduction in contractual
insurance assets in MIM and divestments by
MIRA-managed funds.

MIRA raised $A20.1 billion in new equity, for a
diverse range of funds, products and solutions
across the platform. Notable fund closings include
the Macquarie European Infrastructure Fund 6
reaching its hard cap of €6.0 billion. MIRA also
sold Macquarie AirFinance to a joint venture and
entered into an agreement to provide ongoing
management support services. MIRA held a 50%
interest at 31 March 2020.

MIM completed the acquisition of assets

related to the mutual fund business of Foresters
Investment Management Company, Inc. This
added ~$US11 billion in First Investors Funds and
approximately $US1 billion in assets transitioned
to the recently launched Delaware Funds by
Macquarie Premier Advisor Platform.

Medium-term

MAM is a leading specialist global asset manager,
well-positioned to respond to current market
conditions. MAM is strongly placed to grow assets
under management through its diversified product
offering, track record and experienced local
investment teams.

Banking and Financial Services

SA770m

N 2% on prior year

BFS serves the Australian market, and is organised
into the following three business divisions:

Personal Banking: provides a diverse range
of retail banking products to clients with home
loans, credit cards, transaction and savings
accounts and vehicle finance.

Wealth Management: provides clients with
a wide range of wrap platform and cash
management services, investment and
superannuation products, financial advice,
private banking and stockbroking.

Business Banking: provides a full range

of deposit, lending and payment solutions,
vehicle finance as well as tailored services
to business clients, ranging from sole
practitioners to corporate professional firms.

FY2020 highlights

For the full year ended 31 March 2020, total
BFS deposits increased 20% to $A63.9 billion,
the loan and lease portfolio increased 20% to
$A75.3 billion and funds on platform decreased
8% to $A79.1 billion.

The home loan portfolio increased 35% to
$A52.1 billion driven by strong demand in lower
loan-to-value ratio and owner-occupier lending
tiers, while the Business Banking loan portfolio
increased 10% to $A9.0 billion driven by strong
activity in emerging health, built environment and
technology segments, and existing property and
professional services segments. During the year,
BFS expanded the Macquarie Wrap managed
accounts offering with AUM of $A3.0 billion up
from $A2.3 billion a year ago, and launched
Macquarie Engage, a new low-cost investment
solution for clients with less complex financial
needs. Furthermore, BFS continued the
implementation of a cloud-based investment and
portfolio management platform as part of the
ongoing wealth platform transformation.

Medium-term

BFS remains focused on growth opportunities
through intermediary and direct retail client
distribution, platforms and client service;
opportunities to increase financial services
engagement with existing business banking
clients and extend into adjacent segments;
and modernising technology to improve client
experience and support growth.

Further information is also
available at macquarie.com/
about/company

For more details on the
operational performance

of the Operating Groups,

see slides 17 to 20 of the
presentation to investors and
analysts available at macq.co/
FY20investorpresentation

Operating Groups update

In the first half, all businesses of the
Corporate and Asset Finance (CAF)
Operating Group were aligned to
other Operating Groups, where
they have the greatest opportunities
in terms of shared clients and
complementary offerings.

— CAF Principal Finance joined
Macquarie Capital to bring
together all principal investing
activity and enhance the ability
to invest directly and alongside
clients and partners.

— CAF Transportation Finance
joined MAM, reflecting its
evolution towards a fiduciary
business following the sale
of Macquarie AirFinance
to a joint venture.

— CAF Asset Finance moved to
CGM, reflecting a longstanding,
shared focus on innovative
financing solutions for
corporates, some of which
are already shared clients.

— Certain fiduciary businesses,
such as the infrastructure
debt business (MIDIS), also
moved from CAF Asset Finance
into MAM.

Comparatives have been reclassified
to reflect the reorganisation between
Operating Groups.
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Markets-facing businesses

Commodities and Global Markets

$A1,746m

— in line with prior year

CGM provides clients with an integrated,
end-to-end offering across global markets
including equities, fixed income, foreign
exchange, commodities and technology,
media and telecoms.

The platform covers more than 25 market
segments with more than 200 products and
has evolved over more than four decades
to provide clients with access to markets,
financing, financial hedging, research and
market analysis and physical execution.

CGM comprises eight divisions: Cash Equities,
Commodity Markets and Finance, Credit
Markets, Equity Derivatives and Trading, Fixed
Income and Currencies, Futures, Specialised and
Asset Finance and Central (CGM-wide services).

FY2020 highlights

CGM benefited from the diversity of its portfolio.
A reduction in inventory management and

trading revenues and an increase in credit and
other impairment charges were offset by strong
global client contributions across all products

and sectors and higher revenue from Specialised
and Asset Finance and Commodities’ lending and
financing activities.

The largest division, Commodity Markets and
Finance (CMF), continued to record strong

results across the commodities platform. During

the period, CMF completed the acquisition of
Société Générale’s energy commodities portfolio,
comprising over-the-counter financial energy
transactions, European wholesale physical gas and
power contracts and carbon emission allowances.
This continues its growth in gas and power markets.

CGM was recognised for a number of awards
including Natural Gas/LNG House of the Year and
Electricity and Environmental Products House

of the Year in the 2019 Energy Risk Awards.

CGM also maintained its ranking by Platts as
No.2 physical gas marketer in North America.

Medium-term

CGM remains focused on: opportunities to grow
the commodities business, both organically and
through acquisition; the development of institutional
and corporate coverage for specialised credit, rates
and foreign exchange products; providing tailored
financing solutions across a variety of industries
and asset classes; continued investment in the
asset finance portfolio and growing the client base
across all regions.
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Macquarie Capital

$SA755m

Ny 57% on prior year

Macquarie Capital has global capability

in advisory and capital raising services, investing
alongside partners and clients across the
capital structure, providing clients with specialist
expertise, advice and flexible capital solutions
across a range of sectors.

It also has global capability in the development
and construction of infrastructure and energy
projects, and in relation to renewable energy
projects, the supply of green energy solutions
to corporate clients.

FY2020 highlights

Macquarie Capital maintained the leading market
position globally for infrastructure financial advisory
and a leading market position in ANZ for mergers
and acquisitions, with established niches in other
regions. Notable deals included advising the
supervisory board of thyssenkrupp AG on the

€17.2 billion sale of its Elevator Technology business.

Macquarie Capital continued to focus on green
energy with over 250 projects under development
or construction as at 31 March 2020. An example
of this, is Macquarie Capital’s support of Taiwan’s
renewable energy transition which was recognised
as the Renewable Energy Deal of the Year

(by The Asset Triple A Infrastructure Awards

2019). Macquarie Capital delivered Taiwan's first
commercial scale offshore wind farm, Formosa

1. Macquarie Capital is a developer and equity
investor in a second Taiwanese offshore wind
farm, Formosa 2 which reached financial close
and is currently under construction. Together these
projects will generate 504MW of clean electricity,
enough to power ~508,000 households.

Medium-term

Macquarie Capital is positioned to benefit from
recovery in mergers and acquisitions and capital
markets activity. It continues to tailor the business
offering to current opportunities and market
conditions including providing flexible capital
solutions across sectors and regions. It also
continues to pursue opportunities for project
development and balance sheet investment by
the group and in support of partners and clients
subject to market conditions.

Central Service Groups

The Central Service Groups
provide a range of functions
supporting Macquarie’s Operating
Groups, ensuring they have the
appropriate workplace support
and systems to operate effectively
and the necessary resources to
meet their regulatory, compliance,
financial reporting, legal and risk
management requirements.

Risk Management Group
(RMG)

An independent and centralised
function responsible for objective
review and challenge, oversight,
monitoring and reporting in

relation to Macquarie’s material
risks. RMG designs and oversees
the implementation of the risk
management framework. The Head
of Internal Audit reports functionally
to the Board Audit Committee and
operationally to the Head of RMG
for day-to-day management.

Legal and Governance (LGL)

Provides a full range of legal

and corporate governance
services, including strategic legal
and governance advice and

risk assessment on corporate
transactions, treasury and funding,
insurance, regulatory enquiries
and litigation.

Financial Management Group
(FMG)

Provides financial, tax, treasury,
corporate affairs and advisory
services to all areas of Macquarie.

Corporate Operations Group
(COG)

Provides specialist support services
through technology, market
operations, human resources,
workplace, strategy, operational
risk management, data and
transformation, resilience, global
security and the Macquarie

Group Foundation.
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Our strategy

What
e
Stand

For

Opportunity

o3

Accountability

A

Integrity

These long-held principles form the basis
of Macquarie’s expectations of our staff
and adherence to them is required under
the Code of Conduct.

The balance between opportunity and
accountability, while operating with
integrity within a strong risk management
framework, is a feature of Macquarie’s
success and a key factor in our long
record of unbroken profitability.

The Code of Conduct is available at
macquarie.com/what-we-stand-for

Our business strategy

Consistent with our What We Stand For principles, Macquarie’s
business strategy is focused on the medium-term with the following
key aspects:

Risk management approach

Adopting a conservative approach to risk management underpinned by a sound
risk culture. Macquarie’s robust risk management framework and risk culture are
embedded across all Operating and Central Service Groups.

Strong balance sheet
Maintaining a strong and conservative balance sheet.

This is consistent with Macquarie’s longstanding policy of holding a level of capital
that supports its business and managing its capital base ahead of ordinary business
requirements. Macquarie remains well funded, with diversified funding sources,
including deposits.

We continue to pursue the strategy of diversifying funding sources by growing our
deposit base and accessing different funding markets.

Business mix

Conducting a mix of annuity-style and markets-facing businesses that deliver solid
returns in a range of market conditions.

Macquarie has progressively developed its annuity-style businesses, providing steady
returns to the business and our shareholders, and stability to clients.

Diversification

Operating a diversified set of businesses across different locations and service
offerings: asset management and finance, banking, advisory and risk and capital
solutions across debt, equity and commodities.

Macquarie offers a range of services to government, institutional, corporate and retail
clients. This diversity in services and clients mitigates concentration risk and provides
resilience to Macquarie.

Proven expertise

Utilising proven deep expertise has allowed Macquarie to establish leading market
positions as a global specialist in sectors including renewables, infrastructure,
resources and commodities, energy, financial institutions and real estate.

Adjacencies
Expanding progressively by pursuing adjacencies through organic opportunities
and selective acquisitions.

These include products and geographies adjacent to our established areas of
expertise. This results in sustainable evolutionary growth.

Pursuit of growth opportunities

Targeting continued evolution and growth through innovation. We start with
knowledge and skill, and we encourage ingenuity and entrepreneurial spirit coupled
with accountability.

Ideas for new businesses are typically generated in the Operating Groups. Additionally,
there are no specific businesses, markets or regions in which our strategy dictates that
we operate. This means we retain operational flexibility and can adapt the portfolio mix
to changing market conditions within the boundaries of the Risk Appetite Statement
(RAS) approved by the Board.
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Macquarie recognises that a sound risk culture
is a fundamental requirement of an effective risk
management framework.

Risk culture

Macquarie’s risk culture is well established, grounded in the
long-held principles of What We Stand For — Opportunity,
Accountability and Integrity.

Macquarie’s approach to maintaining an appropriate risk
culture is based on the following three components:

— setting behavioural expectations: Senior Management,
with oversight from the Board, set behavioural
expectations. Staff are made aware that Macquarie’s
principles of What We Stand For: Opportunity,
Accountability and Integrity must form the basis of all
behaviours and actions. These behavioural expectations
are specified in the Code of Conduct, which is actively
promoted by management and cascaded through
the organisation

— leading and executing: Management implements
behavioural expectations through leadership actions
and communication, organisational governance, incentives
and consequence management and organisational and
individual capability

— monitoring, measuring and reporting: Macquarie
monitors and measures its risk culture to gauge
effectiveness while promoting continuous improvement.

Risk management framework

Macquarie’s risk management framework is embedded
across all operations. The framework is the totality of systems,
structures, policies, processes and people within Macquarie
that identify, measure, monitor, report and control or mitigate
internal external sources of material risk.

Macquarie’s approach to risk management is based on stable
and robust core risk management principles. These are:

— ownership of risk at the business level

— understanding worst case outcomes

— requirement for an independent sign off by RMG.

Refer to Risk Management in section 2 for details on
Macquarie’s risk management framework, risk culture and
conduct risk management

The key macroeconomic risks to Macquarie’s
short and medium-term financial outlook noted on
page 27 are:

Market conditions

The general condition of markets, driven by both macroeconomic
and geopolitical factors may have a bearing on Macquarie’s
businesses. Changing market conditions influence the volume
and timing of client and principal transactions across businesses
and the value of various equity, credit and market risk exposures
held by Macquarie on its balance sheet.

During March 2020, COVID-19 was declared a global
pandemic. COVID-19, and the resulting impact on economic
activity, have since had a significant impact on world equity,
debt and commodity markets. The deterioration of market
conditions in March 2020, together with an expected
deterioration in macroeconomic conditions resulted in higher
credit and other impairment charges for FY2020.

COVID-19 is the key driver of the macroeconomic outlook
for Macquarie at the reporting date.

The value of the Australian dollar

A significant proportion of Macquarie’s net income is
denominated in foreign currency. Therefore, net income will
be lower in Australian dollar terms if the Australian dollar
appreciates against other foreign currencies, and net income
will be higher in Australia dollar terms if the Australian dollar
depreciates against other foreign currencies.

Potential regulatory changes

Macquarie is affected by changes in regulation. Regulatory
change continues to increase at both the global and Australian
levels and has the potential to affect the regulatory capital and
funding requirements and profitability of Macquarie’s businesses.

Funding and liquidity

Macquarie uses deposits and debt markets, among other
funding sources, to fund its assets. Macquarie is therefore
exposed to the risk of an increase in the cost of funding, or of
reduced access to funding sources.

In addition, there are specific material risks that relate to the
nature of Macquarie’s operations. These include aggregate,
asset, conduct, credit, environmental and social (including
climate change), equity, financial crime, legal, liquidity,
market, operational (including cyber and information security),
regulatory and compliance, reputational, strategic, tax, and
work health and safety risks. These risks, including those
mentioned above are monitored, mitigated and managed
under Macquarie’s risk management framework.

Further details on the management of these risks
are available at macquarie.com/risk-management
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Non-Banking Group

Banking Group

Operating and Financial Review

Review of group performance and financial position

Group performance

Overview

Profit attributable to ordinary equity holders of $A2,731 million for the year ended 31 March 2020

decreased 8% from $A2,982 million in the prior year.

FULL YEAR TO

31 Mar 20 31 Mar 19 Movement

$AmM $AM %

Net operating income 12,325 12,754 3)
Operating expenses (8,871) (8,887) (<1)
Income tax expense (728) 879) (17)
Loss/(Profit) attributable to non-controlling interests 5 6) *
Profit attributable to ordinary equity holders 2,731 2,982 ®)

Annuity-style businesses

Macquarie Asset Management
1‘ 16% on prior year

Increased Investment-related income includes gains on sale of
investments, higher equity accounted income from the sale of

a number of underlying assets and income from the Macquarie
AirFinance joint venture during the year

Increased base fees primarily driven by foreign exchange movements,
fees earned on the Macquarie AirFinance joint venture, investments made
by MIRA-managed funds and mandates as well as contributions from
assets acquired during the year related to the mutual fund management
business of Foresters Investment Management Company Inc. (Foresters).

Partially offset by:

decreased net operating lease income driven by the sale of
Macquarie AirFinance to a joint venture during the first half

increased credit and other impairments recognised due to a
deterioration in current and expected macroeconomic conditions

as a result of COVID-19 including an impairment charge on
Macquarie Infrastructure Corporation (MIC)

higher operating expenses mainly driven by foreign exchange movements
and the impact of new business acquired during the year (Foresters).

Banking and Financial Services
1‘ 2% on prior year

Growth in BFS deposits, loan portfolio and funds on platform
average volumes

Lower employment expenses due to a reduction in average
headcount mainly due to the realignment of the wealth advice
business to focus on the high net worth segment.

Partially offset by:

increased specific provision in Business banking and Vehicle
Finance, together with increased credit impairment charges on

the performing portfolios related to a deterioration in current and
expected macroeconomic conditions as a result of COVID-19
margin compression on deposits

lower wealth management fee income associated with realigning the
wealth advice business to focus on the high net worth segment
increased costs associated with investment in technology to support
business growth and to meet regulatory requirements.

Markets-facing businesses

Macquarie Capital

‘1’ 57% on prior year

Lower net income on equity and debt investments following strong
asset realisations in the prior year

Lower net interest and trading income mainly due to higher funding
costs for balance sheet positions reflecting increased activity
Increased credit impairment charges primarily related to a small number
of loan facilities in the debt portfolio and a deterioration in current

and expected macroeconomic conditions as a result of COVID-19
impacting the performing loan portfolio

Lower fee and commission income due to lower debt capital markets
fee income and other fee income, partially offset by higher mergers
and acquisitions fee income

Higher operating expenses reflecting additional headcount

and foreign exchange movements.

Commodities and Global Markets

= in line with prior year

Strength of global client contribution across all products and

sectors including:

— strong results across the commodities platform from client
hedging activity

— increased contribution in structured foreign exchange and
interest rate products across all regions

— improved equities performance, primarily due to increased
contribution from client activity in Asia.

Offset by:
— reduction in inventory management and trading income due to

reduced opportunities in North American gas markets following

a strong prior year that were partially offset by the timing of

income recognition, which increased revenue relating to transport
agreements. The first half benefited from opportunities across
arange of energy sectors which were partially offset by more
challenging markets in Fuel il (related to changing regulations) and
North American gas markets in the second half

increased impairment charges on a small number of counterparties in
Futures and FI&C, together with increased credit impairment charges
on the performing loan and lease portfolio related to a small number
of loan facilities in the debt portfolio and a deterioration in current and
expected macroeconomic conditions as a result of COVID-19

For more details on the financial performance of the Operating Groups, see section 3 Segment Analysis of
the Management Discussion and Analysis available at macq.co/FY20MDA
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Net operating income
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Net operating income of $A12,325 million for the year ended 31 March 2020 decreased 3% from $A12,754 million in the prior year.
Higher Credit and other impairment charges and decreases across Other operating income and charges and Net operating lease
income were partially offset by higher Share of net profits/(losses) of associates and joint ventures, Fee and commission income and

Net interest and trading income.

Net interest and trading income

FULL YEARTO
31 Mar 20 31 Mar 19
$Am $AmM ¢ (1) /
4,720 4,551 4 o

on prior year

— Increased contributions from client hedging activity, structured
foreign exchange, interest rate and credit products as well as
equities in CGM

— Growth in BFS deposits and loan portfolio average volumes in BFS

— Reduced funding costs in MAM driven by the sale of Macquarie
AirFinance to a joint venture

— Accounting volatility from the changes in the fair value on economic
hedges in Corporate.

Partially offset by:

— reduced contributions from inventory management and trading
following a strong prior year and the impact of fair value adjustments
in CGM

— margin compression on deposits and the sale of an investment in
Macquarie Pacific Funding (MPF) in BFS.

Net operating lease income

FULL YEAR TO
31 Mar 20 31 Mar 19
$Am $AmM

745 950 ¢ 220/ 0

on prior year

— Lower income in MAM driven by the sale of Macquarie AirFinance to
a joint venture during the first half.

Partially offset by:

— the acquisition of rotorcraft assets during the prior year in MAM
— higher secondary income from the Technology, Media and Telecoms
(TMT) portfolio in CGM.

Credit and other impairment charges

FULL YEAR TO
31 Mar 20 31 Mar 19
$Am $AmM ¢ o
(1,040) (652) 88 / o

on prior year

— Higher impairment charges recognised across the
Consolidated Entity primarily driven by a deterioration in current and
expected macroeconomic conditions as a result of COVID-19.

Fee and commission income

FULL YEAR TO
31 Mar 20 31 Mar 19
$Am $AmM ¢ (1) /
5,837 5,526 6 o

on prior year

— Increased base fees in MAM primarily driven by foreign exchange
movements, fees earned on the Macquarie AirFinance joint venture,
investments made by MIRA-managed funds and mandates as well
as contributions from assets acquired during the year related to the
mutual fund management business of Foresters

— Higher mergers and acquisitions fee income in Macquarie Capital.

Partially offset by:

— lower fee income from debt capital markets and other fee income in
Macquarie Capital.

Share of net profits/(losses) of associates and joint ventures

FULL YEARTO
31 Mar 20 31 Mar 19
$Am $AmM / I \
95 (56) significantly

on prior year

— Increase in the share of net profits from the sale of a number of
underlying assets within equity accounted investments and income
from the Macquarie AirFinance joint venture during the year in MAM

— A non-recurring gain on an investment in Corporate.

Partially offset by:

— losses in a small number of underlying assets within equity
accounted investments in MAM.

Other operating income and charges

FULL YEAR TO
31 Mar 20 31 Mar 19
$Am $AmM ¢ o/
1,968 2,335 1 6 0

on prior year

— Decrease in investment income following strong asset realisations in
the prior year in Macquarie Capital

— Achange in the composition of Macquarie Capital’s investment
portfolio including increased development expenditure in relation to
green energy projects.

Partially offset by:

— gains on sale of investments and a one-off payment from Atlas
Arteria (ALX) for the termination of management rights related to
APRR in MAM.
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Review of group performance and financial position

Operating expenses

Total operating expenses of $A8,871 million for the year ended 31 March 2020 were in line with $A8,887 miillion in the prior year
with increases across Employment expenses and Non-salary technology expenses, largely offset by decreases in Brokerage,

commission and trading-related expenses.

Employment expenses

FULL YEARTO
31 Mar 20 31 Mar 19
$AmM $AM ¢ (1) /
5,323 5,217 2 o

on prior year

— Unfavourable foreign exchange movements

— Higher average headcount in Central Service Groups to support
business growth, technology projects and ongoing regulatory
compliance

— Higher share-based payments expense mainly driven by the
accelerated amortisation of prior years’ equity awards to retiring
Key Management Personnel.

Partially offset by:

— decrease in performance-related profit share expense as a result of
lower Group performance and higher retention rates being applied.

— lower average headcount in BFS as the wealth advice business
focused on the high net worth segment.

Non-salary technology expenses

FULL YEAR TO

31 Mar 20 31 Mar 19
$SAm $AmM

749 684 ¢ 1 00/ o

on prior year

— Higher project spend and cloud consumption from an increase
in business activity
— Unfavourable foreign exchange movements.

Income tax expense

Brokerage, commission and trading-related expenses

FULL YEAR TO
31 Mar 20 31 Mar 19
e Y15Y%
964 1,140 o

on prior year

— Reductions in CGM driven by the equities structural change to
refocus on the Asia-Pacific region
— The sale of an investment in MPF in BFS.

Other operating expenses and Occupancy

FULL YEAR TO

31 Mar 20 31 Mar 19
$Am $AM —
1,835 1,846 In Iilne with
prior year

— Lower occupancy costs reflect the transitional and classification
consequences of adopting the new lease accounting standard
AASB 16, with interest expense on the lease liability now recognised
within net interest income.

Offset by:

— unfavourable foreign exchange movements.

Income tax expense for the year ended 31 March 2020 was $A728 million, compared to $A879 million in the prior year.
The effective tax rate for the year ended 31 March 2020 was 21.0%, down from 22.8% in the prior year.

The lower effective tax rate was mainly driven by the geographic composition and nature of earnings.

Note on adoption of new Australian Accounting Standards

The FY2020 financial results reflect the adoption of AASB 16 Leases (AASB 16) on 1 April 2019. As permitted by AASB 16,
the Consolidated Entity has not restated previously reported financial periods.

Refer to Note 1 Summary of significant accounting policies in the Financial Report for details regarding the Consolidated Entity’s
transition to AASB 16. No material transition adjustments arose following the adoption of AASB 16
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Financial position

Balance sheet

The Consolidated Entity’s statement of financial position has mainly been impacted by changes in business activities
and Treasury management initiatives during the year ended 31 March 2020.

Total assets

Total liabilities

FULL YEAR TO FULL YEAR TO
31 Mar 20 31 Mar 19 31 Mar 20 31 Mar 19
$Am $AM T 290/ $SAm $AM T 300/ g)
255,802 197,757 4 o 234,018 179,393 4 o 3
on prior year on prior year 3
o
Derivative assets of $A45.6 billion as at 31 March 2020 increased - Derivative liabilities of $A38.4 billion as at 31 March 2020 increased =
217% from $A14.4 billion as at 31 March 2019 following an increase 202% from $A12.7 billion as at 31 March 2019 primarily due to an @
in client trade volumes and mark to market movements in energy increase in client trade volumes and mark to market movements in
markets, interest rate and foreign exchange products in CGM largely energy markets, interest rate and foreign exchange products in CGM
driven by recent volatility in financial markets largely driven by recent volatility in financial markets
Loan assets of $A94.1 billion as at 31 March 2020 increased - Debt issued of $A64.6 billion as at 31 March 2020 increased 26%
21% from $A77.8 billion as at 31 March 2019 primarily due to growth from $A51.4 billion as at 31 March 2019 primarily due to the issue w)
in Home Loans and Business Banking Loans in BFS and US Debt of long-term debt by Group Treasury to manage the Group’s funding D
Capital Markets’ positions in Macquarie Capital and liquidity, securitisation issuances in BFS and foreign exchange Q
Cash collateral on securities borrowed and reverse repurchase movements following the depreciation of the Australian dollar against %
agreements of $A37.7 billion as at 31 March 2020 increased major currencies —
26% from $A29.9 billion as at 31 March 2019 following - Deposits of $A67.3 billion as at 31 March 2020 increased 20% from [0}
increased client flows and positions to maintain the Group’s $A56.2 billion as at 31 March 2019 primarily due to an increase in 8
HQLA requirements customer deposits in BFS -~
Interests in associates and joint ventures of $A8.3 billion as at - Borrowings of $A17.1 billion as at 31 March 2020 increased 84%
31 March 2020 increased 98% from $A4.2 billion as at 31 March from $A9.3 billion as at 31 March 2019 primarily driven by new
2019 primarily due to new investments and sale of the MAF business investments in Macquarie Capital, oil finance transactions in CGM
to ajoint venture of which Macquarie held a 75% interest and at and Treasury’s liquidity management activities |
31 March 2020 held a 50% interest - Margin money and settlement liabilities of $A22.8 billion as at =
Held for sale assets of $A1.6 billion as at 31 March 2020 decreased 31 March 2020 increased 35% from $A16.9 billion as at 31 March =
82% from $A9.0 billion as at 31 March 2019 primarily due to the sale 2019 primarily due to an increase in call margin placed by financial [}
of the MAF business to a joint venture of which Macquarie held a institutions and commodity trade settlement balances in CGM 5y}
75% interest and at 31 March 2020 held a 50% interest. — Held for sale liabilities of $A0.3 billion as at 31 March 2020 3
decreased 96% from $A6.8 billion as at 31 March 2019 primarily %
due to the sale of the MAF business to a newly formed joint venture
of which Macquarie held a 75% interest and at 31 March 2020 held
a 50% interest.
—
=
Total equity 5
=)
FULL YEAR TO %
31 Mar 20 31 Mar 19 %
$Am $AM ¢ 1 90/ S
21,784 18,364 o

on prior year

The increase in the Consolidated Entity’s equity was attributable
to the issuance of Contributed equity of $A1.7 billion through the
Institutional Private Placement and Share Purchase Plan, earnings
of $A2.7 billion generated during the year, partially offset by
dividends of $A2.1 billion, and an increase in the foreign currency
and net investment hedge reserve of $A1.2 billion.
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Review of group performance and financial position

Funding

Macquarie’s liquidity risk management framework is designed to ensure that it is able to meet its funding
requirements as they fall due under a range of market conditions.

Macquarie has a funding base that is stable with minimal reliance on short-term wholesale funding markets.
At 31 March 2020, Macquarie’s term assets were covered by term funding maturing beyond one year, stable
deposits, hybrids and equity.

The weighted average term to maturity of term funding maturing beyond one year (excluding equity which
is a permanent source of funding, and securitisations) was 4.8 years at 31 March 2020.

Term funding profile

Detail of drawn funding maturing beyond one year Diversity of funding sources

$A billion Equity and hybrids Wholesale
45 16% issued paper

3%

40 Subordinated
debt Customer
35 deposits
2% N 42%
30
25
20

Other loans 1%

15
10
5 Net trade creditors
1%
0

\ Structured notes 1%

1-2yrs 2-3yrs 3-4 yrs 4-5yrs 5 yrs+ Syndicated loan Secured funding

facilities

[ Debt Subordinated debt Equity and hybrids 6% 3%

Macquarie has a liability driven approach to balance sheet management, where funding is raised prior
to assets being taken on to the balance sheet. Since 1 April 2019, Macquarie has continued to raise term
wholesale funding across various products and currencies.

Details of term funding raised between 1 April 2019 and 31 March 2020:

Bank Group  Non-Bank Group Total

$Ab $Ab $Ab
Secured funding Term securitisation and other secured finance 1.1 0.7 11.8
Issued paper Senior unsecured 124 1.0 13.4
Loan facilities MGL loan facilities - 0.8 0.8
Total 23.5 25 26.0

In addition to the $A26.0 billion of term funding raised, $A1.7 billion of equity capital was raised through
$A1.0 billion institutional placement and $A0.7 billion share purchase plan.

Macquarie has continued to develop its major funding markets and products during the year ended
31 March 2020.

4.8

years

The weighted
average term to
maturity of term

funding maturing
beyond one year
at 31 March 2020



$A7.1b

Group capital
surplus

Capital
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As an APRA authorised and regulated NOHC, Macquarie’s capital adequacy framework requires it to maintain
minimum regulatory capital requirements calculated as the sum of:
— the Bank Group’s minimum Tier 1 capital requirement, based on a percentage of risk-weighted assets
plus Tier 1 deductions using prevailing APRA ADI Prudential Standards, and
— the Non-Bank Group’s capital requirement, calculated using Macquarie’s Board approved Economic
Capital Adequacy Model (ECAM). Transactions internal to Macquarie are eliminated.

Macquarie remains well capitalised with APRA Basel Ill Group capital of $A24.8 billion at 31 March 2020,
with a Group surplus of $A7.1 billion ($A9.2 billion on a Harmonised® Basel Il basis).

Under Basel lll rules, APRA requires ADIs to have a minimum ratio of Tier 1 capital to risk-weighted assets
of 8.5% including the 2.5% capital conservation buffer (CCB), with at least 7% in the form of Common Equity
Tier 1 capital, per APRA ADI Prudential Standard 110.@

In addition, APRA may impose ADI-specific minimum capital ratios which may be higher than these levels.
The minimum Basel Committee on Banking Supervision (BCBS) Basel Il leverage ratio requirement of
3% was effective from 1 January 2018.9

As at 31 March 2020, the Bank Group had the following capital adequacy ratios:

Bank Group Basel lll ratios as at 31 March 2020 Harmonised Basel lll APRA Basel lll
Common Equity Tier 1 Capital Ratio 14.9% 12.2%
Tier 1 Capital Ratio 16.4% 13.6%
Leverage Ratio 6.3% 5.7%

For further information relating to the capital adequacy of Macquarie, refer to section 6 Capital of the
Management Discussion and Analysis at macq.co/FY20MDA

Macquarie’s capital management strategy is outlined in Note 23 Capital management strategy to the financial
statements contained in the Financial Reporting section

Outlook
Market conditions are likely to remain challenging, especially given the significant uncertainty caused
by the worldwide impact of COVID-19 and the uncertain speed of the global economic recovery.

The extent to which these conditions will impact our overall FY21 profitability is uncertain,
making short-term forecasting extremely difficult. Accordingly we are currently unable to provide
meaningful guidance for the year ahead

In addition to the impact of COVID-19 mentioned above, the range of other factors that will
influence our short-term outlook are:

the completion rate of transactions and period-end reviews
market conditions and the impact of geopolitical events
the impact of foreign exchange

potential regulatory changes and tax uncertainties
geographic composition of income.

We continue to maintain a cautious stance, with a conservative approach to capital, funding
and liquidity that positions us well to capitalise on opportunities.

(1) Basel lll applies only to the Bank Group and not the Non-Bank Group. ‘Harmonised’ Basel Il estimates are calculated
in accordance with the BCBS Basel Ill framework.

) Based on materiality, the countercyclical capital buffer (CCyB) of 3bps has not been included.
(8) APRA has released draft prudential standards on its implementation of a minimum requirement for the leverage ratio

of 3.5% expected to be effective from January 2023.
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Corporate Governance

Macquarie’s key governance practices guide decision-making of MGL and its subsidiaries
(Macquarie) to meet stakeholder expectations of sound corporate governance, acknowledging
Macquarie’s specific and broader responsibilities to shareholders, funders, clients, staff and the
communities in which it operates.

Macquarie’s governance practices have been consistent with the 3rd edition of the ASX Corporate Governance Council’s
Principles and Recommendations throughout the year. Relevant governance practices were updated during the year
to reflect the 4th edition of the Principles and Recommendations from the end of FY2020.

Macquarie is a global financial services group operating in 31 markets in asset management, leasing and asset financing,
retail banking and wealth management, market access, commodity trading, investment banking and principal investment.

Macquarie’s Code of Conduct incorporates What We Stand For: the principles of Opportunity, Accountability and Integrity that guide
Board, management and staff conduct. It is expected that they all meet these standards and deal honestly and fairly with our clients,
counterparties and regulators. There are appropriate consequences for anyone who fails to meet our standards.

The balance between opportunity and accountability, while operating with integrity within a strong risk management
framework, is a feature of Macquarie’s success and a key factor in our long record of unbroken profitability. Macquarie’s
approach to corporate governance is to embed key governance principles in the implementation of its strategy.

Identify and realise Promote the long term Drive superior and Meet stakeholder
opportunity for clients, profitability of Macquarie sustainable shareholder expectations of sound
community, shareholders while prudently value over the long term corporate governance
and our people managing risk

What We Stand For Opportunity Accountability Integrity

Prudently managing risk

Responsibility to clients, investors, communities

Align staff and shareholders’ interests

The full Corporate Governance Statement (Statement) has been lodged with the ASX and is available on our website at
= macquarie.com/leadership-corporate-governance. This summary should be read with the Statement
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Board oversight

The Board sets the ‘tone at the top’ in a highly visible manner. Board members have extensive contact with staff at all levels within
the organisation and across regions.

There is a culture of open and frank discussion at the Board. Actions taken by the Board seek to promote long-term sustainability
and prudent management of risk consistent with What We Stand For.

In FY2020 there were 50 formal Board and Board Committee meetings during the year with over 600 attendees who were not
members of Macquarie’s Executive Committee. At these meetings a total of approximately 700 items of business were considered.
Between formal meetings management provided the Board with material business and other updates as well as information in
response to requests from Board members.

Workshops scheduled during FY2020 included presentations on work health and safety, financial crime risk, InterBank Offered Rate
(IBOR) transition program, future leadership and succession planning, scenario analysis and conflicts management.

Non-executive Board members also met regularly without members of management and held private meetings with each
of the external auditor, Head of Internal Audit and Chief Risk Officer to assist with their oversight role.

Board members believe that informal conversations with staff are important in assessing the culture within Macquarie. During
FY2020, Board members attended more than 21 staff functions in Australia and overseas offices to meet with staff at all levels.

Professional Conduct

The Board oversees compliance with key policies that are intended to instil a culture of acting lawfully, ethically and responsibly.
Key policies are included in Macquarie’s Code of Conduct. Material breaches of these policies are reported to the Board through
the relevant Board Committee.

The following actions taken by the Board as part of its oversight role also support the Board in forming a view on culture at Macquarie.

Board oversight

— Commitment to achieving the highest standards of professional conduct across all Macquarie operations

— Regularly reinforce company-wide expectations and enhance Board reporting

— Diligently take action as part of its responsibility to clients, shareholders, communities and the environment in which
Macquarie operates

— Review and monitor operations and challenge management.

Conduct and Culture

— Set high behavioural standards and act in accordance with these standards
— Take a dynamic approach to oversight of risk culture and conduct risk management in response to business outcomes
and expectations of communities and regulators
— Monitor the actions management take to embed behavioural standards, including a sound risk culture, in operations:
— staff training
— direct communications to staff
— monitoring and surveillance activity.

Financial and non-financial

Business strategy risk management Pay for performance

Approve remuneration policies that
provide alignment of the interests of staff
and shareholders while effectively aligning

Assess ability of strategy to adapt
to markets and deliver sound client
and community outcomes within

Approve Macquarie’s Risk Management
Strategy, Risk Appetite Statement and
standards for managing material risks.

Board approved risk appetite and
related limits.

Review capital management and
funding strategies to deliver on
business strategy while maintaining
sufficient surplus capital and
remaining well funded.

Review the operation of Macquarie’s
risk management framework,
including compliance with regulatory
requirements and Macquarie policies
and procedures.

remuneration with prudent risk taking.

Bottom up assessment of performance

at both business and individual

level, including review of breaches of
Macquarie’s standards of professional
conduct and risk management framework
to determine remuneration outcomes.
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Corporate Governance

FY2020 Governance activities

In addition to the Board’s oversight of professional conduct,

the Board has participated in consultation on significant
regulatory change initiatives during the year. In Australia,

the Australian Prudential Regulation Authority (APRA) is
undertaking regulatory reviews in a number of areas and there
are proposals responding to the Banking Royal Commission
recommendations, including Treasury’s proposal to extend the
Banking Executive Accountability Regime (BEAR) for Authorised
Deposit-Taking institutions (ADI) to a new regime that includes
all APRA regulated entities.

Other Board governance activities included:

— continued oversight of the impact of increased expectations
and actions from Macquarie’s regulators across the industry
through an extensive regulatory change agenda and
management’s response, including the enhancement of
Macquarie’s global framework for regulatory engagement
to coordinate Macquarie’s response across regions

— continued oversight of management initiatives to respond
to additional regulatory focus on non-financial risk with
particular attention to matters relating to Governance,
Culture, Remuneration and Accountability

— enhanced cross-committee information sharing through
the introduction of formal practices, including Board and
Board Committee Chair meetings and specific reporting
on non-financial risk matters considered by the Board
Governance and Compliance Committee (BGCC) to the
Board Risk Committee (BRIC)

— implementation of BEAR for Macquarie Bank Limited
(Macquarie Bank), a subsidiary of Macquarie Group Limited,
from 1 July 2019

— review of the ASX Corporate Governance Council’'s
Corporate Governance Principles and Recommendations
(4th Edition). Macquarie’s existing corporate governance
practices were largely consistent with the changes
introduced in the 4th Edition. Relevant governance practices
were updated during the year to be consistent with the 4th
edition of the Principles and Recommendations from the end
of FY2020.

Corporate Governance framework

Macquarie’s Code of Conduct

The Board approved Code of Conduct, which applies

to Macquarie’s Non-Executive Directors (NEDs) and staff:

— incorporates What We Stand For: the principles of
Opportunity, Accountability and Integrity that guide
the way staff conduct business

— provides clear guidance on good decision-making
and escalation, encouraging staff to speak up and
report genuine concerns about misconduct

— reinforces Macquarie’s key policies, including the
Whistleblower Policy and the Anti-Bribery and
Corruption Policy.

To ensure that Macquarie’s culture of honesty and integrity
remains strong throughout the organisation, all staff who join
Macquarie receive specific training on What We Stand For
and the Code of Conduct. Existing staff also receive periodic
training and sign an annual certification that they understand
the obligations imposed on them by the Code of Conduct
(Code) as well as their responsibility to adhere to the Code.

“ What We Stand For and the Code of Conduct are
= available at macquarie.com/what-we-stand-for


https://macquarie.com/what-we-stand-for
https://macquarie.com/what-we-stand-for

Risk governance
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Macquarie’s approach to risk management is based on stable and robust core risk management principles:

O
—t
(ONONO)

Ownership of risk
at the business level

Understanding
worst case outcomes

Independent
sign-off by Risk
Management Group

Principles stable for 30+ years

Supported by an appropriate risk culture

The Board annually approves Macquarie’s Risk Appetite
Statement and Risk Management Strategy. The BRIC assists
the Board with oversight of the operation of Macquarie’s

risk management framework and the implementation of
Macquarie’s risk management strategy. The BRIC forms a
view of Macquarie’s risk culture and identifies and monitors
any desirable actions to change the risk culture.

All independent directors of the Board are members of the
BRIC to support strong risk governance and oversight.

They constructively challenge management’s proposals and
decisions on risk management arising from business activities.
The Board is also assisted by the Board Audit Committee
(BAC), the Board Remuneration Committee (BRC) and the
BGCC in its oversight of financial and non-financial risk.

During each year, including the most recent year, the Board
monitors the operation of Macquarie’s risk management
framework to satisfy itself that the framework continues to be
sound and that Macquarie is operating with due regard to the
risk appetite set by the Board. Key components of the framework
are reviewed by the relevant Risk Management Group (RMG)
divisions and the results are reported to the Board. All key
elements of the framework — including those aspects managed
by RMG - are reviewed by the Internal Audit Division over a
rolling three-year audit plan. During the year, senior management
reported to the Board on the effectiveness of risk management
and internal control systems in addressing material risks.

The risk management framework has been established on the
premise that a disciplined approach to risk management is best
maintained with a single risk management framework located
within Macquarie Group that applies to all Macquarie Operating
and Central Service Groups (including Bank Group entities).

The Bank Group maintains its own governance structure that is
responsible for the sound and prudent management of the Bank
Group, with due consideration to the interests of deposit holders.

Details of Macquarie’s approach to risk management is contained in the Risk Management section

Oversight of remuneration

Macquarie’s remuneration framework continues to support
the overarching objective of delivering strong company
performance over the short and long-term, while prudently
managing risk and reinforcing the Code of Conduct and
What We Stand For.

The Board oversees Macquarie’s remuneration arrangements,
assisted by the BRC. The BRC annually reviews whether
Macquarie’s remuneration approach remains appropriate and
that it creates a strong alignment of staff and shareholders’
interests while prudently managing risk.

Macquarie’s remuneration framework and consequence
management processes are designed to promote
accountability, encourage innovation, reward appropriate
behaviours and discourage inappropriate behaviours.

Further information on the following is contained in

the Remuneration Report:

— each NED’s current Macquarie shareholding, set out in
the Key Management Personnel disclosure

— Macquarie’s approach and the amount of remuneration
paid to NEDs and Executive KMP.
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Corporate Governance

Board and management

Macquarie’s Constitution sets out requirements concerning
board size, meetings, election of directors and the powers and
duties of directors. In accordance with the Constitution, the
Board has resolved that the maximum number of Directors

is currently twelve.

The Board Charter details the Board’s role and responsibilities,
and matters expressly reserved for the Board, which

include approving the annual strategy and business plan,
adopting an annual budget, approving Macquarie’s funding
and capital management strategy, approving Macquarie’s
Risk Appetite Statement and Risk Management Strategy,
monitoring material risks faced by Macquarie and how they
are managed, appointing Macquarie’s Chief Executive Officer
and approving group policies relating to remuneration, diversity
and a code for ethical behaviour. The role of the Board is to
promote the long-term interests of Macquarie, taking into
account Macquarie’s specific and broader responsibilities to
its shareholders, funders, clients, staff and the communities

in which it operates.

The Board is assisted by its various Board Committees
as detailed in each Board Committee Charter.

w1\ The Macquarie Group Limited Constitution and
Board Charter are available at
macquarie.com/leadership-corporate-governance

The Board determines delegations to management and
approves applicable limits and policies.

The Managing Director and Chief Executive Officer (CEO)

has been granted authority for matters not reserved for the
Board or a Board Committee. Macquarie’s Management
Committees assist in the exercise of the CEO’s delegated
authority. The CEO, the Chief Risk Officer (CRO) and the Chief
Financial Officer (CFO) report to the Board at each meeting. In
addition to regular reporting from management, the Board has
unlimited access to senior management and external advisers.

The Company Secretary is appointed by and accountable to
the Board, through the Chair, for matters relating to the proper
functioning of the Board.

Board Committees

Macquarie’s five standing Board Committees assist the Board
in its oversight role. All Board members have access to all
Board Committee meeting papers and may attend any Board
Committee meeting. Subsequent to each Board Committee
meeting, the minutes are included in the Board papers and
presented to the Board by the respective Committee Chairs.

All NEDs are members of the BRIC to assist the Board in

its oversight of Macquarie’s risk management framework.

The Chairs of the Board and each Board Committee meet

to broadly consider the work plan, responsibilities and the
performance of each Committee and to focus on any areas

of overlap or gaps in Committee reporting and responsibilities,
including coordination of non-financial risk reporting

between Committees and the coverage of risk reporting
across Committees.

The Board Committee Charters, detailing the
responsibilities of each Committee are available at
macquarie.com/leadership-corporate-governance
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Allocation of responsibilities between Board Committees
The following table provides a summary of the allocation of responsibilities between Board Committees.

Committee Role >

o
Board Risk Committee The BRIC assists the Board by providing oversight of Macquarie’s risk management %
(BRiC) framework and advising the Board on Macquarie’s risk position, risk appetite, risk

culture and risk management strategy. The BRIC receives information on material risks
and external developments that may have an impact on the effectiveness of the risk
management framework. The BRIC reviews and monitors Macquarie’s risk culture and
the extent to which it supports the ability of Macquarie to operate consistently within

its risk appetite. The Chief Risk Officer reports directly to the CEO and has a secondary
reporting line to the BRIC.

Board Governance and Compliance = The BGCC assists the Board with adopting the most appropriate corporate governance

Committee (BGCC) standards for Macquarie and assists the Board in fuffilling its responsibility for oversight
of the regulatory and compliance risk framework of Macquarie, including reviewing
and monitoring compliance with Macquarie’s Conduct Risk Management Framework.
In addition, the BGCC reviews the operation of Macquarie’s work health and safety,
environmental and social risk management policies and customer and client reporting.
The BGCC also set measurable objectives for increasing the diversity of Macquarie’s
workforce. The BRIC, BRC and BAC review aspects of the regulatory and compliance

9J0UBUIBA0YN)

risk framework relating to their duties and responsibilities. %
Board Remuneration Committee The BRC makes recommendations to the Board that promote appropriate remuneration §
(BRC) policies and practices for Macquarie consistent with the risk management framework. *
The BRC also satisfies itself that Macquarie’s remuneration policies and practices are ol
consistent with and promote Macquarie’s Code of Conduct and the accountability of 8
staff for the business outcomes they deliver by encouraging a long-term perspective. o
The BRC reviews Human Resources-related reports and is responsible for liaising with
the BRIC to ensure there is effective co-ordination between the two Committees to
assist in producing a properly integrated approach to remuneration that reflects prudent =
and appropriate risk. The BRC is also responsible for remuneration related disclosures g'
in the Remuneration Report. 2
Board Audit Committee The BAC assists the Board with its oversight of the integrity of the financial statements. Qj—;
(BAC) The BAC also reviews the adequacy of Macquarie’s control framework for financial ©
regulatory reporting to banking regulators and monitors the internal financial control )
environment. The BAC reviews reports from the external auditor and Internal Audit, -
referring matters relating to the duties and responsibilities of the BRIiC and BGCC to
the appropriate Board Committee. The BAC monitors and reviews the performance of
the Head of Internal Audit and the effectiveness of the Internal Audit function. J
Board Nominating Committee The BNC assists the Board in satisfying itself that it has an appropriate mix of skills, %
(BNC) experience, tenure and diversity for the Board to be an effective decision-making body %
and to provide successful oversight and stewardship of Macquarie. o8
3
Q
5
>

Details of the Directors’ qualifications, experience, Committee membership
and meeting attendance are contained in the Directors’ Report
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Commitment to shareholders and
an informed market

Macquarie believes that shareholders, regulators, rating
agencies and the investment community should be informed
of all material business events and risks that influence
Macquarie in a factual, timely and widely available manner.

Macquarie has a continuous disclosure policy that is
incorporated in its Continuous Disclosure & External
Communications Policy.

The Continuous Disclosure Committee considers matters that
may require disclosure to ASX in accordance with Macquarie’s
continuous disclosure obligations.

All external communications which include any price-sensitive
material for public announcement, annual and interim result
announcements, release of financial reports, presentations
to investors and analysts and other prepared investor
presentations for Macquarie will:
— be factual and subject to internal review and

authorisation before issue
— not omit material information

— be timely and expressed in a clear and objective manner.
Material announcements relating to matters which fall within

the reserved powers of the Board and not delegated to
management are referred to the Board for approval.

Macquarie’s Continuous Disclosure & External
Communications Policy is available at
macquarie.com/leadership-corporate-governance

Macquarie has an investor relations program to facilitate
effective two-way communication with investors and analysts
and to provide a greater understanding of Macquarie’s
business, performance, governance and financial prospects.
Macquarie engages with institutional investors, private investors,
sell-side analysts and buy-side analysts throughout the year via
scheduled and ad hoc interactions.

As part of Macquarie’s commitment to keep its investor
base informed, management presents at various investment
conferences and conducts investor visits and meetings
throughout the year. All material presentations and other
disclosures which include material information not previously
released are lodged with ASX ahead of the presentation and
made available on Macquarie’s website.

Periodic corporate reports that are not audited or reviewed

by PwC are verified internally by management prior to release
to ASX. The verification process allocates material disclosures
within the relevant document to contributors to substantiate
the disclosures by reference to company source documents
or, if no source documents are available, by persons with

the knowledge and expertise to confirm the accuracy and
completeness of the disclosures.

Macquarie’s website

Recent announcements, past and current reports to
shareholders, including summaries of key financial data,
operational briefing presentations, AGM webcasts and copies
of recent notices of meeting are all available in the investor
centre on Macquarie’s website. Investor Relations contacts are
also available on the website.

Shareholders can also elect to receive communications
electronically by contacting Macquarie’s share registry.

Further information about Macquarie is available at
macquarie.com
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Shareholder meetings

Macquarie encourages shareholders to participate in general
meetings and aims to choose a date, time and venue
convenient to its shareholders. For shareholders who are
unable to attend in person, Macquarie provides a webcast

of its AGM and any other general meetings. The results of all
resolutions are lodged with ASX as soon as they are available
after the meeting.

Macquarie typically holds its AGM in July of each year.

Notices of meeting are accompanied by explanatory notes
on the items of business and together they seek to clearly and
accurately explain the nature of business of the meeting.

If shareholders are unable to attend the meeting, they are
encouraged to vote on the proposed motions by appointing
a proxy. The proxy form included with a notice of meeting
explains how to appoint a proxy. Online proxy voting is also
available to shareholders.

Unless specifically stated in a notice of meeting, all holders of
fully paid ordinary shares are eligible to vote on all resolutions.
Macquarie’s practice is that voting on each proposed resolution
is conducted by poll.

Macquarie seeks to conduct its shareholder meetings in a
manner which is courteous for those attending. In the interests
of attending shareholders, the chair of the meeting will exercise
his or her powers as the chair to ensure that the meeting is
conducted in an orderly and timely fashion.

A shareholder calendar is available at
macquarie.com/investors

Macquarie Group Limited and its subsidiaries 2020 Annual Report

The Corporate Governance Statement is current as at
7 May 2020 and has been approved by the Board.

Our Corporate Governance Statement and Key to Disclosures
(Appendix 4G) have been lodged with the ASX and are available at
macquarie.com/leadership-corporate-governance
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Diversity & Inclusion

At Macquarie, the diversity of our people is one of our greatest strengths. An inclusive workplace
enables us to embrace diversity to deliver more innovative and sustainable solutions for our clients,

shareholders, communities and our people.

Our commitment

Macquarie’s growth has been driven by the entrepreneurialism
of our people and the unique ideas and perspectives applied
to finding opportunities. Diversity & Inclusion (D&l) is a business
priority and remains fundamental to Macquarie’s success.

It is also a shared responsibility with everyone from our newest
employees to our most senior leaders playing a role in creating
an inclusive workplace where our people are safe to be
themselves and reach their full potential.

While we have made progress — with more women than
ever before in our workforce and at many leadership levels
— we recognise there remains more to do to accelerate the
pace of change. In FY2020 we refreshed our D&l strategy,
building on our FY2019 objectives and setting new objectives
to challenge ourselves to do better.” We have retained all prior
year objectives in our FY2020 D&l strategy but have evolved
and expanded them to accelerate our progress. The progress
towards achieving Macquarie’s FY2019 diversity objectives is
disclosed in this report. This year we also created more regional
D&l Lead roles to better support our leaders, and reaffirmed
our commitment to building a diverse workforce through our
Workforce Diversity Policy. Macquarie is committed to:
— building a workforce that reflects all aspects of diversity
to bring a range of perspectives, ideas and insights to
everything we do
— creating a workplace where our people feel respected
for their uniqueness, valued for their contribution and
empowered to reach their full potential
— providing and supporting commercial and development
opportunities for under-represented people in
our community.

w1\ Macquarie’s Workforce Diversity Policy is available at
macquarie.com/diversity

Diversity & Inclusion objectives

Holding ourselves to account is critical to demonstrating our
commitment to D&l progress. The Workforce Diversity Policy
provides that each year the Board Governance and Compliance
Committee (BGCC) will set measurable objectives for increasing
the diversity of Macquarie’s workforce and creating a culture of
respect and inclusion.

Our D&l objectives reflect the commitment to action across
our organisation. Each employee is responsible for creating

a respectful and inclusive culture and valuing the diverse ideas
and perspectives of others. Management Committees globally,
in each Operating and Central Service Group and region,

are accountable for achieving Macquarie’s D&l objectives.

The Board, BGCC and Board Remuneration Committee
receive regular updates on progress against Macquarie’s D&l
commitments and challenge our leaders to do better.

Macquarie’s BGCC has endorsed the FY2020 D&l objectives
as set out below.

Our diverse people

Macquarie is committed to building a workforce that reflects
all aspects of diversity and intersectionality to bring a range

of perspectives, ideas and insights to everything we do. Our
focus continues to be on developing the internal and external
pipeline of women and people from under-represented groups
at all levels and enhancing our recruitment and talent practices
to facilitate this. Macquarie’s objectives are:

Workforce composition:

— increase female representation across our workforce

— maintain gender balance on Intern and Graduate programs

— increase female representation at the senior leadership levels
of Executive Committee, Division Head and Senior Executive

— always have not less than 30% of our Board of Directors of
different genders.

Diversity practices:

— increase the collection of demographic data to understand
the diversity of our workforce

— evolve practices to attract candidates with broad inherent
and acquired diversity

— require diverse representation on all recruitment shortlists
and interview panels and ask ‘if not, why not?’

— hire experienced candidates from groups that are
under-represented in Macquarie at least in proportion
to the underlying candidate pool

— maintain high return-to-work and retention rates for
employees following parental leave

— maximise retention of people from under-represented groups.

(1) Contained in our Diversity Report in the 2019 Annual Report on pages 28 to 31.
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Progress FY2020

Our ongoing commitment to achieving gender balance at all
levels of the organisation is demonstrated by the year-on-year
increase in female representation across Macquarie’s total
workforce. In FY2020, Macquarie’s Executive Committee,
Division Heads and Senior Executive comprise a greater
proportion of females than in preceding years. More than
30% of Macquarie’s Board of Directors are female.

The table below outlines the proportion of women employed
globally at Macquarie over the last five years. Figures have been
restated to reflect all permanent employees regardless of their
leave status.?

2016 2017 2018 2019 2020

As at 31 March % % % % %
Board of Directors 30.0 333 300 364 364
Executive Committee 231 250 250 250 273
Division Head® 185 216 235 239 24.6
Senior Executive® 147 156 172 191 19.9

Macquarie Workforce 389 392 398 401 41.0

The majority of all roles filled globally during FY2020 had at
least one female candidate on the shortlist and one or more
female Macquarie staff on the interview panel. Women continue
to be hired in greater proportion than the underlying female
application rate. Macquarie maintained gender balanced Intern
and Graduate programs in FY2020.

Macquarie’s Returner Programs continue to support candidates
in key global locations to reintegrate into the workforce following
extended professional career breaks.

Female and male turnover have remained comparable.

Macquarie continues to provide support to working parents and
those with carer’s responsibilities through initiatives such as
childcare centres, backup child/adult/eldercare, nursing mothers’
facilities and return-to-work coaching for parents. The vast
majority of part-time and full-time employees are able to access
some form of company paid parental leave provisions.

Macquarie’s global return-to-work rate was 95% in FY2020 and
high retention rates continue to be achieved for staff who have
taken parental leave.

Macquarie encourages staff to share their cultural background
SO we may better understand the diversity of our workforce.
We continue to focus on attracting candidates with broad
inherent and acquired diversity. As examples, in Australia
Macquarie continued its participation in the CareerTrackers and
CareerSeekers internship programs, placing 26 students during
FY2020. In the US, Macquarie partnered with Out4Undergrad
to host LGBTQ student events; Columbia University’s Double
Discovery Centre to expand our reach to first generation college
students; and Edge4Vets to deliver career transition workshops
for Veterans. In the UK, Macquarie participated in the Junior
Associates Program, providing employment for university
students from less socially mobile backgrounds.

Macquarie Group Limited and its subsidiaries 2020 Annual Report

In India, Macquarie partnered with Asha to provide internship
opportunities to university students from economically
disadvantaged backgrounds.

This year Macquarie staff have taken part in programs that celebrate
diversity, support inclusion and provide development opportunities
to under-represented people in our communities.

(2) Previous Annual Reports included only active permanent employees and excluded those on leave.
(8) Division Head refers to critical roles across Macquarie. It typically includes executives two layers down from the CEO.
(4) Senior Executive refers to Macquarie’s combined Division Director and Executive Director population.
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Creating a workplace where our people feel respected for
their uniqueness, valued for their contribution and empowered
to reach their full potential is essential for diversity of thought
to flourish. We are embedding inclusion and psychological
safety in our culture though day-to-day practices (behavioural
inclusion) and programs and policies (structural inclusion).
Macquarie’s objectives are:
Behavioural inclusion:
— develop inclusive leadership capabilities of our managers
and leaders
— promote psychological safety, and respectful and inclusive
behaviour through awareness and education activities
— encourage flexible working in all its forms
— foster a culture of natural sponsorship of people from
under-represented groups to create pathways to
senior management.

Structural inclusion:

— equip senior managers with data to understand the diversity
of their teams and assess the inclusiveness of their practices

— monitor the equity of people decisions, holding senior
managers accountable for inclusive practices

— embed the principles of D&l in all people-related policies,
processes and programs to ensure the highest and
fairest standards:
— maintain pay equity for like roles and performance
— provide equal access to opportunities and future skilling
— maintain equality for women and men in promotion decisions
— provide staff with access to flexible working.

Progress FY2020

Macquarie expanded delivery of development programs
during the year to provide staff and people managers with
experiences to increase awareness of non-inclusive language
and behaviours and build confidence to call them out, create
empathy, and reinforce Macquarie’s expectations for inclusive
leadership. The importance of creating psychological safety
has been embedded in core Leadership programs, and

was a central topic of Macquarie’s 2019 Global Executive
Director Conference.

There continues to be a strong focus on flexible working.
Manager capability training was delivered during FY2020

to equip people managers with the knowledge and skills to
lead a flexible workforce. Flexible working campaigns shared
practical tips and information on how managers and teams
can support the varied arrangements of their colleagues.

Across our regions and groups, we have programs and
initiatives to develop a culture of sponsorship to support
our female and diverse talent into leadership roles.

Macquarie’s employee network groups span culture and
heritage, families, First Australians, gender, LGBTQ, race
and ethnicity, veterans and wellness, and provide staff with
opportunities to exchange ideas, build relationships and
support Macquarie’s D&l strategy.

The principles of equity and inclusion are embedded in
Macquarie’s people-related practices and processes,

including core talent programs, recruitment processes,
remuneration and promotion criteria. We continue to focus

on creating opportunities for all staff to demonstrate merit and
their promotion readiness; and ensuring we retain staff from
under-represented groups through the critical mid-career levels
and into senior roles.

Workforce data is regularly monitored and provided to senior
managers so they may assess the equity of people decisions
and inclusiveness of practices in their teams. Senior managers
are also held accountable for achieving inclusion objectives.

In FY2020:

— remuneration outcomes were reviewed to ensure pay
equity for like roles and performance across all Operating
and Central Service Groups and regions. No significant
differences in remuneration outcomes were found to exist
between males and females for like roles and performance

— a higher proportion of women completed the Macquarie
Director Program, Macquarie’s core leadership and
development program, compared to the proportion of
women at director-level

— promotion decisions and outcomes were reviewed and
analysed to identify any gender discrepancies. Promotion
rates of males and females to Director levels have
remained comparable

— Macquarie recognises that working flexibly means different
things to different people and exists in many forms across
Macquarie, such as different hours, locations and patterns
of work. It may be utilised by staff to balance their family or
carer responsibilities, further studies, sporting commitments,
community work, or phased retirement. Staff may also have
access to leave without pay, study and exam leave, and our
purchased leave policy was enhanced in key locations in
FY2020. Macquarie empowers staff to manage their work
and time to suit their own personal situation and achieve
their career and personal goals.

Macquarie is committed to providing and supporting commercial

and development opportunities for under-represented people

in our community. We have long-term funding partnerships

with non-profit organisations around the globe and our staff

participate in a variety of activities including literacy and

employability coaching, and mentoring. We are proud of the

awards we have received this year and are committed to doing

more to provide opportunities to under-represented people in our

communities. Macquarie’s objectives are to:

— tailor the delivery of our services to meet the needs of our
diverse client base

— increase opportunities in our supply chain for businesses
that have been historically under-represented in our
communities or those driven by a social purpose

— support the progress of under-represented groups through
partnerships and sponsorships with organisations in the
diversity sector

— promote finance careers to secondary school and
university students from under-represented groups to
increase the diversity of the finance industry

— participate in D&l benchmarking indexes to identify
opportunities for improvement.



Progress FY2020

Human-centred design has been widely adopted across
Macquarie, placing the client at the centre of design

decisions. Employees in our Banking and Financial Services
(BFS) business have completed training to enhance their
understanding of potential client vulnerability and respond with
sensitivity, respect and compassion. Staff across the globe have
also delivered pro bono services for non-profit organisations.

As part of our procurement strategy, Macquarie includes
sustainability and supplier diversity requirements within tender
documents. In FY2020, Macquarie spent over $A8 million with
diverse suppliers.

Macquarie is proud to be a partner and sponsor of
organisations across the diversity sector, including those that
support students from under-represented groups. Through our
First Australians employee network group, Macquarie supports
the Girls Academy at the Clontarf Aboriginal College, Melbourne
Indigenous Transition School and Gawura School in Sydney.

In Asia, Macquarie has partnered with The Women’s Foundation

Diversity & Inclusion awards and partnerships
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and Girls Go Tech Program to encourage girls to pursue STEM
(Science, Technology, Engineering and Mathematics) subjects.
In the US, Macquarie has continued its partnership with Girls
Who Invest, a non-profit organisation dedicated to increasing
the number of women in portfolio management and executive
leadership in the asset management industry.

In FY2020 Macquarie was recognised as an employer that
provides a supportive and inclusive workplace for LGBTQ

staff. BFS attained Gold Employer status in the 2019 Australian
Workplace Equality Index, a national benchmark on LGBTQ
workplace inclusion. Macquarie received a score of 100%

on the US-based Human Rights Campaign Foundation 2079
Corporate Equality Index for LGBTQ inclusion and ranked

33rd in the UK Stonewall Workplace Equality Index up from
86th in 2018. Macquarie ranked in the top 100 Best Companies
for Women in India (BCWI).

Further information on D&l is available at
macquarie.com/diversity
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Environmental, Social and Governance

Macquarie’s Board and Management recognise the importance of sound Environmental,
Social and Governance (ESG) practices as part of their responsibility to our clients, shareholders,

communities, people and the environment in which Macquarie operates.

ESG approach

Macquarie’s ESG approach is structured around focus areas
considered to be material to our business.

Clear dialogue with stakeholders is important to building

strong relationships, understanding external dynamics, earning
and maintaining trust, enhancing business performance and
evolving our ESG approach. We regularly engage with a broad
range of stakeholders including clients, shareholders, investors,
analysts, governments, regulators, staff, suppliers and the
wider community.

ESG focus areas

Environmental and
social risk management

391

transactions

assessed under our
Environmental and Social
Risk (ESR) Policy

ESG governance

The Board is responsible for approving Macquarie’s ESG

framework including major ESG policies. In accordance with
its Charter, the Board Governance and Compliance Committee
(BGCCQ) assists the Board in adopting appropriate governance

standards and reviewing the operation of environmental
and social risk management policies. Responsibility

for implementation of the ESG framework and related
board-approved policies resides with Management.

External stakeholder interests

e

Environmental and
social financing

$A9.0b

invested or arranged in
renewable energy and energy
efficiency projects in FY2020

12,800 MW

of renewable energy

assets in operation or
under management
at 31 March 2020

Climate
change

13.6%

of total funded equity

investments exposed
to renewable energy
at 31 March 2020@

2.2%

of total funded equity

investments exposed

to conventional energy
at 31 March 2020@

ESG governance:

o

(==

Sustainability in
direct operations

100%

renewable electricity
by 2025

Emissions per capita
reduced by

45%

from FY2010 baseline
(18% reduction from
FY2019)

(1) MW of renewable energy assets in operation or under management reflect 100% generating capacity of each asset, not the proportion owned/managed
by Macquarie.

(2) Equity investments are reported on a funded balance sheet basis and therefore exclude equity hedge positions and non controlling interests. Macquarie’s
carrying value of its interest in East Anglia ONE Limited is $A2.8 billion, which has been partially funded with asset-specific borrowings of $A2.3 billion at
31 March 2020. Total funded equity investments amount to $A7.4 billion as at 31 March 2020 ($A5.9 billion at 31 March 2019).
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About these disclosures

Macquarie’s FY2020 ESG disclosures have been prepared Macquarie’s businesses across all regions. The adjustments

in accordance with the GRI Standards: Core option. The to our focus areas reflect the issues that we have observed are

ESG disclosures comprise relevant sections of Macquarie’s most important to our stakeholders.

2020 Annual Report and Macquarie’s website. The content Full details of the chan made 1o the f

of the disclosures is based on Macquarie’s ESG focus areas, ufl detaris of tne changes a. e tothefocus areas

and a GRI Index table are available at

which have been reviewed and updated in FY2020 following
secondary research, market benchmarking, media analysis
and extensive engagement with internal representatives of

macquarie.com/ESG
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Client People and Business conduct
experience workplace and ethics Community
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Partnerships Gold Award §
2019 for Financial Advisor O —_— o
orthe vear — Tailored training, workshops The Macquarie Group S
Mozo Experts Choice - and leadership sessions Foundation is the
Awards 2020 for Excellent 0 0 provided to over phllanthrop|c.arm
Banking App, Internet of Macquarie.
Banking and Exceptional 8 ,700 Further information can be
Everyday Account taffd found on pages 62 to 65 of
Canstar Outstanding Value 3,000 classroom events Sta this Annual Report
Transaction Account and 350,000 online courses
(2018 and 2019) and knowledge tests

delivered to our staff

(8) Content includes conduct and conduct risk, psychological safety (aimed at staff and supervisors) and ethical decision-making. Macquarie also requires
staff to undertake mandatory online Code of Conduct training.
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Environmental, Social and Governance

Environmental and social risk management

Macquarie recognises that failure to manage ESG risks could expose the organisation to
commercial, reputational and regulatory impacts and affect communities, the environment
and other external parties. Assessing and managing Macquarie-wide ESG risks is a key
business priority and an important component of our broader risk management framework,
detailed in the Risk Management section of this Annual Report.

Under the Code of Conduct all staff share responsibility The ESR team oversees the operation of the ESR Policy,
for identifying and managing environmental and social issues reviewing transactions and providing specialist advice
as part of normal business practice. Staff are supported by and targeted training.

the ESR team.

The ESR team coordinates a diverse range of ESG activities I;I él g'w
across business groups and regions, including developing and -.
implementing Macquarie-wide and business-specific policies, @) .
conducting transaction reviews, providing advice on ESG |% D mle

risks and opportunities and facilitating training. The ESR

team sits within the Risk Management Group and regularly 509 80

reports to the Chief Risk Officer (CRO) and to the BGCC on

ESG-related matters. staff received ESR staff received specialist
and WHS training Human Rights training

ESR in transactions in FY2020% in FY2020

Environmental and social risks are managed through

the implementation of the ESR and Work Health and Macquarie’s WHS Policy sets out our commitment to seek

Safety (WHS) policies. to operate zero harm workplaces through maintaining high

WHS standards and performance across all our activities
globally. For operating assets in which Macquarie has an
equity interest or manages on behalf of a fund, we continued
to facilitate WHS and environmental improvements through:

— conducting due diligence prior to investment

Macquarie’s ESR Policy describes our approach to ESR
management in client on-boarding and across a broad range
of transactions including equity investments, financing, leasing
and advisory mandates. The ESR Policy provides a robust
process to assess, manage, mitigate, monitor and report

environmental and social risks and takes a precautionary — training our staff

approach to ESR issues including labour and employment — regular monitoring of performance

practices, climate change, human rights, resource efficiency, — sharing lessons learnt and best practices across our
pollution prevention, biodiversity and cultural heritage. Based portfolio

on international guidelines, including the International Finance - ongoing audits.

Corporation Performance Standards, the ESR Policy provides

escalated decision-making and approval processes, alongside These activities are documented in the WHS and ESR policies
the credit approval process, for material environmental and and associated frameworks, which are based on international
social risks. Transactions with material environmental and social standards.® These are updated periodically to respond to
risks are referred to the CRO and may be escalated to the identified opportunities for improvement and emerging issues.

Executive Committee or Macquarie Board.

(4) Includes risk managers and those in specific business groups with greatest potential exposure to environmental, social and WHS risks.
(6) ‘Occupational health and safety management systems — Requirements with guidance for use’ ISO 45001:2018 and ‘Environmental management systems —
Requirements with guidance for use’ ISO 14001:2016.
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ESR Policy referrals Transactions assessed under the ESR Policy by sector
Transactions Consumer Finance Products 9 Mining
391 Other 13 56
Client on-boarding ‘ Manufacturing 15 >
174 \ Amenczjs Chemicals & 3
36% Pharmaceutical g
Energy =
16 53
Technology 18
606 Transport
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ESR reviews . 391
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19 transactions ()
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Safe construction of Formosa 1 wind farm in Taiwan
Macquarie’s Green Investment Group (GIG) and its joint venture partners Orsted, JERA
and Swancor, successfully delivered Taiwan’s first commercial scale offshore wind farm, |
Formosa 1 in late 2019. GIG along with joint venture partners JERA and Swancor 3
Renewable have now commenced delivering Formosa 2 through its construction phase. 5
Together Formosa 1 and Formosa 2 are important milestones in the realisation of Taiwan’s S
commitment to deliver 5.7 GW of offshore wind capacity by 2025, and together will By
generate enough electricity to power around 500,000 homes in Taiwan. 9
The 128 MW Formosa 1 project, involving 22 offshore turbines, was completed on time -
having accumulated over 4.33 million hours worked without serious injury to workers and
a Lost Time Injury Frequency Rate (LTIFR) of 0.23 (comparable to European wind farms).®
Macquarie joined the project in 2017 and set an ambitious work health, safety and &
environment (WHSE) vision and strong expectations for the project that reflect our global =
commitment to WHSE. Macquarie fulfilled key management roles in the project with @
technical experts (including the Construction Director, and Risk, Commercial, Contracts, =1
WHSE, Permits, Consents and Package Managers) to ensure the success of the project Q
in challenging weather conditions in an emerging market. g
Working closely with Taiwan government authorities and the local supply chain throughout §'

the project, Macquarie has made a significant contribution to Taiwan’s competitiveness
and ability to deliver world-class offshore wind developments. The project has been
important in the development of WHSE standards and culture in Taiwan. It has also
contributed significantly to expanding industry skills and creating jobs and opportunities
in the local supply chain.

More detailed information is available at
macquarie.com/ESG

(6) Lost time Injury (LTI) is an incident that results in time lost from work equal to or greater than a full day/shift. The LTI Frequency Rate (LTIFR) is the number
of Lost Time Injuries resulting in a compensable claim per million workhours.
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Environmental, Social and Governance

Environmental and social financing

We have seen further growth in demand for environmental and social finance, often associated
with infrastructure and energy. This is driven largely by the global energy transition and areas like
transport and mobility, digital infrastructure, housing and healthcare where social needs are seeing
client demands for capital, innovative financing solutions and support for new technologies.

Macquarie continues to support our clients seeking to manage
and respond to sustainability challenges and capitalise on
emerging opportunities. Drawing on our global network, sector
expertise and strong record, Macquarie provides a diverse
range of products and services with an ESG focus to corporate,
government and institutional clients. Our activities span the
investment cycle from research on alternative energy to tailored
capital solutions for the development and construction of
renewable assets.

Our capabilities

Finance and Develop

— Investment in development projects,
platforms and businesses

— Debt and equity investment

— Asset financing, including demand side
management, energy efficient assets,
distributed generation and battery storage
and electric vehicles.

o

Advise

— Financial advisory

— Debt and equity arrangement

— Green financial institution advisory

— Green impact assessment, reporting
and ratings.

ol]

D
D

Manage

— Real asset management, including green
infrastructure, equity and debt, asset finance
and real estate

— Securities investment management and
structured access to funds

ok

— Equity-based products and alternative assets.

Research
— Specialist ESG and alternative
energy research

— Corporate and investor ESG
engagement programs.

@&

Trade
f\o/o — Emission allowances and renewable
|:| I:I |:| energy certificates
I:l - Inventory financing for environmental markets
— Derivative financing for renewable
energy projects
— Environmental risk management solutions.

To help finance its growing role in renewables financing,
Macquarie issued a £500 million Green Loan facility
in 2018.

In 2019 we released our first Green Finance Impact Report
detailing how the proceeds of that loan had been used.

In line with the Asia Pacific Loan Market Association
(APLMA) Green Loan Principles, the report provides full
transparency over the projects that have been supported
by the Green Loan, including how they have been selected
and their environmental benefits.

Finance, develop and advise

Macquarie has a substantial and longstanding commitment

to the renewable energy sector, offering a full range of financial
services and products across the organisation that target
investments in green infrastructure projects to support the
transition to a low carbon economy. We service clients across
various renewable energy technologies including solar, wind,
waste to energy, bioenergy and energy efficiency.

More detailed information is available at
macq.co/GreenReport

Through the GIG, a signatory to the UN Principles for
Responsible Investment (PRI) and Equator Principles,
Macquarie is dedicating a growing proportion of our resources
to early-stage project development to help bridge the gap of
development stage funding and accelerate the global energy
transition. Currently, GIG is progressing 25 GW of development
projects and is focused on delivering that pipeline into
construction and expanding on it.

Macquarie also advises, sponsors and invests in social
infrastructure, assisting public and private entities to deliver
essential services including hospitals, schools, social housing
and justice facilities.
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Accelerating the energy transition by bringing innovative projects to life

With its broad range of technical expertise in green infrastructure, Macquarie’s GIG
is ideally placed to invest in emerging technologies, products and services and bring
them to new markets.

In Korea, GIG has been involved in the emerging offshore wind sector by completing
the installation of a floating LIDAR system for their floating offshore wind project at
Ulsan with target capacity of 1.5 GW. The LiDAR will provide critical wind resource
data to support GIG in developing the project. GIG was the first developer to install
a floating LIiDAR in Korean waters.

GIG has also established an active role in the growing global Power Purchase
Agreement (PPA) market. PPAs act as an alternative source of revenue making
projects economically viable in low to no-subsidy environments. To date, GIG has
originated PPAs supporting over 3 GW of renewables projects with over 15 corporate
clients and other counterparties globally.

In Europe, GIG acquired the 42 MW Kisielice and the 48 MW Zajaczkowo onshore
wind farms in its first two investments in Poland. Generating enough renewable
electricity to power the equivalent of over 80,000 homes per year, the wind farms
have a positive impact on the energy mix in a country that is still largely reliant on coal.

Floating LiDAR system GIG has also been active in the solar market, constructing their first project in Spain
and announcing an agreement with Tesco to install and operate solar PV systems
at a number of the food retailer’s sites across the UK. This deal will help Tesco work
towards its commitment to generate 10% of its energy needs onsite by 2030.

In the US, GIG provided debt financing for an innovative battery-based energy
storage project in Southern California. The fleet of energy storage systems will be
used for utility grid services (including flexible and reserve capacity, solar integration
and voltage management) in addition to retail energy services such as demand
management, back up generation and power quality enhancement.

BloombergNEF Carbon Score

In 2019, GIG partnered with BloombergNEF (BNEF), combining its pioneering
Carbon Score methodology with BNEF’'s market-leading renewable energy project
data to create a tool to assess the green impact of over 40,000 wind and solar
assets globally.

GIG’s methodology is designed to address the lack of information that makes

it difficult to integrate climate-related risks and opportunities into investment
decisions, by generating a simple and intuitive Carbon Score for renewables assets.
This enables BNEF clients to quickly, clearly and consistently assess and compare
the positive carbon impact of individual assets, fund portfolios or PPAs.

Through the partnership, GIG’s Carbon Score has been applied to over 60%

of the world’s consented wind and solar projects to date. Power off-takers can
identify opportunities to purchase high-impact clean power, while asset owners

and managers have access to robust data to quantify and report on the contribution
of renewable energy assets and portfolios to carbon reduction more accurately.
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Environmental, Social and Governance

Manage

Macquarie’s asset management businesses are committed material ESG factors that affect a given industry. MIM’s Fixed
to evaluating ESG factors in investment decision-making and Income research team assigns their own proprietary ESG
engaging with investors on ESG issues. Macquarie Asset risk ratings to new issues that they analyse, and its Emerging
Management (MAM) is a signatory to the UN PRI. Divisions Markets Debt team has established a differentiated approach
within MAM have established specific ESG policies and towards assessing Emerging Market countries on ESG.

approaches that reflect the ESG considerations associated

with their business.

$A20 4b renewable energy assets
L] under management

This year, Macquarie Infrastructure and Real Assets (MIRA) at 31 March 2020

has introduced carbon and energy reporting for its fund

portfolio companies. These metrics will inform investment and assets managed under

asset management decisions and, over time, enable MIRA $A2 _0 b MIM’s targeted Responsible

to set targets for the businesses within each fund portfolio Investment strategies

to achieve a net reduction in greenhouse gas emissions.

Macquarie Investment Management (MIM)’s Equity and Fixed $A3 2b funds managed in line with
Income Investment teams have access to ESG analytical tools = MIM’s clients’ specific ESG goals

that provide insight into companies’ and portfolios’ carbon and screening preferences
footprint, allow them to stress-test issuers and portfolios for
different carbon pricing scenarios, and offer guidance regarding

MIRA agricultural fund

Social and affordable housing

In 2019 MIRA reached final close of its carbon-reduction-focused agricultural fund,
Macquarie Agriculture Fund — Crop Australia (MAFCA). MAFCA has a mandate to target
improved on-farm energy efficiency and reduced carbon emissions through sustainable
farm management practices. Australia’s Clean Energy Finance Corporation (CEFC) is

an investor in the fund and is working with MIRA and the Commonwealth Scientific and
Industrial Research Organisation (CSIRO), a world-leading scientific institution, to develop
an emissions reduction benchmarking model to be shared with the broader farming sector.

MIRA has overseen and advised on the construction of an emissions calculation tool known
as FarmPrint, with development conducted by CSIRO. FarmPrint is an emissions efficiency
model that allows a farmer to input operational information pertaining to their farm and
calculate the intensity of their current emissions footprint (i.e. their FarmPrint). The FarmPrint
model calculates the ratio of emissions relative to land area and the volume of crop output
that is produced for an individual farm.

By using FarmPrint, farmers will be able to identify and understand which parts of their
production processes generate the most emissions, guiding decision-making about which
technologies and activities should be improved.

Social infrastructure provides access to quality, affordable social services and offers
investors long-term opportunities in regulated non-profit sectors.

Specialist Disability Accommodation (SDA) was introduced in 2016 under the Australian
National Disability Insurance Scheme (NDIS) to provide high-quality housing to 28,000
Australians with extreme functional impairment and very high support needs. Since 2017,
Macquarie Specialised Accommodation Solutions (MSAS) has partnered with Summer
Housing to provide 260 independent living SDA apartments across Queensland, New
South Wales, Victoria, South Australia and Western Australia.

40 apartments completed along the east coast of Australia and dwellings in Fairfield
(Victoria) and Newstead (Queensland) are fully occupied. This year, as more of the
development pipeline completes, tenants will be able to transition into one of the 90 brand
new, integrated, accessible and purpose-built apartments within Australian communities.



Research

It is important to us to keep our clients informed about
emerging ESG trends. This year, Macquarie has made ESG

a standard component of all Australian stocks initiations and
issued specialist ESG reports covering topics such as human
capital management, waste-to-energy, company ESG ratings,
reporting season and AGM trends.

We also hosted a number of ESG-themed events, including investor
forums focused on climate change and waste management.

Top three rating for Australian ESG research by
institutional investors in 2019 Peter Lee survey

From January 2020, Macquarie entered into a strategic
partnership with Kepler Cheuvreux, a UN PRI signatory since
2005. The partnership will expand our European expertise and
provide our clients with access to a larger pool of alternative
energy research.

In Asia, we are responding to increased client demand for

ESG research with an expanded ESG team that will work
alongside our existing equity and macro research teams.

We are enhancing our existing governance screens on all stock
initiations to include more in-depth examination of social and
environmental issues that can impact investment performance
in the region.

Across our equity research, our ESG initiatives leverage
strongly off Macquarie’s deep sector expertise in areas such
as renewable energy, agriculture and technology.
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Trade

The trading business within Commodity Markets and Finance
(CMF) provides wholesale energy market access and hedging
for a wide range of renewable energy suppliers, retailers and
producers, such as waste-to-energy and biomass power plants.
CMF enables clients to hedge their increasing exposure to
European and global carbon emissions products, in particular

it is one of the leading hedge providers in the European Union
Emissions Trading System.

CMF is investing in leading infrastructure to give clients better
market access, such as the recent strategic funding for Xpansiv
CBL Holding Group (XCHG). XCHG is the first significant data
and commodities platform that generates data on several
factors including human and natural capital, enabling greater
transparency to support trading in sustainable commodities.

More detailed information is available at macquarie.com/ESG
and macq.co/MIRASustainability
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Progress to end of FY2019

Progress during FY2020

Focus beyond FY2020

Environmental, Social and Governance

Climate change

Climate change presents one of the most significant challenges for society and the global
economy. The financial sector has a critical role to play, alongside government, businesses,
investors and the community, to support the transition to a low-carbon and climate resilient
economy. As a global financial services provider, we are committed to using our expertise
in infrastructure, renewable energy, clean technology and environmental markets to connect
global capital to opportunities that support this transition.

We anticipate that our businesses will adapt, adjust and continue to seek opportunities in response to the decarbonisation
of the global economy.

Alongside the action being taken by our businesses, Macquarie continues to support the important work of the Task Force
on Climate-related Financial Disclosures (TCFD) and is actively implementing its recommendations based on the four key pillars
of climate change governance; strategy; risk management; metrics and targets, as outlined in the table below.

TCFD Implementation Summary

Climate change governance Strategy

— Board responsibility for approving ESG — Connection of global capital with climate mitigation opportunities using our deep
framework and key ESG policies understanding and expertise in the renewable energy and clean technology sectors

— BGCC oversight and monitoring effectiveness - Supporting the MGL CEO'’s role as a founding member of the United Nations’ Climate
of ESG framework, including approach to Finance Leadership Initiative (CFLI) and a Commissioner of the World Bank’s Global
climate change risk management Commission on Adaptation (GCA)

— Internal Global Green Committee to promote — Assisting in the development of common international standards for sustainable
and coordinate climate change mitigation finance through membership of the UK’s Green Finance Task Force, and other relevant
and adaptation opportunities. advisory groups

— Extending GIG’s geographic scope to support the growth of the green economy globally.
GIG is now active in over 25 markets across EMEA, Asia, North America and ANZ

— Supporting energy retailers in the UK by providing funding solutions for
government-mandated roll out of smart meters

— Carbon financing and trading to support voluntary and regulated emissions
trading schemes

— Carbon neutral since 2010.

— CRO nominated as accountable executive — Worked alongside the UN Green Climate Fund and other public finance bodies to support
- Established climate risk steering committee emerging market countries to create conditions conducive for green finance
- Expanded the scope of the Global Green — Utilised founding membership of the US Alliance for Sustainable Finance

Committee and enhanced briefing to Board, — Delivery of CFLI and GCA reports to the United Nations during UN Climate Week

BGCC and Senior Management. — Continued GIG growth into development stage investment and using PPAs to progress

projects without public subsidy

— Evolved asset financing opportunities to support clients to transition vehicle fleets
to ultra-low emissions.

— Ongoing implementation of relevant regulatory - Continue to build internal expertise and capacity to support the energy transition into
guidelines on climate risk governance new markets and across new technologies

— Continue to refine and embed climate — Evolve approaches for integration into business strategy planning
considerations within existing risk management —  Work alongside businesses in further incorporating climate risk in product design
framework and engaging with clients on climate risk

- Continue to enrich Board and executive insight - Source 100% renewable energy for Macquarie premises by 2025 in line with
into and visibility of climate-related risks and our RE100 commitment.
opportunities.
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To further refine understanding of the potential vulnerabilities to climate change risks for Macquarie, we have developed physical
and transition risk heat mapping for our lending and equity portfolios under 1.5°C and 3-4°C scenarios.

This analysis is intended to provide an assessment of relative exposures to physical and transition risks associated with each
selected scenario across industry sectors and geographies. The analysis to date indicates the impacts on each of the sectors

to which we are presently exposed would primarily be felt after 2030, and that the impact on Macquarie would not be considered
material given the diverse nature of our portfolio, the short time horizon of our exposures compared to these scenarios and the
limited size of our existing lending exposure to each sector. A more detailed report will be published as analysis progresses during
the FY2021 year.

Risk management

Metrics

Incorporated climate-related risks into environmental and social risk
and credit analysis for carbon intensive sectors

Established approaches to transition risk analysis in the oil, gas, coal
and power generation sectors of our lending and equity portfolios
Conducted scenario analysis for these sectors representing transition
pathways to 2°C warming and 3-4°C warming by 2100.

$A7.9 billion invested or arranged in renewable energy and energy
efficiency projects in FY2019

13,530 MW of renewable energy assets in operation or under
management at 31 March 20197

FY2019 emissions per capita reduced by 33% from FY2010 baseline
(11% increase from FY2018)

FY2019 absolute emissions reduced by 32% from FY2010 baseline
(15% increase from FY2018)

FY2019 scope 2 direct emissions reduced by 35% from FY2009
baseline (10% reduction from FY2018).

Included climate change risk within Group Risk Appetite and Risk
Management Statements

Generated physical and transition climate risk vulnerability heat maps
for lending and equity portfolios across sectors and geographies
Conducting transition risk analysis of lending and equity portfolios
for the oil, gas, coal and power generation sectors, representing
pathways to 1.5°C and 4°C warming by 2100, largely completed
Analysing physical risk of Macquarie’s mortgage portfolio,
representing pathways to 1.5°C and 4°C warming by 2100,

in progress

Evolved understanding of carbon emissions for the MIRA
infrastructure assets.

$A9.0 billion invested or arranged in renewable energy and energy
efficiency projects in FY2020

12,800 MW of renewable energy assets in operation or under
management at 31 March 20201

FY2020 emissions per capita reduced by 45% from FY2010 baseline
(18% reduction from FY2019)

FY2020 absolute emissions reduced by 42% from FY2010 baseline
(16% reduction from FY2019)

FY2020 scope 2 direct emissions reduced by 40% from FY2009
baseline (8% reduction from FY2019)

Final close approaching on a $A1 billion agriculture fund targeting
improvements in on-farm energy efficiency and reducing

carbon emissions.

Continue integration of climate-related risks through our risk
management framework

Refine scenario analysis and seek to extend to other industry sectors,
where relevant

Evolve integration of scenarios into existing risk processes

and stress testing

Assess vulnerability and resilience of our business premises

to physical climate risks.

A further 20% reduction in electricity use by 2023

(from 2014 baseline)

Source 100% renewable energy for Macquarie premises by 2025

in line with our RE100 commitment

80% of employees in sustainably-rated premises®

Ongoing enhancement of TCFD disclosures to be consistent with
all relevant Task Force recommendations

A commitment to develop 20 GW of renewable energy projects over
the next five years, with 4 GW of this in non-OECD emerging market
countries.

MW of renewable energy assets in operation or under management reflect 100% generating capacity of each asset, not the proportion owned/managed

by Macquarie.
LEED Gold, BREEAM Good, 5 Star Green Star or equivalent.
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Environmental, Social and Governance

FY2020 scenario analysis

The use of scenario analysis, in the form of physical and transition risk heat mapping across our lending and equity portfolios,
has refined our understanding of the potential vulnerabilities to climate change risks for Macquarie. These heat maps are intended
to provide an assessment of relative exposures to physical and transition risks associated with various scenarios across industry
sectors and geographies, based on the current composition of the portfolio assuming no changes across all time horizons.

FY2020 energy sector exposures

The table below provides Macquarie’s equity and loan
portfolio exposures to the coal, oil, gas and renewables
sectors as at 31 March 2020.

1.3% of total funded loan assets®
and 2.2% of total funded equity investments?
exposed to conventional energy at 31 March 2020

Equity and loan portfolio exposures to the oil, gas, coal
13-60/0 of total funded equﬁy investments('® and renewables sectors:

exposed to renewable energy at 31 March 2020

FY19 FY20

As a managed global energy transition continues, it is clear : :
that there will be an ongoing role for conventional energy, ol ety oA sty
including gas, for some time as the deployment of renewable $Ab $Ab b $Ab
energy rapidly grows. Macquarie has played a leading role QOil 05 01
in facilitating the shift toward renewables and the wider U 0.7 0.2

decarbonisation of the global economy. Particular focus was Gas 04 —
placed on trying to address the various challenges that remain Coal 0.2 - 0.2 -
to full transition including energy storage, land use, the need for Renewables = 0.9 — 1.0

a greater number of investible projects, particularly in emerging
economies, and greater levels of investment in adaptation and

resilience projects. In FY2020 these efforts continued globally,

see pages 18—19 of this Annual Report.

Transition risk

There are numerous possible future pathways for the world to reach a particular climate outcome. We selected three divergent
scenarios for transition risk, representing plausible transition pathways to 1.5°C warming by 2100 relative to pre-industrial levels
(including an orderly and a disorderly transition) and a 3—-4°C warming by 2100 relative to pre-industrial levels (or baseline scenario).
These were based on scenarios that informed the Intergovernmental Panel on Climate Change’s (IPCC) Special Report on 1.5°C
and used the Potsdam Institutes’ Advance REMIND models.

In selecting these scenarios, a detailed review was conducted of a wide range of public climate scenarios. Our selection was
based on models that covered various climatic outcomes; provided information for the sectors and geographies most relevant
to Macquarie’s exposures; are widely recognised and used by the industry; and are regularly updated.

Scenario assumptions

1.5°C — ORDERLY 1.5°C — DISORDERLY BASELINE SCENARIO (3-4°C)
Time horizons 2025, 2035, 2050
Policy Immediate policy action consistent  Policy action is delayed until after The (Intended) Nationally
with limiting warming to 1.5°C 2030, from which point action is Determined Contributions to the
by 2100. taken to limit warming to 1.5°C Paris Agreement by 2030 are
by 2100. implemented, with an extrapolation
of implied effort beyond 2030.
Energy By 2050, total electricity generation  Renewables comprise 19% of By 2050, total electricity generation
comprises 91% renewables and primary energy demand in 2030 comprises 76% renewables and
primary energy demand comprises  but reach similar levels to the primary energy demand comprises
68% renewables. orderly scenario by 2050. 31% renewables.

(9) Total funded loan assets include loan assets held at amortised cost adjusted to exclude certain items such as assets that are funded by third parties with
no recourse to Macquarie. In addition, loan assets at amortised cost per the statutory balance sheet are adjusted to include fundable assets not classified
as loans on a statutory basis (e.g. assets subject to operating leases). Total funded loan assets amount to $A86.5 billion as at 31 March 2020 ($A82.3 billion
as at 31 March 2019).

(10) Equity investments are reported on a funded balance sheet basis and therefore exclude equity hedge positions and non controlling interests. Macquarie’s
carrying value of its interest in East Anglia ONE Limited is $A2.8 billion, which has been partially funded with asset-specific borrowings of $A2.3 billion at
31 March 2020. Total funded equity investments amount to $A7.4 billion as at 31 March 2020 ($A5.9 billion at 31 March 2019).
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For each scenario, we analysed the vulnerability of our lending and equity portfolios at 30 September 2019, using modelling to assess
the impact of climate transition at a sector and regional level. In line with industry practice, our modelling assumed that there were no
changes to the portfolio across all time horizons, which will not be the case given the relatively short duration of our balance sheet
investments and lending. Analysis of our lending portfolio showed that less than 10% could be exposed to sectors with a higher
vulnerability to transition risk under the Orderly Scenario in 2025, rising but below 20% by 2050. Under the Disorderly Scenario,

a similar proportion of the lending portfolio could be exposed to sectors with a higher vulnerability to transition risk by 2050.

For our equity portfolio, the analysis indicated that under a Disorderly Scenario, less than 5% could be exposed to sectors that
by 2050 demonstrate a higher vulnerability to transition risk while under an Orderly Scenario this would be around 5%.

The sectors most negatively impacted by 2050 as a result of carbon pricing and related policies include fossil fuel intensive industries
such as coal mining, carbon intensive power generation, and oil and gas exploration and production. The utilities sector experiences
a high variation in impact, with the least carbon intensive companies experiencing positive growth. Within the transport sectors,

air transportation is more affected than shipping, with road and rail transportation least affected due to the relative availability

of electrification.

Regional variations were identified at a sector level, influenced by the characteristics of the companies operating in each region
including emissions intensity and market variations.

An example of the transition risk heat mapping is presented in the following graph. This reflects the potential transition risk impact

at a global level for key sectors and is based on the average impact across all companies analysed within each sector. The heat map
presents the anticipated transition risk for these industry sectors and does not reflect Macquarie’s exposure to these sectors, which
is detailed on page 52.

TRANSITION RISK ORDERLY SCENARIO DISORDERLY SCENARIO
WORLD WORLD

Macquarie Sector Groups 2025 2035 2050 2025 2035 2050

Agriculture

Consumer Staples (including Food and Beverages)

Commercial and Professional Services

Consumer Discretionary

Consumer Discretionary: Automobiles

Consumer Discretionary: Automobiles — Electric Vehicles _ _
Financials

Health and Education

Technology and Telecommunications
Aircraft and Airlines

Rail Transport

Road Transport

Shipping

Chemicals

Heavy Building Materials

Metals and Mining

Metals and Mining (Green Minerals)
Coal Mining (Coking)

Coal Mining (Thermal)

Gas Exploration and Production

Oil Exploration and Production
Capital Goods

Capital Goods: Renewables Equipment
Property and Real Estate

Utilities: Power and Gas

Utilities: Power Generation — High Carbon(

Utilities: Power Generation — Low Carbon

Utilities: Water and Sewerage

Legend — Transition Gradient scale

Positive profit impact _ No or limited profit impact Negative profit impa_

(11) Represents those companies with emissions intensity above the median and low carbon represents those companies with emissions intensity below
the median.
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Environmental, Social and Governance

Building on the heat mapping, we are conducting scenario analysis of carbon intensive sectors using a combination of portfolio
level analysis and company level analysis to assess the potential financial implications of the transition scenarios. Initial analysis
is presented below with more detailed reporting available later in the year.

Oil and Gas

Coal

By 2050 under both scenarios, lending portfolio average default

rates are forecast to double compared to the baseline.

Transition risk
scenario analysis(

would not in practice be the case.

Estimated losses for the equity portfolio are similar under both
scenarios and could be up to 50% of the current asset value by 2050.

The overall impact on Macquarie under both scenarios would be
limited and would not be considered material given the size of our
existing total lending and equity exposures. We note that the analysis
assumes no changes to the portfolio across all time horizons, which

Under both scenarios, lending portfolio average
default rates are anticipated to rise by almost five
times, peaking in 2030 under the Orderly Scenario
and peaking in 2050 under the Disorderly Scenario.

Equity portfolio — De minimis exposure to this sector.

The overall impact on Macquarie would not be
considered material given the limited size of our
existing lending exposure to this sector.

Learnings and
next steps

Macquarie acknowledges the benefits of the combined portfolio level (top-down) and company level (bottom-up) analysis that
was undertaken in FY2020 and will build on this as we continue to refine our approach to climate-related scenario analysis.

The company level approach highlighted limitations with the availability and granularity of data and the need to continue
working closely with our clients as part of ongoing relationships to support their plans to reduce their carbon intensity.

Physical risk

We selected two contrasting warming scenarios for the physical
risk analysis corresponding to global average temperature
increases of approximately 1.5°C warming by 2100 and 4°C
warming by 2100 relative to pre-industrial levels. These are
derived from the output of climate models driven by the
warming scenarios of Representative Concentration Pathways
(RCP) 2.6 and RCP 8.5. The RCP scenarios are the greenhouse
gas concentration trajectories adopted by the IPCC.

Three time horizons were selected: including one to capture
the present day (2020), one for the medium term (2030s), and
one for the longer term (2050s).

The physical risk scenarios and time horizons used in the
analysis are shown in the table below.

1.5°C 4°C

Time horizons 2020, 2030s, 2050s

IPCC Representative RCP 2.6 RCP 8.5
Concentration Pathway (RCP)
Warming by 2100 relative to 1.6°C 4.3°C

pre-industrial levels

Using these scenarios, climate datasets were defined that
aligned with the modelling time horizons. The datasets

included chronic climate changes, extreme weather events

and climate-related hazards such as wildfires. We then used
sub-sector vulnerability indicators that consider both direct and
indirect impacts of physical climate risks to overlay the data with
our equity and lending portfolios to assess the physical risk
vulnerabilities of these portfolios.

The heat maps provide a strategic tool to identify potential
areas of vulnerability and will be used to help inform further
analysis and investment decision making in our business as
lending and equity portfolios continually evolve.

The findings of this exercise were consistent with our
expectations that climate hazards are anticipated to increase
across the three time horizons, with the most severe impacts
occurring after 2050. Country-level analysis has resulted in
some smoothing of climatological variations which is more
pronounced across large and diverse geographic regions such
as the US or Australia. Consequently, both the US and Australia
were assessed to have relatively higher physical risk profiles in
comparison with other countries, reflecting that the anticipated
changes in climate-related hazards are above the global
average for these countries. While the heat map indicated
variations in vulnerabilities across sectors and sub-sectors,
these were highly dependent on the country of exposure.

Detailed physical risk scenario analysis of our retail mortgage
portfolio in Australia is in progress and will be completed later
in the year.

Supporting global activity to better understand,
mitigate and adapt to the impacts of climate change

Macquarie continues to support global efforts to better
understand the impact of climate change on society, our clients
and our business. This involves a diverse range of activity
including engaging clients and assets; research projects into
areas such as reducing agricultural emissions with CSIRO;
active engagement in initiatives like TCFD; and initiating
collaborative working with other financial institutions through
the CFLI and broader multi-stakeholder initiatives like the GCA.
Through this engagement, Macquarie is working to improve our
understanding of the risks associated with climate change while
also pursuing opportunities to work with clients to advance
mitigation and adaptation.

More detailed information on our approach to
= Climate Change is available at
macquarie.com/ESG

(12) Scenario analysis was completed at 30 September 2019 assuming a static book with no changes in composition over the modelling time horizons and

does not include impacts associated with COVID-19.


https://macquarie.com/ESG
https://macquarie.com/ESG

Sustainability in direct operations
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Macquarie’s direct environmental and social impacts predominantly relate to the resources we
consume in our offices, data centres, air travel, and our procurement activity. We seek to manage
these impacts by monitoring and reducing resource use, maintaining innovative and sustainable
workplaces, maintaining carbon neutrality and improving the sustainability of our supply chain.

This year, Macquarie launched its 2025 Sustainability Plan, which
formalises our corporate sustainability commitments with specific
and measurable targets across environmental and social pillars.

Emissions from energy use and flights

This year, Macquarie’s absolute emissions decreased by
16% from FY2019 attributed to a reduction in Scope 2 and
3 emissions. Scope 1 emissions are not considered to be
material, comprising 0.6% of Macquarie’s total emissions.™®

FY2020 Scope 2 emissions reduced 8% from FY2019, due

to a continued focus on energy use in all Macquarie premises
globally, including retrofit and fit-out projects that have delivered
more energy efficient premises and our IT cloud transformation
strategy that enables rationalisation of servers. Macquarie’s
corporate offices are fitted with water and energy efficient
fittings and fixtures and are continually monitored for energy
performance, environmental quality and staff comfort.

Macquarie sourced 18% of global electricity from renewable
power in FY2020, up from 6% in FY2019, in line with our
RE100 commitment to reach 100% by 2025.

Carbon and energy data for FY2020

Carbon emissions in TCO2-e

This year, energy audits were completed in EMEA in response
to the European Union Energy Efficiency Directive requirements.

Macquarie’s FY2020 Scope 3 emissions decreased by

20% compared with FY2019 due to a decrease in flight miles.
We continue to encourage the use of virtual conferencing
that facilitates collaboration and helps reduce the need for
business travel.

Carbon neutrality

Since 2010, Macquarie has maintained our carbon neutral
commitment by working to reduce and offset emissions.

In FY2020, to meet this commitment, Macquarie purchased
and retired a portfolio of Australian Carbon Credit Units (ACCUSs)
and other voluntary carbon offsets that meet the Gold Standard
or Verified Carbon Standard and Climate, Community and
Biodiversity Standard. The projects were selected based on
quality and verifiable emissions reductions. Supported by the
sale of carbon credits on international markets, they provide
solutions to reduce carbon emissions in each of the regions

in which Macquarie operates.

Energy use in TJ

90000 250
80000
70000 200
60000

150
50000
40000

100
30000
20000 50
10000

0 0

Baseline™ FY18

B Scope 1 (TCO2-¢) [ Scope 2 (TCO2-6)

FY19 FY20

Scope 3 (TCO2-¢) Energy (TJ)

(18) PwC has provided limited assurance over selected information for the FY2020 reporting period as detailed in its independent assurance report available
on Macquarie’s website. The assurance report includes a table outlining Macquarie’s carbon and energy data for FY2010 to FY2020 as well as a definition

of the different scopes.

(14) Note that the baseline for Scope 2 electricity emissions is FY2009 while, due to data availability, the baseline for Scope 3 business air travel emissions

is FY2010.

1ioday [eloueul 1loday ,sJ0108.1(] 92UBUIDA0Y) noqy

UonewIoU| Jaypn4




Environmental, Social and Governance

Resource efficiency

We continue to raise staff awareness and improve recycling
rates across our regional headquarters, including the
successful completion of a program to eliminate single use
cups at 1 Martin Place, Sydney. In all major Sydney offices and
our London headquarters, we reached an average recycling
rate of 44%.

In FY2020, paper use decreased by 12% compared to FY2019.
Paper use data is collected across the majority of Macquarie’s
offices, representing approximately 90% of Macquarie staff.
Managed print was rolled out to 100% of Macquarie offices.
The environmental impacts of paper use are also being
addressed through an ongoing commitment to use certified
sustainable or recycled paper stock.

Sustainable procurement

In FY2020, Macquarie rolled out a new Supplier Governance
Policy that includes a risk-based approach to environmental
and social due diligence in our supply chain. In addition,
Macquarie includes environmental and social risk requirements
within commercial agreements and tender documents.

Over the last two years, over 800 strategic suppliers responded
to Macquarie’s ESG questionnaire developed to assess their
ESG credentials. We continued to communicate our Principles
for Suppliers and implemented an ongoing risk-based
assurance programme which involved an in-depth assessment
and onsite meetings with suppliers exposed to high human
rights risks based on country of operation and service category.

Macquarie responded to the transparency requirements of
the UK Modern Slavery Act 2015, producing our fourth slavery
and human trafficking statement that sets out the steps taken
to identify and mitigate the risk of modern slavery within the
supply chain and business operations.

In FY2020, Macquarie spent over $A8 million with
minority-owned businesses in our tier one supply chain.(®

Further information is available at macquarie.com/ESG

The Principles for Suppliers are available at
macquarie.com/suppliers

The UK Modern Slavery Transparency Statement is available at
macquarie.com/MSA19

(15) Includes qualified businesses from traditionally under-represented groups such as companies owned and operated by minorities, women,

Indigenous Australians and small business.


https://macquarie.com/ESG
https://macquarie.com/ESG
https://macquarie.com/suppliers
https://macquarie.com/MSA19

Client experience
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Clients are at the core of our business. They put their trust in Macquarie by choosing to
work with us, and we seek to maintain this trust by focussing on delivering exceptional client

experiences and outcomes.

Macquarie relies on building and maintaining enduring
relationships with our co-investors, corporate, institutional,
government and retail clients across all our businesses.

Client feedback shapes business decisions

Our specialist teams engage with our clients through a
variety of channels including one-to-one contact, video and
online, knowledge-based conferences and events, and other
insight-based communications.

Macquarie Capital’s diverse mix of advisory, capital markets
and principal investing capabilities results in a broad array of
client and stakeholder relationships, ranging from close and
collaborative relationships with partners and co-investors

to more intermittent and transaction-focused contact.
Across the business, clients’ needs are central to everything
Macquarie Capital does, and we aim to become a trusted
adviser and long-term partner. The team regularly collates
informal feedback, as well as formal feedback through tailored
engagement sessions. This feedback is used to help us
evaluate the strength of our client relationships and identify
opportunities for improvement and innovation.

In FY2020, to better meet the needs of our clients, MAM
brought together product distribution teams from across its
platform to form a single, integrated client service function.

The change has enabled MAM to provide an enhanced product
and service offering to its institutional investor base across its
global suite of alternatives, equities, and fixed income solutions.
During the period, we continued to invest in our technology

to improve the client experience, including through the
development of our client portal and the upgrade of our digital
presence. We regularly survey our clients to better understand
their perspectives and investment needs. For example, in
response to growing interest in sustainability, MAM held its first
client survey on the subject during FY2020. The results from
this survey are helping to inform ongoing work to enhance

our sustainability-focused offerings and reporting across our
infrastructure and real asset funds.

In Commodities and Global Markets, clients range from global
corporates and institutions through to small and medium
sized enterprises. We seek to provide a consistent offering
that is client focused, puts risk management at the centre of
what we do, and leverages the specialist technical expertise
of our people. We invest in having deep, longstanding client
relationships which is demonstrated by 85% of our client
revenue being generated from existing relationships.®

Macquarie’s Banking and Financial Services (BFS) business
uses client insights to prioritise new initiatives and shape how
we deliver products and services. For example, BFS has
embedded Human Centred Design (HCD) and proactively
measures customer advocacy at specific interaction points
to understand the experience clients have with Macquarie.
Combined with other insights, BFS then makes data-based
decisions to ensure we are building the right experiences

for clients.

Supporting clients in times of need

We understand the impact unexpected life events can have

on our clients. In addition to offering tailored assistance and
support to those experiencing financial difficulty, BFS has
embedded support measures to ensure we identify clients
experiencing vulnerability, and respond with extra care, respect
and compassion. All BFS staff are now trained in how to identify
and support clients experiencing vulnerability. BFS’ holistic
approach has also included enhancing our financial assistance
program and implementing proactive response programs to
support clients impacted by natural disasters and emergencies.
This also includes a comprehensive support package to

assist clients and businesses impacted by the evolving
COVID-19 situation.

Recognising the potential impact of COVID-19 and movements
in global oil prices on listed and unlisted assets, MAM delivered
a proactive engagement strategy to assist clients as they
navigated the resulting market volatility. MAM supplemented its
regular reporting for most of our infrastructure and real asset
funds with additional timely information and provided clients
with access to internal expertise so they could make informed
decisions about their investment strategies.

(16) For the nine months ended 31 December 2019, excludes Specialised and Asset Finance (SAF) and Cash Equities.
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Fair and efficient resolution of issues

Macquarie has a robust complaint management framework
across our retail banking business to ensure client matters
are resolved quickly and fairly. Our teams analyse complaint
data to understand the root causes of complaints so they
can be addressed at their source, with oversight from senior
management. In FY2020, 91% of BFS complaints were
resolved within five business days.

Macquarie’s Customer Advocate is independent of the
operating, risk and support groups including our internal
dispute resolution teams and reports directly to the CEQ.
The Customer Advocate’s role is to promote fair and
reasonable customer complaint outcomes, to review and
assist with determining escalated customer complaints,
and to provide a customer-centric voice when making
recommendations to improve customer experience.

Banking Code of Practice

Reflecting our commitment to our clients, Macquarie Bank
Limited subscribed to the Australian Banking Association

2019 Banking Code of Practice (the Banking Code) on 1 July
2019, as updated effective 1 March 2020. Implementation

of the Banking Code has involved the review and alignment

of impacted products and services, disclosures, policies

and processes. Training was delivered to all BFS staff and
Banking Code compliance remains an ongoing focus area

with embedding and monitoring work ongoing to ensure strong
understanding and awareness across the business.

Further information is available at macq.co/CompanyBFS

Further information on the Customer Advocate office
is available at macquarie.com/customer-advocate

The Banking Code of Practice can be downloaded at
macg.co/TheCode


http://macq.co/CompanyBFS
http://macq.co/CompanyBFS
http://macquarie.com/customer-advocate
http://macq.co/TheCode

People and workplace
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Macquarie recognises that our most important assets are our people. We recruit talented
individuals and encourage them to realise their potential in an environment that values excellence,
innovation and creativity. By supporting their development and wellbeing, we ensure Macquarie
continues to meet the highest standards and serves the evolving needs of our stakeholders.

Leadership, talent and culture

Macquarie is continuously building a culture of high performing
talent by developing our people. We focus on our leaders

and their leadership impact as they are our culture carriers.
They set the tone for our people and directly influence the way
people think and act. We seek to attract the right talent and
develop our people to reach their full potential in order to deliver
measurable business outcomes that benefit our clients, our
shareholders and our people.

780/ of Macquarie’s 320 Executive Directors

0 completed or are currently completing the
Macquarie Executive Director Leadership Program
(EDLP) since its inception

This program builds the capability of leaders to better
understand their impact and to inspire and develop others.
It also equips them to address the pace and complexity of
change and to cultivate and support a culture of innovation.

28 Division and Associate Directors completed the
Macquarie Director Program (MDP) in the year
(1,930 since its inception in 2014)

The MDP is designed to accelerate the development of
directors through building the breadth and depth of their
capabilities with the benefit of achieving faster outcomes
and improved results.

To understand the future of leadership at Macquarie, a strategic
project was undertaken this year to develop a point of view

on the leadership attributes required by our future leaders.

This point of view, developed through an extensive review of
academic literature and interviews with diverse stakeholders,
will inform the design of new leadership development initiatives.

For the broader organisation, Macquarie supports the career
development of its people through a number of manager and
strategic leadership programs and investment in executive
coaching and mentoring initiatives.

Learning opportunities are provided to all staff, to meet the
needs of Macquarie’s diverse talent base and to provide the
workforce with the skills to realise future opportunities in a
rapidly changing environment. Development areas range
across both professional and personal skillsets including
self-awareness and leadership impact, wellbeing, cultivating
environments of inclusion, innovation, technical mastery and
effective collaboration to identify opportunities and support
each other.

3 ,000 classroom events and
350 OOO online courses and knowledge tests
5 delivered to staff in FY2020

During the employee onboarding and orientation process,
Macquarie offers a series of learning and development activities
(including events hosted by the CEO) designed to communicate
and embed the Macquarie culture and reinforce the ongoing
importance of meeting behavioural expectations and effective
risk management across all our businesses and regions.

Regular appraisals, including goal setting and ongoing career
development, are a key part of performance measurement and
talent management, and support Macquarie’s merit-based
culture. As well as encouraging regular and ongoing feedback
with managers, Macquarie requires all staff to have at least one
formal appraisal session with their manager.

Alongside the structured learning and development curriculum,
Macquarie recognises and encourages the social and
developmental benefits of skilled volunteering and wider
community engagement by staff. During FY2020, reciprocal
development initiatives between staff and non-profit organisations
have been built through the Macquarie Group Foundation.
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Environmental, Social and Governance

Workplace health, safety and wellbeing

Macquarie recognises the value of effective WHS performance
as an integral part of how we successfully manage our
business. We seek to operate harm-free environments through
maintaining high WHS standards and performance across all
our activities globally. We promote an integrated approach to
safety and wellbeing matters and encourage our staff to speak
up on any actual or potential health and safety issues.

Macquarie has a global WHS management framework that aims
to prevent workplace incidents and injuries. This framework
allows for the identification and assessment of hazards and
application of appropriate control measures to prevent health
and safety risks arising from work activities. Macquarie uses
forums with health and safety representatives and staff to
consult and communicate relevant information on health and
safety matters. Macquarie also provides staff with appropriate
training on safe work practices.

0 Lost Time Injury Frequency Rate (LTIFR) in the year
. ended 31 March 20201

Macquarie’s holistic wellbeing program, Macquarie Plus,
provides a comprehensive range of initiatives and benefits
designed to equip our people with the tools and resources
to own their wellbeing. With a strong focus on encouraging
staff to balance all aspects of their lives. Macquarie Plus
comprises four key elements:

— People: providing our people with access to a range of
benefits and initiatives designed to support their physical,
psychological and financial wellbeing through educational
seminars, health screening, fitness classes and access
to psychological support services

— Lifestyle: encouraging staff to make the most of the
rewarding and inclusive culture at Macquarie and helping
them to integrate life and work through initiatives from
community groups through to school holiday programs

— Tools: promoting technology platforms to enable staff
to tap into wellbeing information regardless of location
or time of day

— Space: designing places that are not only flexible and
sustainable, but that also encourage collaboration and
connection and offer staff choice in how they work.

0 (i8)
1 0.9 )/p global voluntary turnover rate

The retention of our employees is a key indicator of our
inclusive culture where people feel engaged and enabled.

Diversity & Inclusion

Macquarie’s ongoing commitment to workforce diversity
& inclusion ensures that our business remains innovative
and sustainable and continues to meet the evolving needs
of our clients.

Macquarie’s broad range of experiences, skills and views are
key strengths and critical to the wide range of services we
deliver across a global operating environment.

Information on our approach to diversity & inclusion is provided
in the Diversity & Inclusion section of this Annual Report

Further information is available at macquarie.com/ESG
and macquarie.com/careers

(17) Lost time Injury (LTI) is an incident that results in time lost from work equal to or greater than a full day/shift. The LTI Frequency Rate (LTIFR) is the number

of Lost Time Injuries resulting in a compensable claim per million workhours.

(18) Rolling 12-month voluntary turnover with leavers for the 12 month period divided by average headcount for the same period.


https://macquarie.com/ESG
https://macquarie.com/ESG
https://macquarie.com/careers

Business conduct and ethics
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Macquarie’s organisational culture drives the way we do business and our expectations of our
staff are outlined in the Code of Conduct. Our approach is based on three long-held principles:

Opportunity, Accountability and Integrity.

Macquarie’s Risk Culture and Conduct team is responsible for:

— objectively assessing the risk culture of Macquarie’s
businesses and functions, monitoring and providing insight
into risk culture indicators, and advising on opportunities
for positive change

— embedding understanding and supporting the identification
and management of conduct risks across the group, in line
with the approach outlined in the Macquarie-wide Conduct
Risk Management Framework.

Macquarie’s Integrity Office provides an internally independent
and confidential point of contact for Macquarie staff and
external parties to safely raise concerns about improper
conduct. It is responsible for implementing the Whistleblower
Policy and for managing the investigation of concerns raised
under this policy, including any raised through the Macquarie
Staff Hotline. The Integrity Office reports to the Macquarie CEO
and provides regular reports to the BGCC.

The Integrity Office also promotes high ethical standards
and good decision-making through communications and
engagement with staff.

Information on our risk culture and approach to conduct
risk is provided in the Risk Management section of this

Annual Report

Tax transparency

Macquarie acknowledges stakeholder expectations for
increased transparency on tax-related matters. Macquarie
is a signatory to the Australian Board of Taxation’s voluntary
Tax Transparency Code.

Political contributions and engagement

More detailed information on Macquarie’s approach
to tax transparency is available at
macq.co/FY20taxtransparency

Macquarie supports democratic systems of government.

We believe we need to be engaged and understand the
evolving policy and regulatory environments in Australia and
other jurisdictions in which we operate, as these factors impact
our business as well as our clients’ businesses.

As a listed financial institution operating in highly-regulated
sectors, we have a responsibility to our shareholders, clients,
counterparties and employees to understand and contribute to
public policy and to ensure that our organisation and operating
environments are well understood by parliamentarians and
policy makers. Additionally, our clients, many of whom also
operate in regulated sectors, expect us to have detailed current
knowledge of public policy issues and drivers when we provide
advice and services to them.

Macquarie contributes to public policy in the following ways:

— making submissions to inquiries and industry consultation
processes, where appropriate. These may be processes
established by parliaments, government departments or
government agencies such as regulators. Submissions
may be made by Macquarie directly or as part of a broader
industry group

— engaging with parliamentarians and policy makers through
avenues such as formal meetings, speaking in public
forums and appearing before parliamentary inquiries
where appropriate

— contributing to the advocacy work done by industry groups
in key markets around the world. Given the diversity of
Macquarie’s business activities, we are members of industry
groups representing sectors such as financial services and
markets, infrastructure, energy as well as general business
peak bodies.

In Australia, political parties are funded by a mix of public and
private monies. As part of its engagement with the Australian
political process, Macquarie provides financial support to

the major political parties, primarily through paid attendance
at events.

Macquarie has a full disclosure policy and declares all monies
paid to political parties to the Australian Electoral Commission
(AEC) regardless of any thresholds or other provisions that may
otherwise limit the need to disclose. This disclosure is made by
way of an annual AEC return on a 1 July to 30 June basis and
is published by the AEC in the February following the end of
the disclosure year.

In the year ended 30 June 2019, Macquarie’s political
contributions in Australia totalled $A285,900 comprising:
$A132,520 to the Liberal Party of Australia; $A130,500 to the
Australian Labor Party; and $A22,880 to the National Party.
Contributions were to meet the costs of memberships of
political party business forums, attendance at events and party
conference corporate days, and sponsorship of events.

Data privacy and security

Whenever we handle personal information, we take steps to
ensure appropriate standards of privacy practice and security
are applied.

Further information is available at
macquarie.com/leadership-corporate-governance

Our policies are available at macquarie.com/ESG
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Macquarie Group Foundation

The Macquarie Group Foundation (the Foundation) is the philanthropic arm of Macquarie.
The Foundation encourages Macquarie staff to give back to the communities in which they
live and work by contributing service, financial support and leadership to the community

organisations they feel passionately about.

During the year, a record $A510 million was donated to

over 1,600 non-profit organisations around the world by
Macquarie staff and the Foundation. Through donations and
fundraising efforts by staff and matching by the Foundation,
together with the Foundation’s annual grant making program,
over $A410 million® has been contributed to thousands of
community organisations around the world since inception.

The Foundation’s focus on the communities where Macquarie
staff live and work helps to leverage staff time, expertise and
networks for greater social impact. In FY2020 46,000 hours
of voluntary community service, including pro bono work and
community board positions, was contributed globally.

Many staff provide their time and skills to non-profit
organisations aligned to the Foundation’s global grant-making
focus area of supporting social and economic opportunities
for young people. Volunteering programs include the
Macquarie Leadership Education Advancement Development
and Support (LEADS) internship program in the Americas,
Community Internship Program in Asia, Australian Business
and Community Network (ABCN) in ANZ and Mentoring Works
program in EMEA.

Macquarie staff continue to be highly engaged in global
initiatives such as Foundation Week, as well as regional
initiatives including Mentoring Week in the Americas,
Community Days in Asia, Dollars for Drought in ANZ
and Community Resourcing (CoRe) program in EMEA.

During the sixth annual Foundation Week — a campaign where
non-profits receive bonus matching of amounts raised up

to $A5,000 by Macquarie teams — more than $A3.3 million
was distributed to over 170 organisations around the world.
Staff organised more than 240 events across 41 Macquarie
offices, many of which supported Foundation grant partners.

®,

O\ $A410m+”
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1,600+°

community organisations supported
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Responding to crisis

The Foundation responded to the Australian bushfire crisis

by announcing a bonus matching incentive for donations to
The Salvation Army Bushfire Appeal, The Australian Red Cross
Disaster Relief and Recovery, and Foodbank Australia. Over
$A1 million was raised through the appeal to provide vital
support to bushfire-affected communities throughout Australia.
Collective efforts by global Macquarie staff, friends and family,
along with the Foundation bonus matching incentive, saw the
$A1 million milestone reached in just one week.

In response to the COVID-19 crisis, Macquarie announced
that it will be allocating $A20 million to the Foundation to make
donations to a number of organisations working to combat
the disease and provide relief for its impacts. The Foundation
will focus on recipients addressing areas of immediate and
medium-term need in regions in which Macquarie operates.
Alongside this, the Foundation is amplifying its commitment

to the community sector by offering flexible funding for its
current grant partners.

For more information on the Foundation’s response
to COVID-19, visit macquarie.com/community

(1) Contribution figures comprise Foundation matching support for staff donations and fundraising; Foundation donations to commemorate staff attaining
10-year and 25-year anniversaries at Macquarie; Foundation grants to non-profit organisations to recognise 12 months of board service by a Macquarie
employee; and Macquarie and Foundation grants to community organisations (including Year 1 donations for the 50th Anniversary Award) in the 12 months

to 31 March 2020.
2) Since inception in 1985.
) In the 12 months to 31 March 2020.

=3
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Grant-making focus for social impact

The Foundation’s global grant-making focus area of supporting
social and economic opportunities for young people in the
communities where staff live and work now represents the
majority of the global granting budget. With this focus, the
Foundation aims to maximise its social impact, using not

only its financial resources but also the skills and networks

of Macquarie staff.

New in-focus grant partners include Take Stock in Children
(Goodwill Industries of North Florida) and OneGoal Houston in
the Americas; Creating Chances, Girls Academy and Campbell
Page in ANZ; Splash in Asia; and Social Mobility Foundation,
Universify and Duke of Edinburgh Award International in EMEA.

Renewed grant partnerships include America Needs You and
Double Discovery Center in the Americas; Raise Foundation
and Social Ventures Australia in ANZ; Fair Employment and
Enrich in Asia and Leadership Through Sport and Business,
Islington Giving, With One Voice, and Dallagio RugbyWorks in
EMEA. These organisations engage Macquarie staff through
mentoring, career development and employability programs.

FY2020 contribution amount

Total Macquarie spend
(including matching of staff contribution)

$35,220,000
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Macquarie Sports

In 2019, Macquarie Sports celebrated its 20th anniversary

by bringing together more than 1,000 primary school children
from drought-affected areas across central west NSW for

a multi-sport clinic held in Mudgee, NSW. Partnering with
Australian sports heroes, the clinic brought the community
together, giving the kids an opportunity to play alongside our
Macquarie Sports coaches and learn new sporting skills.

Macquarie Group Collection

The Macquarie Group Collection’s (the Collection’s) eighth
annual Emerging Artist Prize was awarded to artist Emilie
Imeson for her painting Alive in the dead of night, 2019.

The Collection has been supporting emerging Australian artists
for over 30 years by acquiring and displaying their works in
Macquarie offices around the world. The Collection features
art in all media, around the theme The Land and its Psyche,
reflecting the diversity of the Australian landscape as seen
through the eyes of its artists. Now comprising more than
850 works selected by a volunteer committee of Macquarie
staff and a curatorial expert, the Collection is on display in
around 40 Macquarie offices worldwide.

Staff contribution

$15,700,000

Further information regarding Macquarie staff community initiatives and organisations supported by the Foundation

= is available at macquarie.com/community
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Macquarie
50th
Anniversary
Award

In August 2019, Macquarie announced
the five winners of the Macquarie
50th Anniversary Award that will each
receive $A10 million over a five-year
period for their bold approaches to
drive change through global projects:
Last Mile Health, Monash University’s
World Mosquito Program, Murdoch
Children’s Research Institute World
Scabies Program, Social Finance and
The Ocean Cleanup.

The winners were selected following a
rigorous, multi-stage judging process
that saw close to 1,000 applications
received from 48 countries. Their
projects will impact millions of lives,
meeting social needs in the areas

of life-saving healthcare, protection
from devastating diseases, improved
social mobility for low-income workers
and action to rid the world’s oceans
of plastic.

The Foundation is further supporting
the finalists and semi-finalists of the
Award by promoting their projects at
macquarie.com/50award

Last Mile Health

Saving lives in the world’s
most remote communities

The social need

The World Health Organisation
estimates that one billion people

in remote communities live without
access to healthcare.

The solution

Last Mile Health is expanding access
to primary healthcare in sub-Saharan
Africa by partnering with governments
to recruit, train, equip, manage and pay
national networks of community and
frontline health workers.

The award funding

The award funding will help Last Mile
Health upskill 27,000 community and
frontline health workers, strengthen
existing operations in Liberia and expand
to Malawi and Ethiopia, providing
access to life-saving community-based
healthcare for up to 100 million+ people
and directly reaching nine million people.

Monash University’s
World Mosquito Program

Protecting vulnerable communities
from mosquito-borne diseases

The social need

40% of the world’s population live

in areas vulnerable to devastating
mosquito-borne diseases, including
dengue fever, Zika virus, chikungunya
and yellow fever. Around three billion
people are at risk of contracting dengue
fever alone each year.

The solution

The organisation has developed an
innovative natural and self-sustaining
intervention where a naturally-occurring
bacteria called Wolbachia is introduced
into the Aedes aegypti mosquito,

the species most responsible for
transmission of these diseases
between people.

The award funding

The award funding will expand the
World Mosquito Program to more than
20 countries across Asia, the Americas
and Oceania, accelerating it to reach
its goal of protecting 100 million people
by 2023.
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Murdoch Children’s Research
Institute World Scabies Program

Taking action to eliminate scabies
across the world

The social need

200 million+ people worldwide are
affected by scabies, a debilitating skin
condition that can lead to severe skin
infections and fatal illnesses such as
rheumatic heart disease.

The solution

The Institute and its partners are using
a medication called ivermectin to treat
the disease. Providing a single round

of the drug in a community can reduce
the prevalence of scabies by 90% within
12 months.

The award funding

The award will be used to lead
projects in Fiji and the Solomon
Islands to demonstrate that scabies
can be eliminated, with approximately
1.5 million people treated.

¥ $A50m
philanthropic commitment
@

over five years

48

countries represented

Social Finance
Mobilising capital to drive social progress

The social need

The United States is facing an
entrenched workforce development
crisis relating to the future of work while
income inequality in the US is the highest
it’s been since 1928.

The winner

Social Finance uses innovative finance
strategies, like social and career impacts
bonds, to address declining economic
mobility and a growing skills gap in the
US economy.

The award funding

The award funding will help launch
20-25 economic mobility Pay for
Success projects, which will reach an
estimated 20,000-25,000 individuals
over the life of the grant. The award
will also provide seed capital for a
$US50 million evergreen fund, which
will sustainably recycle returns and
unlock additional impact investment
capital, ultimately benefiting hundreds
of thousands of low-income Americans.

2 ~1,000

applications received

:Qc 5

bold ideas

The Ocean Cleanup

Developing advanced technologies
to rid the world’s oceans of plastic

The social need

1.8 trillion pieces of plastic are currently
floating in the Great Pacific Garbage
Patch (GPGP), and ocean plastic
pollution costs the global economy
$US19 billion every year.

The winner

The Ocean Cleanup’s goal is to rid the
world’s oceans of 90% of floating plastic
by 2040. The organisation is developing
technological solutions to rid our world’s
oceans of plastic: one is a passive ocean
cleanup system to remove existing
plastic pollution; and the second is

the Interceptor™, a river system that
intercepts plastic from rivers before it
enters the ocean.

The award funding

The award will accelerate the critical
development phase of the technology.
Once the design is proven, The Ocean
Cleanup can begin its scale-up to a

full fleet of systems to be deployed
across the GPGP and the remaining
four gyres and tackle the top 1,000
most polluted rivers responsible for 80%
of the plastic outflow.

For more information visit
macquarie.com/50award
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Risk governance at Macquarie

The role of the Board is to promote the long-term interests
of Macquarie, taking into account Macquarie’s specific and
broader responsibilities to its shareholders, funders, clients,
staff and the communities in which it operates. The Board

is committed to oversight of Macquarie’s performance, risk
management and culture and to promoting the creation of
enduring value by supporting its goal to realise opportunities
for the benefit of our clients, community, shareholders and
our people. Macquarie’s robust risk management framework
supports the Board in its role. The Board is ultimately
responsible for the framework, including oversight of

its operation by Management.

The Group Heads of the Operating and Central Service
Groups are responsible for the implementation of the risk
management framework in their groups. They are required
semi-annually to attest that key risks have been identified and
are adequately controlled in their groups. These management
representations support the sign-off of the half-year and the
full-year financial statements.

The assumption of risk is made within a calculated and

controlled framework that assigns clear risk roles and

responsibilities represented by ‘three lines of defence’:

— primary responsibility for risk management lies with
the business. The risk owner is the first line of defence.
An important part of the role of all staff throughout
Macquarie is to ensure they manage risks appropriately

— the Risk Management Group (RMG) forms the second line
of defence and provides independent and objective review
and challenge, oversight, monitoring and reporting in relation
to Macquarie’s material risks

— Internal Audit, as the third line, provides independent
and objective risk-based assurance on the compliance
with, and effectiveness of, Macquarie’s financial and risk
management framework.

Risk management framework

Macquarie’s risk management framework is the totality of
systems, structures, policies, processes and people within
Macquarie that identify, measure, monitor, report and control
or mitigate internal and external sources of material risk. Material
risks are those that could have a material impact, financial or
non-financial on Macquarie. Macquarie’s material risks include
aggregate, asset, conduct, credit, environmental and social
(including climate change), equity, financial crime, legal, liquidity,
market, operational (including cyber and information security),
regulatory and compliance, reputational, strategic, tax, and
work health and safety risks. The risk management framework
applies to all Operating and Central Service Groups.

Details about the risks we manage are available at
= macquarie.com/risk-management

Core risk management principles

Macquarie’s approach to risk management is based on stable

and robust core risk management principles. These are:

— ownership of risk at the business level: Group Heads are
responsible for ownership of all material risks that arise in, or
because of, the business’ operations, including identification,
measurement, control and mitigation of these risks. Before
taking decisions, clear analysis of the risks is sought to
ensure those taken are consistent with the risk appetite
and strategy of Macquarie

— understanding worst case outcomes: Macquarie’s
risk management approach is based on examining the
consequences of worst-case outcomes and determining
whether these are acceptable and within Macquarie’s risk
appetite. This approach is adopted for all material risk types
and is often achieved by stress testing. Macquarie operates
a number of sophisticated quantitative risk management
processes, but the foundation of the approach is the
informed consideration of both quantitative and qualitative
inputs by highly experienced professionals

— requirement for an independent sign-off by RMG:
Macquarie places significant importance on having a
strong, independent Risk Management Group charged with
signing-off all material risk acceptance decisions. It is essential
that RMG has the capability to do this effectively. RMG has
invested in recruiting skilled professionals, including those
with trading or investment banking experience. For all material
proposals, RMG’s opinion must be sought at an early stage
in the decision-making process. The approval document
submitted to Senior Management must include independent
input from RMG on risk and return.
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Risk Management Group

RMG, which forms the second line of defence, is an
independent and centralised function responsible for
independent and objective review and challenge, oversight,
monitoring and reporting in relation to Macquarie’s material
risks. RMG designs and oversees the implementation of the
risk management framework. RMG is structured into specialist
functional divisions, depicted below, and employs an integrated
approach to risk analysis and management across risk
classes. RMG’s assessment and monitoring of risks involves

a collaborative effort across the divisions to ensure a detailed
analysis takes place both at the individual and aggregate

risk level.

RMG'’s oversight of risk is based on the following five principles:
— Independence: RMG is independent of Macquarie’s
Operating and Central Service Groups. The Head of RMG,
as Macquarie’s CRO, reports directly to the CEO with
a secondary reporting line to the BRiC. RMG approval
is required for all material risk acceptance decisions
— Centralised risk management: RMG'’s responsibility
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— Continuous assessment: RMG continually reviews risks
to account for changes in market circumstances and
developments within Macquarie’s business

— Frequent monitoring and reporting: The risk profile of
Macquarie with respect to all material risks is monitored by
RMG on an ongoing basis. Centralised systems exist to allow
RMG to monitor financial risks daily. Reporting on all material
risks is provided to Senior Management and the Board.

noqy

Internal audit

The Internal Audit Division, as the third line, provides
independent and objective risk-based assurance to the

Board Audit Committee (BAC), other Board Committees

and Senior Management on the compliance with, and
effectiveness of, Macquarie’s financial and risk management
framework. Internal Audit assesses whether material risks have
been properly identified and key controls have been properly
designed and are operating effectively and sustainably to
mitigate those material risks.
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The BAC has primary power of direction over the Internal Audit

covers the whole of Macquarie. It assesses risks from Division and is accountable for reviewing the effectiveness S
a Macquarie-wide perspective and provides a consistent of the Internal Audit function. The Head of Internal Audit 8
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limits. Where appropriate, these limits are approved by the approves any appointment and removal of the Head of Internal
Executive Committees an’d the Board Audit. The Head of Internal Audit reports operationally to the -
CRO for day-to-day management. S
S
o
-
Macquarie Board chJ
©
Q
Board Risk Committee(” Macquarie Managing Director and CEO Board Audit Committee
=
Head of RMG %
Chief Risk Officer g
=
/Fifefgylatoré/ Operational c i Financial Behavioural Enterprise Int | Audit %
A ra'rsta”Ri . Risk OUIDIAICE Crime Risk Risk Support ALCnE ATl D
ggregate Risl g

—— Management reporting line - ---- Operational reporting line

———— Secondary reporting line

(1) The Board Risk Committee assists the Board by providing oversight of Macquarie’s risk management framework and advising the Board on Macquarie’s
risk position, risk appetite, risk culture and risk management strategy. In addition the Board Governance and Compliance Committee assists the Board
in fuffilling its responsibility for oversight of the regulatory and compliance risk framework of Macquarie, reviews and monitors the conduct risk management
framework, and reviews the environmental and social risk and work health and safety policies, practices and performance.




Macquarie’s risk appetite is the degree of risk that Macquarie
is prepared to accept in pursuit of its strategic objectives

and business plan. This is detailed in Macquarie’s Board
approved Risk Appetite Statement (RAS). The RAS describes
Macquarie’s risk appetite, being the nature and amount of risk
that Macquarie is willing to accept in pursuit of an appropriate
and resilient long-term return on its capital. The RAS states
transactions must generate returns proportionate to the

risks. Accordingly, a risk and return analysis is required for

all significant new deals, products and businesses.

The RAS is accessible to all staff and is referred to in the
Code of Conduct. The principles of the RAS are implemented
primarily through the following mechanisms:

Policies

Policies are a key tool to ensure that risks taken are consistent
with the Board approved RAS. They set out the principles that
govern the acceptance and management of risks. They are
designed to influence and determine all major decisions and
actions, and all activities must take place within the boundaries
set by them.

Limits

In many cases, limits translate risk appetite principles into hard
constraints on individual businesses. These consist of granular
limits for specific risk types as well as the Global Risk Limit that
constrains Macquarie’s aggregate level of risk. Macquarie sets
the Global Risk Limit with reference not only to capital but also
to earnings so that in a prolonged, severe downturn, earnings
and surplus capital are sufficient to cover losses and maintain
market confidence in Macquarie.

Under Macquarie’s ‘no limits, no dealing’ approach, compliance
with specific limits is monitored by the Business and RMG.
These granular limits are set to allow the Businesses to achieve
their near-term plans while promoting a reassessment of the
opportunity and associated risks as the limit is approached.

New product and business approval process

All new businesses and significant changes to existing
products, processes or systems are subject to a rigorous,
interactive approval process that adheres to the principles
stated in the RAS. This results in constructive dialogue on
risk matters between RMG and the relevant business.

This formal process is designed so that the proposed
transaction or operation can be managed properly, without
creating unwanted risks for Macquarie. All relevant risks are
reviewed to ensure they are identified and addressed prior to
implementation. These risks are also monitored on an ongoing
basis. The approvals of RMG, Financial Management Group,
Legal and Governance and other relevant stakeholders within
Macquarie are obtained. RMG also checks that all necessary
internal approvals are obtained prior to commencement.

The Operational Risk division within RMG oversees the

new product and business approval process.

A sound risk culture has been integral to Macquarie’s risk

management framework since inception. Primary responsibility

for risk management in Macquarie, including risk culture,

is at the business level. The Board, assisted by the BRIC,

is responsible for:

— reviewing, endorsing and monitoring Macquarie’s approach
to risk culture and conduct

— forming a view on Macquarie’s risk culture and the extent
to which it supports the ability of Macquarie to operate
consistently within its risk appetite.

Macquarie’s approach to maintaining an appropriate risk culture
is based on three components:

Setting behavioural expectations

Senior Management, with oversight from the Board,

set behavioural expectations. Staff are made aware that
Macquarie’s principles of What We Stand For: Opportunity,
Accountability and Integrity must form the basis of all
behaviours and actions. These behavioural expectations are
specified in the Board approved Code of Conduct, which is
actively promoted by Management and cascaded through
the organisation.

Leading and executing

Management implements behavioural expectations through:
— leadership actions and communication

— organisational governance

— incentives and consequence management

— organisational and individual capability.

Monitoring, measuring and reporting

Macquarie monitors and measures its risk culture to gauge
effectiveness while promoting continuous improvement.
Mechanisms include:

— reports incorporating behavioural elements (such as policy
and limit breaches) are prepared by all Operating and Central
Service Groups, including reports prepared by RMG, HR and
Macquarie’s Integrity Office and escalated, where relevant,
according to our governance framework. These include
regular reports relating to risk culture that are provided to
Senior Management and the Board

— the Risk Culture team in RMG Behavioural Risk uses a
well-developed assessment process, governed by the Risk
Culture Framework. The team undertakes independent risk
culture reviews across the Operating and Central Service
Groups to assess the relative strengths and areas for
development within a business or function.

These mechanisms facilitate a feedback loop of sharing good
practice and lessons learned to enable cultural alignment.
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Macquarie’s approach to conduct risk management is integrated
in our risk management framework and is consistent with our
three lines of defence model. Risk-taking must be consistent
with Macquarie’s principles of What We Stand For: Opportunity,

Remuneration and consequence management

Macquarie’s remuneration framework and consequence
management process are designed to promote accountability,

encourage innovation, reward appropriate behaviours and » : s ! >
discourage inappropriate behaviours. Accogntab///ty and (ntegr/ty which mu§t form the ba§|s of all g
behaviours and actions. These behavioural expectations are c
Effective consequence management is a key component outlined in the Board approved Code of Conduct.
of Macquarie’s risk culture. Macquarie aims to apply . )
conseguences for non-compliance in a timely manner, and as Macquarie has a range of controls and processes in place
fairly and consistently as possible. to identify and manage conduct risk, including:
. . — new and emerging conduct risks are identified through
See the Remuneration Report for more details on the annual strategy and business planning process
Macquarie’s remuneration framework and Consequence - oqn 4yt risks that may arise when Macquarie establishes o
management process a new business or product, or makes a significant change S
Conduct risk j[o anl §X|st|ng business, product, process or gystem are =
identified and assessed through the new business and g
Ma_cquarie d_eﬂrjes cor.1dulclt risk as the risk of behaviour, product approval process a
action or omission by mdmdualls employed Iby, oron behalf of, — independent monitoring and surveillance conducted
Macquarie or takep collectively in repre.sentmg Maoquang that by RMG, in addition to front line supervisory activities
may have a Qggatlve outcome for ogr clients, counterparties, performed by the business
the communities and markets in which we operate, our staff, . .
) — the Risk and Control Self-Assessment incorporates
or Macquarie. . L . . . )
a conduct risk lens, requiring businesses to identify 5
Such behaviour, actions or omissions may include: and assess their key conduct risks Q
— breaches of laws or regulations — where incidents occur, we investigate the underlying %
— disregard for Macquarie's principles of What We Stand For contributing behaviours, the impacts and resolve the issues 0
or the Code of Conduct appropriately and in a timely manner &
. o
- negligence and/or a lack of reasonable care and diligence - performance-based remuneration reflects an u
— failure to escalate improper conduct. individual’s performance, which includes assessment
of a range of factors including risk management and
Conduct risk can arise inadvertently or deliberately in any behavioural measures
of Macquarie’s Operating and Central Service Groups. - an Integrity Office that is an independent point of contact 3
for staff to safely raise concerns about misconduct, z
unethical behaviour or breaches of the Code of Conduct g,
— aglobal Staff Hotline for staff who wish to speak up anonymously. CJ_DJ
8
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Risk Management

Market and credit risk

Year end performance indicators

Macquarie monitors and measures a range of risks as outlined above in the risk management framework overview.
The following graphs provide historical and current year information on key market and credit risks.

Trading revenue

The effectiveness of Macquarie’s risk management framework can be partially measured by Macquarie’s daily trading results.
These are daily profit and loss results that are directly attributable to market based activity from Macquarie’s trading desks.

Macquarie’s market risk activities continue to be based on earning income from client-facing businesses. The majority of trading
income is derived from client activities rather than outright proprietary trading activity.

Macquarie’s trading results over time have shown consistent profits and low volatility. This is evident in the graph below and
reflects the client-based nature of trading activities. In FY2020 Macquarie made a net trading profit on 208 out of 262 trading days
(2019 results: 213 out of 260 trading days) and trading loss profiles were consistent with previous years.

Macquarie’s trading businesses contributed positive trading revenue throughout the COVID-19 period of heightened volatility
in February and March 2020. The number of profitable trading days over this time was consistent with the full year.

Daily trading profit and loss
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Value-at-Risk (VaR)

VaR provides a statistically based summary of overall market risk in Macquarie. The magnitude of VaR reflects changes in positions
as well as changes in market volatility, correlations and enhancements to the model. The integrity of the VaR model is regularly tested
against daily profit and loss.

Macquarie’s market risk remained in line with the previous year, driven by higher oil market volatility along with commodity exposure
driven by oil and US gas activity. VaR fell to multi-year lows towards the end of the year, representing low levels of market risk during
the COVID-19 period of heightened volatility. VaR remains modest in comparison to capital and earnings, representing less than
0.2% of total equity.

Aggregate VaR
Value at Risk (JAM) Average Value at Risk to Total Equity (%)
60 12
50 1.0
40 0.8
30 0.6
20 0.4
10 0.2
_j x
0 0.0
Mar 18 Jun 18 Sep 18 Dec 18 Mar 19 Jun 19 Sep 19 Dec 19 Mar 20
= Value at Risk (1-day 99% confidence interval) — Average Value at Risk to Total Equity
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Risk Management

Loan impairment review

Macquarie prospectively adopted AASB 9 Financial Instruments (AASB 9) effective 1 April 2018. As permitted by AASB 9, prior
year comparative information was not restated. AASB 9 contains requirements for the classification and measurement of certain
financial instruments, hedge accounting requirements and, from a credit provisioning perspective, introduced an expected credit
loss methodology, which differed to the incurred loss methodology applied prior to FY2019.

For AASB 9 disclosures refer to Note 34.1 Credit risk to the financial statements including disclosure of loan asset exposures by
stage of credit performance. Note 12 Expected credit losses to the financial statements discloses expected credit losses on loan
assets by stage of credit performance. The 2020 numbers presented below are calculated with reference to this information.
Loan assets categorised as stage Ill in terms of AASB 9 are defined as ‘credit impaired’. As noted, AASB 9 did not require the

restatement of comparative information, and for that reason the comparative numbers in the graph below have not been restated.

Underlying credit quality, as indicated by Stage | & Il provisions and credit losses, has relatively deteriorated in FY2020 compared
to FY2019. The increase in Stage | & Il provisions to loans and net credit losses to loans is primarily caused by the deterioration
of market conditions as a result of COVID-19 (as disclosed in the Notes to the financial statements).

Ratio of Provisions and Credit Impaired Loan Assets to Loans Assets
%
5

| . = =
|_—
B EsEfill==1
0 - --

AASB 139 AASB 9

2009 2010 2011 2012 2013 2014 2015 2016 2017 2018 2019 2020

[ Stage | & Il Provisions to Loan Assets (Prior year comparatives to FY18: Collective provision to loans, advances and leases) - Balance sheet
Net Stage Il Loan Assets to Loan Assets (Prior year comparatives to FY18: Impaired assets to loans, advances and leases) - Balance sheet

Net Credit Losses to Loan Assets (Prior year comparatives to FY18: Net Credit losses to loans, advances and leases) - Income statement

Notes to prior year comparatives®

— Loans, advances and leases excluded securitised mortgages, securitised Macquarie Capital loans/leases, segregated futures
funds and receivables in the form of fees

— The collective provision is intended to cover losses inherent in the existing overall credit portfolio which are not yet
specifically identifiable

— Net impaired assets and net losses excluded investment securities

— Net credit losses represented the total P&L impact in the stated period due to additional individual provisions and direct write-offs

(net of any write-backs).

(2) The decrease in the ratio of Net Stage Ill Loan Assets to Loan Assets during FY2020 is attributable to the growth in the mortgage portfolio and the carrying

value of loans within Stage Il remaining relatively comparable to the prior year.

(8) The information for the financial years ended 31 March 2009-2020 is based on results using the Australian Accounting Standards that were
effective and adopted by the Consolidated Entity at the reporting dates. Reporting periods have been restated only to the extent as required
by the accounting standards. The financial reporting periods may hence not be fully comparable with one another as a result of changes in
accounting standards’ requirements.
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Stress testing

Stress testing is an integral component of Macquarie’s risk management framework and a key input to the capital adequacy
assessment process. Stress testing incorporates enterprise-wide scenario analyses in which losses and capital are driven
by the chosen economic parameters of a scenario. The scenarios as well as their economic parameters are tailored to
Macquarie’s portfolio.

Stress testing is used to validate that Macquarie’s capital targets and associated triggers remain appropriate given the risk profile
of the portfolio. It is also used to identify areas of potential concentration in Macquarie’s portfolio as well as being a key measure
of aggregate risk appetite, calibrated to Macquarie’s ability to withstand severe stress.

Macquarie has run multiple scenarios to assess the potential impacts of the COVID-19 pandemic on its portfolio to assist in the

organisation’s prudent risk management. These scenarios are of varying degrees of severity and likelihood and allow Macquarie
to examine the possible impact on the organisation’s overall financial resilience to a range of plausible economic conditions that
may transpire globally.
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CGM participated in a strategic funding round for
XCHG, the first significant data and commaodities
platform that generates data on environmental factors
to facilitate trading in sustainable commodities.
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Directors’ Report
For the financial year ended 31 March 2020

Macquarie Group Limited and its subsidiaries 2020 Annual Report

The Directors of MGL submit their report with the financial report of the Consolidated Entity
and of the Company for the year ended 31 March 2020.

Directors
At the date of this report, the Directors of MGL are:

Independent Directors
P.H. Warne, Chairman

G.R. Banks AO

J.R. Broadbent AC
G.M. Cairns

P.M. Coffey

M.J. Coleman

D.J. Grady AM

M.J. Hawker AM
G.R. Stevens AC
N.M. Wakefield Evans

Executive Voting Director

S.R. Wikramanayake, Managing Director and Chief
Executive Officer

The Directors listed above each held office as a Director of MGL
throughout the financial year ended 31 March 2020.

Those Directors listed as Independent Directors have been
independent throughout the period of their appointment.

Details of the qualifications, experience and special
responsibilities of the Directors and qualifications and
experience of the Company Secretaries at the date of
this report are set out on pages 82 to 88 of this report

Principal activities

The principal activity of MGL during the financial year ended
31 March 2020 was to act as a Non-Operating Holding
Company (NOHC) for the Consolidated Entity. The activities
of the Consolidated Entity were those of a global financial
group providing banking, financial, advisory, investment and
funds management services. In the opinion of the Directors,
there were no significant changes to the principal activities of
the Consolidated Entity during the financial year under review
that are not otherwise disclosed in this report.

Result

The financial report for the financial years ended 31 March 2020
and 31 March 2019, and the results have been prepared in
accordance with Australian Accounting Standards.

The consolidated profit after income tax attributable to ordinary
equity holders for the financial year ended 31 March 2020 was
$A2,731 million (2019: $A2,982 million).

Dividends and distributions

Subsequent to the year ended 31 March 2020, the Directors
have resolved to pay a final ordinary dividend of $A1.80 per
share, 40% franked based on tax paid at 30% ($A638 million
in aggregate). The final ordinary dividend is payable on

3 July 2020.

On 18 December 2019, the Company paid an interim ordinary
dividend of $A2.50 per share, 40% franked ($A884 million in
aggregate) for the financial year ended 31 March 2020.

On 8 July 2019, the Company paid a final ordinary dividend of
$A3.60 per share, 45% franked ($A1,224 million in aggregate)
for the financial year ended 31 March 2019.

No other ordinary share dividend or distributions were declared
or paid during the financial year by the Company.

State of affairs

There were no other significant changes in the state of affairs
of the Consolidated Entity that occurred during the financial

year under review that are not otherwise disclosed in this report.

Operating and financial review

Please refer to section 1 of this Annual Report for the following

in respect of the Consolidated Entity:

— areview of operations during the year and the results
of those operations

— likely developments in the operations in future financial years
and the expected results of those operations

— comments on the financial position

— comments on business strategies and prospects for future
financial years.

In respect of likely developments, business strategies and
prospects for future financial years, material which if included
would be likely to result in unreasonable prejudice to the
Consolidated Entity, has been omitted.
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Directors’ Report

For the financial year ended 31 March 2020

Directors’ equity participation and other relevant interests

As at the date of this report, the Directors have relevant interests in MGL ordinary shares, MGL securities, or managed investment
schemes made available by related companies of MGL and other relevant disclosable interests, as notified by the Directors to

ASX in accordance with the Corporations Act 2001 (Cth) (the Act), in the following:

EQUITY PARTICIPATION

OTHER RELEVANT INTERESTS

MGL Direct and

Name and position ordinary shares Indirect Interests Number held

Executive Voting Director

S.R. Wikramanayake 883,625 Macquarie Agriculture Fund 2,000,000
— Crop Australia units

Independent Directors

G.R. Banks 6,541 Macquarie Wrap Cash 461,700.57
Account units
Walter Scott Global Equity 24,9883.50
Fund units

J.R. Broadbent 6,250 Macquarie Group Capital 2,846
Notes 3 (MCN3)
Macquarie Group Capital 4,000
Notes 4 (MCN4)

G.M. Cairns 12,734 - -

P.M. Coffey 8,739 Walter Scott Global Equity 408,699.89
Fund units

M.d. Coleman 7,324 Macquarie Group Capital 2,000
Notes 2 (MCN2)

D.J. Grady 9,643 MCN2 100
MCNS3 390
MCN4 500

M.d. Hawker 7,460 MCN2 500

G.R. Stevens 3,900 - -

N.M. Wakefield Evans 6,929 - =

P.H. Warne 14,933 - -

During the financial year, Directors received dividends relating to their holdings of MGL ordinary shares at the same rate

as other shareholders.

(1) These RSUs and PSUs were issued pursuant to the Macquarie Group Employee Retained Equity Plan (MEREP) and are subject to the vesting, forfeiture
and other conditions applied to grants of awards to Executive Directors, as described in Note 29 Key Management Personnel disclosure to the financial

statements in the Financial Report.
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Board and Board Committee meetings and attendance

The number of meetings of the Board of Directors (the Board) and of the Committees of the Board and the individual attendance
by Directors at those meetings which they were eligible to attend, during the financial year, is summarised in the table below:

>
o
R%%ﬂ% BAC BGCC BNC BRC BRIiC Sgggir%l %
Meetings? meetings® meetings® meetings? meetings® meetings? Meetings®
Number of meetings 9 6 4 3 9 5 4
P.H. Warne 9/9 - - 3/3 9/9 5/5 4/4
S.R. Wikramanayake 9/9 - - - - - 4/4
G.R. Banks 9/9 - 4/4 3/3 8/9 5/5 3/4 o
J.R. Broadbent® 9/9 - - 3/3 2/3 4/5 4/4 %
G.M. Cairns 9/9 - - 3/3 9/9 5/5 3/4 =
P.M. Coffey® 9/9 3/3 - 3/3 3/3 5/5 4/4 §
M.d. Coleman 9/9 6/6 4/4 3/3 - 5/5 4/4
D.J. Grady 9/9 - 4/4 3/3 9/9 5/5 3/4
M.J. Hawker 9/9 6/6 - 3/3 9/9 5/5 4/4
G.R. Stevens® 8/8 5/5 - 3/3 - 5/5 4/4
N.M. Wakefield Evans 9/9 6/6 4/4 3/3 - 5/5 4/4

There was one Board sub-committee convened during the period, with two meetings held. All eligible sub-committee members,
being Mr Warne, Ms Wikramanayake, Mr Coleman and the Chief Financial Officer (CFO), Mr Harvey, attended both meetings.
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All Board members are sent Board Committee meeting agendas and may attend any meeting.

The Chairman of the Board and the CEO attend Board Committee meetings by invitation as a matter of course.
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(2) Number of meetings attended by the member/total number of meetings eligible to attend as a member. Some of the Special Board Meetings were called at
short notice and not all Board members were able to attend.

Ms Broadbent was appointed as a member of the Board Remuneration Committee, effective from 1 November 2019.

Mr Coffey was appointed as a member of the Board Audit Committee and Board Remuneration Committee, effective from 1 November 2019.

The Board approved a leave of absence, due to illness, for Mr Stevens for the period 1 February 2019 to 31 May 2019.

GEX®)



For the financial year ended 31 March 2020

Directors’ and officers’ indemnification
and insurance

Under MGLs Constitution, MGL indemnifies all past and
present directors and secretaries of MGL and its wholly-owned
subsidiaries (including at this time the Directors named in this
report and the Secretaries), against certain liabilities and costs
incurred by them in their respective capacities. The indemnity
covers the following liabilities and legal costs (subject to the
exclusions described as follows):
— every liability incurred by the person in their respective capacity
— all legal costs incurred in defending or resisting (or otherwise
in connection with) proceedings in which the person
becomes involved because of their respective capacity
— legal costs incurred by the person in good faith in obtaining
legal advice on issues relevant to the performance and
discharge of their duties as an officer of MGL and its
wholly-owned subsidiaries, if that has been approved
in accordance with MGL policy.

This indemnity does not apply to the extent that:

— MGL is forbidden by law to indemnify the person against
the liability or legal costs, or

— an indemnity by MGL of the person against the liability
or legal costs, if given, would be made void by law.

MGL has also entered into a Deed of Access, Indemnity,

Insurance and Disclosure (as amended from time to time)

(Deed) with each of the Directors. Under the Deed, MGL,

inter alia agrees to:

— indemnify the Director upon terms broadly consistent with
the indemnity contained in MGLs Constitution

— take out and maintain an insurance policy against liabilities
incurred by the Director acting as an officer of MGL or its
wholly-owned subsidiaries. The insurance policy must be
for an amount and on terms and conditions appropriate for
a reasonably prudent company in MGL's position. Insurance
must be maintained for seven years after the Director ceases
to be a Director or until any proceedings commenced
during that period have been finally resolved (including any
appeal proceedings)

— grant access to the Director to all relevant company papers
(including Board papers and other documents) for seven
years after the Director ceases to be a Director or until any
proceedings commenced during that period have been
finally resolved (including any appeal proceedings).

In addition, MGL made an Indemnity and Insurance Deed

Poll on 12 September 2007 (Deed Poll). The benefit of the
undertakings made by MGL under the Deed Poll have been
given to each of the directors, secretaries, persons involved

in the management and certain other persons, of MGL and

its wholly-owned subsidiaries and other companies where

the person is acting as such at the specific request of MGL
and its wholly-owned subsidiaries. The Deed Poll provides for
broadly the same indemnity and insurance arrangements for
those persons with the benefit of the Deed Poll as for the Deed
described above. However, the Deed Poll does not provide for
access to company documents.

The indemnities and insurance arrangements provided for
under the MGL Constitution, the Deed and the Deed Poll,

are broadly consistent with the corresponding indemnities and
insurance arrangements provided under the MBL Constitution
and deeds entered into by MBL.

Macquarie maintains a Directors’ and Officers’ insurance
policy that provides cover for each person in favour of whom
such insurance is required to be taken out under the Deed

and the Deed Poll and for MGL in indemnifying such persons
pursuant to the Deed and the Deed Poll. Relevant individuals
pay the premium attributable to the direct coverage under the
policy and MGL pays the premium attributable to the company
reimbursement coverage under the policy. The Directors’ and
Officers’ insurance policy prohibits disclosure of the premium
payable under the policy and the nature of the liabilities insured.

To the extent permitted by law, MGL has agreed to reimburse
its auditor, PricewaterhouseCoopers (PwC), for any liability
(including reasonable legal costs) PwC incurs in connection with
any claim by a third party arising from MGLs breach of the letter
of engagement dated 25 June 2019.

Environmental regulations

The Consolidated Entity has policies and procedures in place
that are designed to ensure that, where operations are subject
to any particular and significant environmental regulation under
a law of the Commonwealth or of a State or Territory, those
obligations are identified, appropriately addressed and material
breaches notified.

The Directors have determined that there has not been any
material breach of those obligations during the financial year.

Non-audit services

Fees paid or payable to PwC, being the auditor of the
Consolidated Entity, for non-audit services during the year
ended 31 March 2020 total $A9.0 million (2019: $A9.4 million).
Further details of amounts paid or payable to PwC and its
related practices are disclosed in Note 39 Audit and other
services provided by PwC in the Financial Report.

The Voting Directors are satisfied that the provision of non-audit
services did not compromise the auditor independence
requirements of the Act for the following reasons:

— the operation of the Consolidated Entity’s Auditor
Independence Policy, restricts the external auditor from
providing non-audit services under which the auditor
assumes the role of management, becomes an advocate
for the Consolidated Entity, audits its own professional
expertise, or creates a mutual or conflicting interest between
the auditor and the Consolidated Entity. The policy also
provides that significant permissible non-audit assignments
awarded to the external auditor must be approved in
advance by the Board Audit Committee (BAC) or the BAC
Chairman, as appropriate

— the BAC has reviewed a summary of non-audit services
provided by PwC, including details of the amounts paid
or payable, and has provided written advice to the Board
of Directors.



Consistent with the advice of the BAC, the Voting Directors are
satisfied that the provision of non-audit services during the year by
the auditor and its related practices is compatible with the general
standard of independence for auditors imposed by the Act.

Rounding of amounts

In accordance with ASIC Corporations (Rounding in Financial/
Directors’ Reports) Instrument 2016/191, amounts in the
Directors’ Report and Financial Report have been rounded off to
the nearest million Australian dollars unless otherwise indicated.

This report is made in accordance with a resolution of the Directors.

Events subsequent to balance date

At the date of this report, the Directors are not aware of any
matter or circumstance that has arisen that has significantly
affected or may significantly affect the operations of the
Consolidated Entity, the results of those operations or the
state of affairs of the Consolidated Entity in the financial years
subsequent to 31 March 2020.

Peter Warne
Independent Director and Chairman

//6. W ‘)\’\-3‘=~(’L‘2

Shemara Wikramanayake
Managing Director and Chief Executive Officer

Sydney
8 May 2020

Macquarie Group Limited and its subsidiaries 2020 Annual Report
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pwc

Auditor’s independence declaration

As lead auditor for the audit of Macquarie Group Limited

for the year ended 31 March 2020, | declare that to the best

of my knowledge and belief, there have been:

(@) no contraventions of the auditor independence
requirements of the Corporations Act 20071 (Cth) in relation
to the audit, and

(b) no contraventions of any applicable code of professional
conduct in relation to the audit.

This declaration is in respect of Macquarie Group Limited
and the entities it controlled during the financial year.

. HbbIe

Kristin Stubbins
Partner

PricewaterhouseCoopers

Sydney
8 May 2020

PricewaterhouseCoopers, ABN 52 780 433 757

One International Towers Sydney, Watermans Quay, Barangaroo,
GPO BOX 2650, SYDNEY NSW 2001

T: +61 2 8266 0000, F: +61 2 8266 9999, www.pwc.com.au

Liability is limited by a scheme approved under Professional
Standards Legislation.
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Peter H Warne
BA (Macquarie), FAICD

Age: 64
Resides: New South Wales

Independent Chairman of MGL and MBL since April 2016
Independent Voting Director of MGL since August 2007
Independent Voting Director of MBL since July 2007

Mr Warne is Chairman of the BNC and a member
of the BRC and BRiC

Experience

Peter Warne has extensive knowledge of, and
experience in, financial services and investment
banking, through a number of senior roles at Bankers
Trust Australia Limited, including as Head of its global
Financial Markets Group from 1988 to 1999. Mr Warne
was a Director of the Sydney Futures Exchange (SFE)
from 1990 to 1999, then from 2000 to 2006.
He served as Deputy Chairman of the SFE from 1995
to 1999. When the SFE merged with the Australian
Securities Exchange (ASX Limited) in July 2006, he
became a Director of ASX Limited, a position he still
holds. Mr Warne has previously served as Chairman
of ALE Property Group from 2003 to 2017 and OzForex
Group Limited (now trading as OFX Limited) from 2013
to 2016, and as Deputy Chairman of Crowe Horwath
Australasia Limited from 2008 to 2015.
Listed company directorships (last three years)
— Chairman, ALE Property Group
(September 2003-May 2017)
— Director, ASX Limited (since July 2006)
Other current directorships/appointments
— Chairman, New South Wales Treasury Corporation
— Member, Macquarie University Faculty of Business
and Economics Industry Advisory Board
— Member, ASIC Director Advisory Panel
— Board member, Allens

Shemara R Wikramanayake
BCom LLB (UNSW)

Age: 58
Resides: New South Wales

Managing Director and Chief Executive Officer of MGL
since December 2018

Executive Voting Director of MGL and MBL

since August 2018

Experience

In her time at Macquarie, Shemara Wikramanayake
has worked in nine cities in six countries and

across several business lines, establishing and
leading Macquarie’s corporate advisory offices in
New Zealand, Hong Kong and Malaysia, and the
infrastructure funds management business in the US
and Canada. She joined Macquarie in 1987 and was
instrumental in establishing Macquarie Capital which
at the time included: advisory; infrastructure funds;
corporate leasing and lending; and cash equities.
Ms Wikramanayake was most recently the Head

of Macquarie Asset Management, a role she held
from 2008 to 2018. Macquarie Asset Management
offers a diverse range of services including
infrastructure and real asset management; securities
investment management; and fund and equity-based
investment solutions.

Before joining Macquarie, she worked as a corporate
lawyer at Blake Dawson Waldron in Sydney.

Other current directorships/appointments

— Commissioner, Global Commission on Adaptation
— Member, Climate Finance Leadership Initiative

— Board member, Institute of International Finance



Gary R Banks AO
BEc (Hons) (Monash), MEc (ANU)

Age: 70
Resides: Victoria

Independent Voting Director of MGL and MBL
since August 2013
Mr Banks is a member of the BGCC, BNC, BRC and BRIC

Experience

Gary Banks has extensive experience across
economics, public policy and regulation in Australia
and internationally. He was Chairman of the Australian
Productivity Commission from its inception in 1998 until
2012 and subsequently Chief Executive of the Australia
and New Zealand School of Government.

He has also held senior roles with the GATT Secretariat
in Geneva, the Trade Policy Research Centre in London,
the Centre for International Economics in Canberra and
consulted to the World Bank, Organisation for Economic
Co-operation and Development (OECD) and World Trade
Organisation, as well as foreign governments.

Other current directorships/appointments
Chairperson, Australian Statistics Advisory Council

Special Adviser, Regulatory Policy Committee

of the OECD

Professorial Fellow and Member of the Advisory
Board, Melbourne Institute, University of Melbourne
Senior Fellow, Centre for Independent Studies
Member, NSW Government’s Economic
Development Advisory Panel
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Gender diversity

Male: 7

Female: 4

Board tenure

4 0-3 years

1 RELRCETS

4 6-9 years

2 9+ years
Directors

Board independence

91%

of Board members
are independent
directors
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Jillian R Broadbent AC
BA (Maths & Economics) (Sydney)

Age: 72
Resides: New South Wales

Independent Voting Director of MGL and MBL
since November 2018
Ms Broadbent is a member of the BNC, BRiC and BRC

Experience

Jillian Broadbent has extensive investment banking
industry knowledge and markets expertise, including
a deep knowledge of risk management and regulation
in these areas. She also has considerable executive
management and listed company board experience.
Ms Broadbent spent 22 years at Bankers Trust
Australia until 1998, initially as the economic strategist
and then as executive director responsible for risk
management and derivatives in foreign exchange,
interest rates and commodities.
Ms Broadbent was also a Member of the Reserve Bank
of Australia Board between 1998 and 2013 and has
previously served as Chair of the Board of Clean Energy
Finance Corporation (CEFC), and as a director of ASX
Limited, SBS, Coca Cola Amatil, Woodside Petroleum,
Qantas and Westfield Management Ltd.
Listed company directorships (last three years)
— Director, Woolworths Group Limited

(since January 2011)

Other current directorships/appointments

— Chair, Swiss Re Life & Health Australia Limited
Chancellor, University of Wollongong

— Director, National Portrait Gallery of Australia
Director, Sydney Dance Company

Gordon M Cairns
MA (Hons) (Edin)

Age: 69
Resides: New South Wales

Independent Voting Director of MGL and MBL
since November 2014

Mr Cairns is a member of the BNC, BRC and BRIC

Experience

Gordon Cairns has held a range of management
and executive roles throughout his career with Nestle,
Cadbury Ltd and Pepsico culminating as Chief
Executive Officer of Lion Nathan Limited from 1997
to 2004. He has extensive experience as a company
director, including nine years as a Non-Executive
Director of Westpac Banking Corporation, where

he served on the Board Risk Management and
Remuneration Committees.

Mr Cairns has served as a director on the boards

of Lion Nathan Australia Limited and Seven Network
Australia Limited, and as Chairman of David Jones
Limited and Rebel Group Pty Limited.

Listed company directorships (last three years)
— Chairman, Woolworths Group Limited

(since September 2015)
— Chairman, Origin Energy Limited

(since October 2013) (Director since June 2007)

Other current directorships/appointments
— Director, World Education Australia



Philip M Coffey
BEc (Hons) (Adelaide), GAICD, SF Finsia

Age: 62
Resides: New South Wales

Independent Voting Director of MGL and MBL
since August 2018
Mr Coffey is a member of the BNC, BRIiC, BRC and BAC

Experience

Phil Coffey served as the Deputy Chief Executive Officer
(CEOQ) of Westpac Banking Corporation, from April

2014 until his retirement in May 2017. As the Deputy
CEO, Mr Coffey had the responsibility of overseeing

and supporting relationships with key stakeholders

of Westpac including industry groups, regulators,
customers and government. He was also responsible
for the Group’s Mergers & Acquisitions function. Prior to
this role, Mr Coffey held a number of executive positions
at Westpac including Chief Financial Officer and Group
Executive, Westpac Institutional Bank.

He has successfully led operations based in Australia,
New Zealand, United States and the United Kingdom and
Asia and has extensive experience in financial markets,
funds management, balance sheet management and risk
management. He began his career at the Reserve Bank
of Australia and has also held executive positions at the
AIDC Limited and Citigroup.

Listed company directorships (last three years)
— Director, Lendlease Corporation Limited
(since January 2017)

Other current directorships/appointments
— Director, Clean Energy Finance Corporation

Michael J Coleman
MCom (UNSW), FCA, FCPA, FAICD

Age: 69
Resides: New South Wales

Independent Voting Director of MGL and MBL
since November 2012

Mr Coleman is Chairman of the BAC and a member
of the BGCC, BNC and BRiC

Experience

After a career as a senior audit partner with KPMG

for 30 years, Mr Coleman has been a professional
Non-Executive Director since 2011. He has significant
experience in risk management, financial and regulatory
reporting and corporate governance.

Mr Coleman has been the Chairman of ING Management
Limited, a member of the Audit Committee of the Reserve
Bank of Australia and a member of the Financial Reporting
Council, including terms as Chairman and Deputy
Chairman. During his time with KPMG, Mr Coleman was
a financial services specialist, providing audit and advisory
services to large banks, investment banks and fund
managers. He was KPMG'’s inaugural National Managing
Partner Assurance and Advisory from 1998 to 2002,
National Managing Partner for Risk and Regulation from
2002 to 2010, and Regional Leader for Asia Pacific Quality
and Risk Management from 2002 to 2011.

Listed company directorships (last three years)
— Chairman, Bingo Industries Limited
(since March 2017) (listed May 2017)

Other current directorships/appointments

— Chairman, Reporting Committee of the Australian
Institute of Company Directors (AICD)

— Member, National Board and NSW Council, AICD

— Chairman, Planet Ark Environmental Foundation

— Adjunct Professor, Australian School of Business, UNSW

— Board member, Legal Aid NSW

— Governor, Centenary Institute of Cancer Medicine &
Cell Biology



Diane J Grady AM
BA (Mills), MA (Hawaii), MBA (Harv), FAICD

Age: 71
Resides: New South Wales

Independent Voting Director of MGL and MBL
since May 2011
Ms Grady is a member of the BGCC, BNC, BRC and BRIC

Experience

Diane Grady has extensive international experience
in a variety of industries having spent 25 years as a
full-time independent director of public companies and
non-profit boards and as a partner with McKinsey & Co
where for 15 years she consulted with clients in financial
services, insurance, retailing, telecommunications,
consumer goods and manufacturing industries.
Ms Grady’s previous boards include Woolworths,
BlueScope, Lendlease, MLC, Goodman Group and the
Sydney Opera House. She has also served as President
of Chief Executive Women and Chair of Ascham
School. At McKinsey Ms Grady was a firm-wide
leader of the Organisation, Culture and Change
Management Practice and in Australia she focused on
assisting clients to grow through service improvement,
innovation, and marketing strategies. She has a Masters
of Chinese Studies and worked for three years as a
journalist in Asia.
Listed company directorships (last three years)
— Director, Spotless Group Holdings Limited

(March 2014-July 2017)
Other current directorships/appointments
— Chair, The Hunger Project Australia
— Member, Heads Over Heels Advisory Board
— Member, NFP Chairs Forum
— Director, Tennis Australia
— Director, Grant Thornton Australia Board

Michael J Hawker AM
BSc (Sydney), FAICD, SF Fin, FAIM, FloD

Age: 60
Resides: New South Wales

Independent Voting Director of MGL and MBL
since March 2010

Mr Hawker is Chairman of the BRC and a member
of the BAC, BRIiC and BNC

Experience

Mr Hawker has substantial expertise and experience

in the financial services industry including management
experience in regulated entities in Australia and
internationally, and a deep understanding of risk
management. He was Chief Executive Officer and
Managing Director of Insurance Australia Group from
2001 to 2008 and held senior positions at Westpac
and Citibank.

Mr Hawker was also President of the Insurance Council
of Australia, Chairman of the Australian Financial
Markets Association, a board member of the Geneva
Association and a member of the Financial Sector
Advisory Council.

Listed company directorships (last three years)

— Director, Aviva plc (January 2010—March 2019)

— Director, Washington H. Soul Pattinson and
Company Ltd (since October 2012)

Other current directorships/appointments

— Director, BUPA Global Board UK

— Director, BUPA ANZ Group

— Director, Rugby World Cup Limited

— Board member, Museum of Contemporary
Art Australia



Glenn R Stevens AC
BEc (Hons) (Sydney), MA (Econ) (UWO)

Age: 62
Resides: New South Wales

Independent Voting Director of MGL and MBL
since November 2017

Mr Stevens is Chairman of the BRIC and a member
of the BAC and BNC

Experience

Glenn Stevens worked at the highest levels of the
Reserve Bank of Australia (RBA) for 20 years and,
as well as developing Australia’s successful inflation
targeting framework for monetary policy, played
a significant role in central banking internationally.
Most recently, he was Governor of the Reserve Bank
of Australia between 2006 and 2016.
Mr Stevens has also made key contributions to a
number of Australian and international boards and
committees, including as chair of the Australian Council
of Financial Regulators between 2006 and 2016, as a
member of the Financial Stability Board and on a range
of G20 committees.
Other current directorships/appointments
— Chair, NSW Generations Fund Advisory Board
— Director, Lowy Institute
— Director, Anika Foundation
— Member, Investment Committee, NWQ

Capital Management
— Deputy Chair, Temora Aviation Museum

Macquarie Group Limited and its subsidiaries 2020 Annual Report

Nicola M Wakefield Evans
BJuris/BLaw (UNSW), FAICD

Age: 59

Resides: New South Wales

Independent Voting Director of MGL and MBL
since February 2014

Ms Wakefield Evans is Chair of the BGCC
and a member of the BAC, BRIC and BNC

Experience
Nicola Wakefield Evans is an experienced
Non-Executive Director and has considerable
management and legal experience having spent
29 years at King & Wood Mallesons (20 years as
a partner). Nicola was a corporate finance lawyer
and has significant Asia-Pacific experience and has
particular expertise in the financial services, resources
and energy, and infrastructure sectors.
She held several key management positions at
King & Wood Mallesons including Managing Partner
International in Hong Kong and Managing Partner,
Practice in Sydney.
Listed company directorships (last three years)
— Director, Lendlease Corporation Limited
(since September 2013)
Other current directorships/appointments
— Director, MetLife Insurance Limited
— Director, MetLife General Insurance Limited
— Chair, 30% Club Australia
— Director, Clean Energy Finance Corporation
— Member, Takeovers Panel
— Director, UNSW Foundation Limited
— Member, National Board, Australian Institute of
Company Directors
— Director, GO Foundation Board
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Company secretaries’ qualifications and experience

Dennis Leong
BSc BE (Hons) (Syd), MCom (UNSW), CPA, FGIA

Ida Lawrance
BCom (Hons) (Queens), LLM (UNSW), AGIA, GAICD

Company Secretary since October 2006

Dennis Leong is an Executive Director of Macquarie and

has had responsibility for Macquarie’s company secretarial
requirements, general and professional risks insurances and
aspects of its employee equity plans. He has over 26 years
company secretarial experience and 12 years experience in
corporate finance at Macquarie and Hill Samuel Australia Limited.

Assistant Company Secretary since July 2016

Ida Lawrance is a Division Director of Macquarie and has over
20 years legal and governance experience. Prior to joining
Macquarie in March 20086, |da practiced as a lawyer in both
the private and public sectors.



Letter from the

On behalf of the Board, | am pleased to present the
2020 Remuneration Report.

As discussed in the Chairman’s letter, the final weeks of this
financial year were impacted by the extreme health, social

and economic consequences of the COVID-19 pandemic.
Macquarie’s response to the crisis included actions to support
our clients and the community, and the welfare of our people.
The uncertain situation has also had an impact on our financial
performance, with the recognition of additional provisions to
reflect the deterioration in current conditions and the uncertainty
going forward. Despite these extraordinary circumstances and
resulting provisions, Macquarie’s sound risk management and
business approach has enabled delivery of its second highest
level of profit results on record.

This year we have provided additional detail (refer to page
105) to explain what the Board has specifically considered
in determining the remuneration outcomes for the Executive

Our approach is
consistent with the
expectations set out
by regulators, further
aligns the interests of
staff and shareholders
and ensures we

retain key people
through this period of
economic uncertainty.”

Committee members to balance the solid financial results and
the impact of COVID-19 with the expectations of APRA, our
clients, shareholders and the community.

Macquarie delivered solid financial results notwithstanding

the recent headwinds and the additional provisions taken in

FY2020 due to COVID-19, following a comprehensive review

of our balance sheet:

— Net profit after tax (NPAT) is down 8% compared to 2019,
but up 7% compared to 2018

— Return on equity (ROE) of 14.5% is down from 18% in the
prior year

— Earnings per share (EPS) of 791.0 cents per share is down
10% compared to the prior year.



The 2020 financial year ended amid significant market volatility
due to COVID-19. Macquarie’s share price has not been
immune to the volatility in equity markets, experiencing a
significant decline in the final weeks of the financial year, albeit
in line with the market. We recognise that shareholders have
been impacted by the decline in the value of their shares during
this period.

The share price decline also impacted Macquarie staff through
their shareholdings in the company (approximately 3,600 staff
have retained profit share held in Macquarie equity). For the
CEO and Executive Key Management Personnel (KMP), a
significant proportion of performance-based remuneration is
retained, delivered in Macquarie equity and deferred for up

to seven years. This results in senior executives having an
ongoing significant exposure to Macquarie equity which has
ensured the strong alignment of staff with shareholders. This
is a longstanding feature of Macquarie’s remuneration approach
and we believe this has served, and continues to serve, us well
throughout market cycles.

The Board remains focussed on ensuring there is a robust

and rigorous process in place to determine individual and
company-wide remuneration outcomes. Significant oversight
and judgement are applied to ensure remuneration outcomes
are aligned both with individual and company-wide performance
and with outcomes delivered to our shareholders, our clients
and the communities in which we operate.

In determining Executive KMP remuneration outcomes this

year and how these outcomes will be delivered, the Board has
considered the needs and expectations of various stakeholders.
The following factors were specifically considered this year:

— while Macquarie’s overall profitability was down on the

prior year, all Operating Groups delivered a profit for the

year, with MAM and BFS delivering record profits. Our

remuneration approach rewards individuals when they
deliver realised outcomes. The Board believes that it is
critical that Macquarie maintains its strong entrepreneurial
culture that incentivises innovation, motivates further growth
and drives sustained success

— the impact to the global economy and our communities
from COVID-19 has introduced a higher level of uncertainty
into financial markets over the short and medium-term.

As a result:

— there is an expectation from governments and regulators
that capital will be available to allow the continued
provision of credit and support to the economy

— shareholders have been impacted, as noted above,
through a decline in the value of their shares during
this period

— Management and the Board recognise the importance
of retaining key people through this period of economic
uncertainty.

After careful consideration of all these factors and competing
expectations, we believe the following outcomes for the year
are appropriate:

— the Executive Committee has undergone a process of
renewal over the past two years making direct comparables
of remuneration difficult. However, on a like-for-like basis,
awarded profit share for the current Executive Committee
members is down 7% on the prior year

— the CEO'’s profit share has been determined reflecting her
first full year as CEO and, the decline in Macquarie’s overall
profitability. In addition, for FY2020, 100% of her profit share
will be retained and delivered 90% in Macquarie equity and
10% in Macquarie-managed fund equity, thus receiving no
cash component

— inline with the changes to the delivery of the CEQO’s profit
share, there will be no cash component of profit share for
all other Executive KMP for FY2020. An additional proportion
of FY2020 profit share allocations will also be retained for
other senior staff and delivered in Macquarie equity, limiting
the cash component and capital impact of these profit
share allocations

— this year, Macquarie equity for retained profit share will be
issued and not purchased on market.

Our approach is consistent with the expectations set out by
regulators, further aligns the interests of staff and shareholders
and ensures we retain key people through this period of
economic uncertainty.

In addition, for prudent capital management, the Board has
resolved to pay a reduced final dividend and Macquarie Bank
will not pay a final dividend to the Macquarie Group for FY2020,
consistent with APRA’s expectations.

The compensation expense to income ratio is higher than last
year, although well below the average of our international peer
group. This increase is largely driven by:

— anincrease in fixed compensation reflecting increased
headcount in Central Service Groups due to business growth,
technology projects and ongoing regulatory compliance

— higher share-based payment expense reflecting the
accelerated amortisation of prior years’ equity awards for
recently retired Executive Committee members ($A83 million
in FY2020 compared to $A32 million in FY2019)

— lower operating revenue primarily driven by higher credit
and other impairments due to a deterioration in current
and expected macroeconomic conditions as a result of
COvID-19.



Macquarie’s principles of Opportunity, Accountability and
Integrity remain pivotal to our culture and effectively guide our
staff in managing risk-reward and making decisions that realise
opportunity for the benefit of our clients, our shareholders, our
people and the communities in which we operate.

The Board Remuneration Committee (BRC) and the Board

are able to assess Macquarie’s culture in many ways including
through staff survey results, human capital reporting, risk
culture reporting and strategy presentations, as well as through
personal observation of management and staff behaviours and
actions (including meeting with staff and regional office visits).

The remuneration framework supports our principles by
motivating staff to be innovative and build businesses but also
be accountable for all their decisions within the business and
their accompanying risk management, customer, economic
and reputational consequences.

Strong risk management is a fundamental part of everyone’s
role at Macquarie. Staff understand that they are rewarded

for their performance, including their management of risk.
They also understand that there are consequences for non-
compliance with Macquarie’s behavioural expectations. Staff
training and communications emphasise the link between risk,
conduct, policy breaches and consequence management
outcomes, including, where appropriate, adjustments to
performance-based remuneration.

In FY2020, there were 164 (FY2019: 163) matters involving
conduct/policy breaches that resulted in formal consequences.
Consistent with prior years, we have disclosed further details
regarding these matters (refer to page 101).

Executive remuneration continues to be an area of focus for
governments and regulators as they seek to reinforce the
behavioural standards expected by customers, shareholders
and the community.

As foreshadowed last year, the Banking Executive
Accountability Regime (BEAR) came into effect for Macquarie
on 1 July 2019 and the vesting period of PSUs awarded from
FY2020 has been extended to four years. In January, consistent
with the Royal Commission into Misconduct in the Banking,
Superannuation and Financial Services Industry (Banking Royal
Commission) recommendations, Federal Treasury released

a proposal paper outlining its plan to extend BEAR to a new
regime, the Financial Accountability Regime (FAR), to include

all APRA-regulated entities.

In July 2019, also in response to the Banking Royal
Commission, APRA released the draft Prudential Standard
CPS 511 Remuneration, which requires remuneration
arrangements to consider both financial and non-financial risks,
sustainable performance and long-term soundness.

Macquarie supports APRA’s policy position and we believe
our current remuneration practices measure up well, achieving
the overall intent of the regulations. Our remuneration
approach considers both financial and non-financial risks,
including conduct and adverse customer outcomes, in making
remuneration decisions.

We have participated in the consultation process for both the
FAR and CPS 511 and will continue to engage with APRA and
Federal Treasury as appropriate as more developments occur.

| look forward to receiving your views and support at the
2020 Annual General Meeting.

Chairman
Board Remuneration Committee

Sydney
8 May 2020



Remuneration Report

Remuneration framework
This section explains the objectives and principles of our remuneration framework.

Macquarie’s longstanding and consistent approach to remuneration continues to support the overarching objective of delivering
strong company performance over the short and long-term, while prudently managing risk and reinforcing the Code of Conduct

and What We Stand For. The Board recognises that to achieve this objective, we must attract, motivate and retain exceptional
people with deep industry expertise while aligning their interests with shareholders to meet the needs of clients and customers while
ensuring that regulatory requirements are upheld. This broad approach has been in place since Macquarie’s inception, evolving over
time to ensure the framework continues to meet its overall objectives.

Macquarie’s remuneration approach has been a key driver of our sustained success as an international organisation. Staff are
motivated to grow businesses over the medium to long-term, taking accountability for all decisions and their accompanying risk
management, customer, economic and reputational consequences.

This approach has been fundamental in ensuring we can continue to attract, motivate and retain exceptional, entrepreneurial and
ethical people across the global markets in which we operate. We hire world-class people in 31 highly competitive markets. These
people come from, and compete in, various industry sectors (including hedge funds, private equity firms, global investment banks,
fund managers, advisory boutiques, commodity houses and other banks as well as industries that are not specific to banking or
financial services, for example, technology, accounting and engineering) across many jurisdictions.

An overview of the remuneration framework is set out below.

Overall remuneration objectives and principles

STRONG COMPANY PERFORMANCE OVER THE SHORT AND LONG-TERM

Align interests of staff, shareholders and customers Attract, motivate and retain high quality, ethical people

The Board considers this is best achieved by supporting the following principles:
— emphasising performance-based remuneration taking into consideration an individual’s overall contribution to Macquarie
— determining variable remuneration as a share of profits (not a short-term bonus) creating a true partnership between staff
and shareholders to deliver sustained results for our customers and clients
— driving behaviours that reflect Macquarie’s risk culture by motivating staff to be accountable for all decisions within
the business and their accompanying risk management, customer, economic and reputational consequences
— delivering remuneration in a way that provides significant long-term alignment with shareholders
— remunerating high-performing staff appropriately, relative to global peers, so they are attracted to and stay with Macquarie
— providing consistent arrangements over time to give staff the confidence to pursue multi-year initiatives.

CREATING A LONG-TERM FOCUS
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Remuneration structure

This section describes the way in which remuneration is structured and delivered.

Macquarie’s remuneration framework works as an integrated whole. An individual’s remuneration comprises fixed remuneration,
profit share and, for Executive Committee members (our Executive KMP), Performance Share Units (PSUs). The table below provides
an overview of these components.

Fixed remuneration

Fixed — For Executive Committee members, is a low level and a low proportion of total remuneration, relative
to the industry, but sufficient to avoid inappropriate risk-taking
— For risk and financial control staff, generally a higher proportion of total remuneration than for front
office staff.

Performance-based remuneration

80UBUIBAOD)

Profit share — All permanent employees are eligible to participate

— Significant portion of profit share is retained (100% for the CEO™ and all Executive Committee members
in FY2020) with a long deferral period (three to seven years for Executive Committee members)

— Retained profit share is delivered in a combination of Macquarie equity and Macquarie-managed fund
equity to strengthen alignment with future performance

— Malus provisions apply to certain senior employees

— Retained profit share is subject to forfeiture upon leaving Macquarie except in certain circumstances
(such as retirement from Macquarie, redundancy, death, serious incapacitation, disability, serious ill-health
or other limited exceptional circumstances).

PSUs — Are only awarded to Executive Committee members to drive company-wide performance

— Are a meaningful incentive but not the major element of total remuneration

— Vesting of PSUs is subject to achievement of performance hurdles measured equally against ROE relative
to an international reference group (50%) and absolute EPS growth (50%)

— PSU awards vest after four years®

— No retesting of hurdles

— An international reference group recognises the extent of Macquarie’s diversification and internationalisation

— Malus provisions apply

— Unvested PSUs are subject to forfeiture upon leaving Macquarie except in certain circumstances (such as
retirement from Macquarie, redundancy, death, serious incapacitation, disability, serious ill-health or other
limited exceptional circumstances).

The Board has discretion to change remuneration arrangements on an annual basis to meet changing market conditions as well
as to comply with regulatory and corporate governance developments.

Retained profit share: retention and vesting

Macquarie retains a percentage of certain individuals’ annual profit share allocation (retained profit share) which is invested

in a combination of Macquarie ordinary shares under the Macquarie Group Employee Retained Equity Plan (MEREP) and
Macquarie-managed fund equity notionally invested under the Directors’ Profit Share (DPS) Plan.® While they are employed,

an individual’s retained profit share vests and is released over a period that reflects the scope and nature of their role and
responsibilities. These arrangements provide significant long-term alignment to shareholders and customers as well as enabling
risk outcomes to be considered over long periods.

Retention and vesting arrangements are determined by the Board Remuneration Committee (BRC), according to prevailing market
conditions, having regard to regulatory and remuneration trends. For each year’s allocation, once the vesting period has been
determined it remains fixed for that allocation.

(1) To further align the interests of staff and shareholders and to ensure we continue to retain key people through this period of economic uncertainty due
to COVID-19, 100% of FY2020 profit share is being retained for the CEO and all Executive KMP and delivered in a combination of Macquarie equity and
Macquarie-managed fund equity.

(2) Macquarie is subject to the Banking Executive Accountability Regime (BEAR) effective 1 July 2019. The vesting period of PSUs awarded from FY2020
has been extended to four years, subject to performance hurdles. PSUs awarded prior to FY2020 vested in two equal tranches after three and four years.

(8) Both the MEREP and DPS Plan are fundamental tools in Macquarie’s retention, alignment and risk management strategies, encompassing both long-term
retention arrangements and equity holding requirements. The MEREP has a flexible plan structure that offers different types of equity grants depending
on the jurisdiction in which the participating employees are based. In most cases, the equity grants are in the form of units comprising a beneficial
interest in Macquarie ordinary shares held in a trust for the staff member (Restricted Share Units or RSUs). For further details on the MEREP, refer
to Note 30 Employee equity participation to the financial statements in the Financial Report. The DPS Plan comprises exposure to a notional portfolio
of Macquarie-managed funds. Retained amounts are notionally invested over the retention period. This investment is described as ‘notional’ because
Executive Directors do not directly hold securities in relation to this investment.
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Remuneration Report

This year, to further align the interests of staff and shareholders and to ensure we continue to retain key people through this period
of economic uncertainty due to COVID-19, the Board and Management have deemed it appropriate to increase retention rates for
FY2020 profit share allocations. As a result, 100% of FY2020 profit share allocations will be retained for the CEO and all Executive
Committee members (no cash component) and delivered in a combination of Macquarie equity and Macquarie-managed fund
equity. For other senior staff, an additional 20%" of FY2020 profit share allocations will be retained, limiting the cash component of
their profit share allocations. This approach is consistent with APRA’s expectations.

The following table summarises the standard retention and vesting arrangements applicable for FY2020.

FY2020 Standard profit share arrangements - retention levels, investment of retained profit share and vesting periods

Retained profit share investment

MEREP DPS Plan
Available profit Profit share (MGL ordinary (Macquarie-managed Vesting and release
share (%)® retention (%) shares) % fund equity) % of profit share®
CEO 0 100 90 10
CEO Macquarie Bank 0 100 90 10
Executive Committee members e
. T 0 100 50 50 One-fifth in each
with Funds responsibilities of years 3-7
Other Executive Committee
members 0 100 80-90 10-20
Designated Executive Directors!” 30-50 50-70 80-100® 0-20
Other Executive Directors 30-60 40-70 80-100 0-20
: S —— One-third in each
xecutive Directors with Funds . - _ B of years 3-5
responsibilities 40-60 40-60 25-50 50-75
Staff other than Executive g _ANE) 10) o) One-third in each
Directors Al 2o 6l 1og Y of years 2-4

The Board’s discretion to change remuneration arrangements, as noted above, includes changes to profit share retention levels
provided that the retention percentage is at least 30% for all Executive Directors.

(4) For senior staff subject to the UK Remuneration Code (the UK Code) implementing the Capital Requirements Directive IV (CRD IV), retention rates
for FY2020 have been set at 20% over what their retention rate would have been if they were not subject to the UK Code.

(5) Available profit share is delivered in cash except for staff (including one Executive Committee member) subject to the UK Code implementing CRD 1V,
where 50% of available profit share is delivered in Macquarie equity and is subject to a 12-month hold period.

(6) For staff (including one Executive Committee member) subject to the UK Code implementing CRD 1V, retained profit share invested in Macquarie equity

is subject to a further 12-month hold post the vesting period.

) Executive Directors who have a significant management or risk responsibility in the organisation.

) For staff subject to the UK Code implementing CRD IV, retained profit share is invested 60% in Macquarie equity and 40% in the DPS Plan.

) Above certain monetary thresholds.

0) For staff other than Executive Directors, retained profit share is generally invested in Macquarie equity with the exception of those staff with funds

responsibilities where retained profit share is invested in a combination of Macquarie equity and Macquarie-managed fund equity.



In addition to the arrangements set out in the table on the previous page, different arrangements may apply in certain circumstances:
— retention rates, vesting and release schedules may vary for certain groups of staff who have become employees as a result
of an acquisition, or for staff in certain jurisdictions, for example the European Union (EU), to ensure compliance with local
regulatory requirements
— inlimited circumstances, retained profit share may be allocated under arrangements other than the DPS Plan or the MEREP.
For example, this may include investment in funds or products of a specific business group where there is a need to directly
align the interests of staff with those of their clients.

A small number of individuals with funds responsibilities may receive a portion of their performance-based remuneration as a
share of performance fees paid by Macquarie-managed funds. The company-wide profit share pool is adjusted downwards to
reflect these deferred remuneration arrangements, which are also taken into account in determining the individual’s profit share
allocation. Consistent with market practice, these individuals are allocated an entitlement to a share of performance fees paid by a
particular fund. This allocation is based on performance, seniority and the extent of the individual’s involvement with the particular
fund. An individual will not receive their entitlement until Macquarie has received performance fees towards the end of the fund’s
life, which is typically upwards of 10 years. One Executive Committee member, Mr Stanley, in his former role, participated in

these arrangements for certain funds. Upon joining the Executive Committee, he will maintain his participation in these existing
funds, but he will not be allocated any additional entitlements. No other Executive Committee members currently participate in
these arrangements.

Since 2012, the Board or its delegate has had the ability to reduce or eliminate unvested profit share for certain senior employees
in certain circumstances (Malus). The current Malus provisions provide the Board or its delegate with the ability to reduce or eliminate
unvested profit share awarded in respect of FY2015 onwards to certain senior employees if it is determined that the individual has
at any time:
— acted dishonestly (including, but not limited to, misappropriating funds or deliberately concealing a transaction)
— acted or failed to act in a way that contributed to a breach of a significant legal or significant regulatory requirement relevant
to Macquarie
— acted or failed to act in a way that contributed to Macquarie, Macquarie Bank or any Operating Group within Macquarie incurring:
— significant reputational harm
— asignificant unexpected financial loss, impairment charge, cost or provision
— acted or failed to act in a way that contributed to Macquarie or Macquarie Bank making a material financial restatement.

Each of the above is a Malus Event.

Additional provisions may apply to staff in certain jurisdictions to ensure compliance with local regulations. This includes, for
example, staff in the EU, including one Executive Committee member, who are required to comply with local regulatory requirements.
These individuals are subject to additional Malus and clawback provisions under EU regulations.

Macquarie has always had and continues to have, the ability to terminate staff where a Malus Event has occurred, at which time
any unvested profit share would be forfeited in full. The BRC considers whether, and the extent to which, to apply Malus, taking into
account local employment laws, the nature and circumstances of the event and any other redress that has been or may be applied.

An Executive Director’s unvested retained profit share is only paid out on termination of employment in the case of retirement
from Macquarie, redundancy, death, serious incapacitation, disability, serious ill-health or other limited exceptional circumstances.
The Board has discretion to accelerate the vesting of retained profit share under these circumstances (subject to the conditions
of early release as set out below).

Discretion may be exercised in certain other limited exceptional circumstances on the grounds of business efficacy, in relation

to strategic business objectives, including in connection with the divestment or internalisation of Macquarie businesses, or when
an employee resigns to fulfil a public service role in a governmental organisation or agency. Where such discretion is exercised,
the Board may impose such other conditions as it considers appropriate.

This year, such discretion has been exercised and retained profit share was approved to be released for two executives due
to the transfer of their employment to a non-majority controlled joint venture.
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Conditions of early release to departing Executive Directors — Post Employment Events

In addition to the Malus provisions set out above, where discretion has been exercised to accelerate the vesting of retained profit
share for any departing Executive Director, the Board may reduce or eliminate their retained profit share, if it is determined that
the Executive Director has at any time during their employment or the relevant release periods after their employment committed
a Malus Event or:

(@) taken staff to a competitor of Macquarie or been instrumental in causing staff to go to a competitor, or

(b) joined a competitor of Macquarie or otherwise participated in a business that competes with Macquarie.

Each of the above is a Post Employment Event.

In the case of death or serious incapacitation, the Board will typically accelerate the vesting of retained profit share and immediately

release it to the Executive Director, or to the Executive Director’s legal personal representative. In other circumstances, the release

will occur over the period from six months to two years after the Executive Director leaves, in accordance with the following table:
First Period

Second Period Third Period

Time post-departure Six months Six months to one year One year to two years

Unvested retained From all but the last two years
profit share released of employment

From the second year prior
to the end of employment

From the year prior to the
end of employment

No Malus Event or Post
Employment Event during
the First Period, and

No Malus Event or Post
Employment Event during
the First Period, and

No Malus Event or Post
Employment Event as set
out previously

Subject to

No Malus Event or Post
Employment Event (a) above
during Second Period

No Malus Event or Post
Employment Event (a) during
the Second Period, and

No Malus Event during the
Third Period

Where the release As above
is by reason of
retirement from

Macquarie

As above and in addition, the
release is subject to no Post

Employment Event (b) during
the Second Period

As above and in addition, the
release is subject to no Post

Employment Event (b) during
the Second or Third Period

Where an Executive Director has a tax liability on termination of employment in respect of any unvested retained profit share,
the Board has discretion to release unvested retained profit share up to an amount equal to the Executive Director’s tax liability
at an earlier time than noted above.

For individuals who are allocated an entitlement to a share of performance fees paid by a particular Macquarie-managed fund,
the entitlement will be forfeited if their employment ceases before five years from the date of allocation. Entitlements are subject
to similar forfeiture conditions as profit share.

Performance Share Units (PSUs)

Executive Committee members are the only group of staff eligible to receive PSUs, which are subject to forward-looking
performance hurdles and determined with reference to Macquarie’s performance as a whole. As such, they provide an additional
incentive to Executive Committee members to drive company-wide performance over the long-term and beyond their business
group responsibilities. PSU awards are a meaningful incentive but are generally not the major element of an Executive Committee
member’s total remuneration.

Since their introduction, PSUs have been structured as DSUs with performance hurdles." Holders have no right to dividend
equivalent payments. There is no exercise price for PSUs.

As foreshadowed last year, the BEAR came into effect for Macquarie on 1 July 2019 and the vesting period of PSUs awarded from
FY2020 has been extended to four years.

The PSU hurdles are periodically reviewed by the BRC to ensure they continue to align the interests of staff and shareholders and
provide a challenging but meaningful incentive to Executive Committee members. The BRC considers historical and forecast market
data, the views of corporate governance bodies, shareholders and regulators, as well as market practice. No change has been
made to the hurdles for FY2020.

(11) ADSU is a Deferred Share Unit and is one of the award types under the MEREP. For further details, refer to Note 30 Employee equity participation
to the financial statements in the Financial Report.
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The following summarises the key terms of PSUs and the performance hurdles:

EPS CAGR hurdle ROE hurdle

Application 50% of PSU award 50% of PSU award g
o
Performance Compound annual growth rate (CAGR) in EPS Average annual ROE over the vesting period =
measure over the vesting period (four years)('? (four years) relative to a reference group of global
financial institutions™
Hurdle Sliding scale applies: Sliding scale applies:
— 50% becoming exercisable at EPS CAGR of 7.56% - 50% becoming exercisable above the 50th percentile
— 100% at EPS CAGR of 12%. — 100% at the 75th percentile.
For example, if EPS CAGR was 9.75%, 75% of the For example, if ROE achievement was at the g)
relevant awards would become exercisable. 60th percentile, 70% of the relevant awards would (E
become exercisable. =
o}
Forfeiture — Malus provisions apply 8

— The standard policy is that unvested PSUs will be forfeited upon termination

— To ensure continued alignment with shareholders post-termination, in the case of retirement from
Macquarie, redundancy, death, serious incapacitation, disability, serious ill-health or other limited
exceptional circumstances, the Board or the BRC has the authority to either accelerate the vesting of
PSUs or to permit the PSUs to continue to vest in accordance with the original award schedule and remain
subject to the same performance hurdles

— Should a change of control occur,® the Board or the BRC has discretion to determine how unvested PSUs
should be treated, having regard to factors such as the length of time elapsed in the performance period,
the level of performance to date and the circumstances of the change in control.
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Rationale for hurdles
— ROE and EPS growth drive long-term shareholder value and are appropriate as the Executive Committee can affect outcomes

on both measures. In contrast, Total Shareholder Return (TSR) is influenced by many external factors over which executives ‘5”
have limited control 2
— The approach is consistent with that advocated by APRA in not using TSR as a measure g—
— Can be substantiated using information that is disclosed in audited financial statements -
— Asliding scale diversifies the risk of not achieving the hurdles and provides rewards proportionate to performance for 5
. . . . . . o
shareholders and is preferable to an all-or-nothing test, which some have argued could promote excessive risk-taking =
— Designed to reward sustained strong performance and are relatively well-insulated from short-term fluctuations. The time
frame used for PSUs should also be considered in light of the three- to seven-year deferral of profit share for members of
the Executive Committee. =
c
Use of an international reference group g
An international reference group recognises the extent of Macquarie’s diversification and internationalisation. As at 31 March 2020, %
total international income represented approximately 67% of Macquarie’s total income, with approximately 58% of Macquarie’s staff Q”
located outside Australia. The BRC considers an international reference group to be appropriate on the basis that Macquarie has 3
no comparable Australian listed peers. These international firms broadly operate in the same markets and compete for the same %)-
>

people as Macquarie.

(12) PSUs awarded prior to FY2020 vested in two equal tranches after three and four years.

(13) The reference group for awards made from 2013 is Bank of America Corporation, Barclays PLC, Credit Suisse Group AG, Deutsche Bank AG, Goldman
Sachs Group Inc., JP Morgan Chase & Co., Lazard Ltd, Morgan Stanley and UBS AG. Comparator company information is presented in the same order
throughout the Remuneration Report.

(14) Under the MEREP Plan Rules, a change in control occurs where a person acquires or ceases to hold a relevant interest in more than 30% of Macquarie
shares or where the Board resolves that a person is in a position to remove one-half or more of the Non-Executive Directors.
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Macquarie’s EPS CAGR performance

EPS for FY2020 was 791.0 cents per share which is down
10% on the prior year.

For PSUs (awarded prior to FY2020) to fully vest, Macquarie

Macquarie’s ROE performance compared

to an international reference group

Macquarie’s ROE for FY2020 of 14.5% is down from 18.0%
in the prior year but remains higher than the majority of the
international reference group. In addition, Macquarie’s three,

needs to achieve at least 12% CAGR over the vesting period.
Supporting the rigour of the hurdle, to achieve a full vesting
the following cumulative EPS is required:

— over three years, cumulative EPS growth of 40%

— over four years, cumulative EPS growth of 57%.

five and ten-year average annual ROE exceeds the majority
of the reference group.

Reference group ROE over ten years FY2011-2020

1 year 3 year 5 year 10 year

The below graph shows EPS CAGR for Macquarie over average average average average

three and four years. The average EPS CAGR of Macquarie’s % p-a. % p-a. %o p-a. %o p-a.

international reference group is shown for comparison only, Macquarie 14.5 15.5 14.8 11.7
noting that the EPS performance of the reference group does A ;
t f tof M ie’s PSU hurdle. verage o

not form part of Macquarie’s PSU hurdie reference group 10.6 9.5 9.9 9.2

Macquarie’s 3- and 4-year EPS CAGR compared Company 10.7 95 8.3 4.7

to an international reference group (%)

20 Company 4.6 1.4 1.3 1.9

Company 7.8 3.4 (0.6 2.7

Company 9.7) (3.8 (5.0 0.7)

Company 10.0 9.4 9.0 9.3

Company 14.9 12.7 1.7 10.7

l Company 375 36.1 47.2 40.5

Macquarie  Reference group Macquarie Reference group Company 1.8 10.5 96 7.0

3-year CAGR 4-year CAGR Company 8.0 6.2 70 70

2017/18 W 2018/19 W 2019/20
Source: Bloomberg (reference group) and Macquarie as reported

Source: Bloomberg

Macquarie ROE versus the average of Macquarie’s international reference group® over ten years FY2011-2020 (%)
18

16
14
12
10

o N O~ O

Mar 11 Mar 12 Mar 13 Mar 14 Mar 15 Mar 16 Mar 17 Mar 18 Mar 19 Mar 20

~—— Macquarie —— Reference group average

Source: Bloomberg (reference group) and Macquarie as reported

(15) The reference group for awards from 2013 comprises Bank of America Corporation, Barclays PLC, Credit Suisse Group AG, Deutsche Bank AG, Goldman
Sachs Group Inc., JP Morgan Chase & Co., Lazard Ltd, Morgan Stanley and UBS AG.
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Testing of hurdles

Under both performance hurdles, the objective is examined once only. Testing occurs annually on 30 June immediately before
vesting on 1 July, based on the most recent financial year-end results available. PSUs that do not meet performance hurdles expire.

The PSUs that vested in July 2019 comprised the second tranche of those awards granted in 2015 and the first tranche of those :5
granted in 2016. The performance hurdles under each tranche were fully met and 100% of the awards became exercisable. %
As a result:
EPS CAGR Hurdle ROE Hurdle
Macquarie result Macquarie result
PSU tranche (for vesting period) Outcome (for vesting period) Hurdle Outcome
50% above the o)
50% at 7.5% CAGR 9 50th percentile® 9 [
2015 15.16% 190% 14.83% 190% 3
Tranche 2 100% at 12% CAGR €xercisable 100% at the exercisable 3
75th percentile(® §
(0]
50% above the
50% at 7.5% CAGR o 50th percentile!™ o
2016 12.57% 100% 15.29% 100%
Tranche 1 100% at 12% CAGR €Xercisable 100% at the exercisable
75th percentile™” o
=
o
2l
Other features of Macquarie’s remuneration structure o
7}
Minimum shareholding Executive Directors are required to hold a relevant interest in Macquarie ordinary shares that %
requirement have a value equal to 5% of an Executive Director’s aggregate profit share allocation for each o
of the past five years (10 years for Executive Committee members), which can be satisfied by the ,%.

requirements of the profit share retention policy. For Executive Committee members, compliance
with this policy equates to a minimum shareholding requirement of between 180% to 720%
of fixed remuneration, excluding the role-based allowance in place for one Executive KMP.(®

Promotion Awards Staff who are promoted to Associate Director, Division Director or Executive Director receive -
an allocation of MEREP awards based on Director-level set with reference to an Australian =

dollar value. Currently these awards range from $A25,000 to $A175,000 depending on the g,

promotion level. -

(0]

Hedging Macquarie prohibits staff from hedging shares held to meet the minimum shareholding =
requirement and unvested equity held in the MEREP. =

Employment contracts -
The following table summarises key features of the employment contracts for Executive Committee members including the CEO: s
>0

(0]

Length of contract Permanent open-ended. %
Remuneration review period 1 April to 31 March annually. %
Q

Profit share participation Executive Committee members are eligible to be considered for a profit share allocation that 5
>

ensures that a large part of their remuneration is ‘at risk’. Refer to pages 93 to 96 for details.
PSU participation Executive Committee members are eligible to receive PSUs. Refer to pages 96 to 99 for details.

Termination of employment  Requires no more than four weeks’ notice by Macquarie or the Executive Committee member
(Post-employment restrictions apply).®

Post-employment Restrictions include non-solicitation provisions applicable for six months, and paid non-competition
restrictions provisions applicable, at Macquarie’s election, for up to three months post-termination.

(16) Peer group ROE at 50th percentile 7.71% and peer group ROE at 75th percentile 9.12%.
(17) Peer group ROE at 50th percentile 8.19% and peer group ROE at 75th percentile 9.31%.
(18) Role-based allowances are a component of fixed remuneration which may be awarded to certain employees, including those identified as Material
Risk Takers (MRTs) under UK or EU regulatory requirements. These allowances are determined based on the role and organisational responsibility
of the individuals.
(19) Subject to compliance with local regulatory and legal requirements. In Australia, Executive Directors given notice by Macquarie may receive an additional
week’s notice if they are over 45 years of age and have more than two years’ continuous service at the time of the termination of their employment.
In the UK, the statutory minimum notice period increases from 4 weeks to a maximum 12 weeks based on years of service.



Approach to determining remuneration outcomes

This section provides an overview of Macquarie’s approach to determining remuneration outcomes.

Macquarie’s remuneration framework works as an integrated whole. An individual’s remuneration comprises fixed remuneration,
profit share and, for Executive Committee members (our Executive KMP), PSUs. The table below provides an overview of how
these components are determined:

Fixed Reviewed annually and reflects technical and functional expertise, role scope, market practice and
regulatory requirements.

Profit share The company-wide profit share pool is determined through a bottom-up assessment at both the business
group and individual level:

Business group profit share pools:

reflect each business’ contribution to company-wide profits taking into account liquidity, capital and
funding usage

for Central Service Groups, based on the quality and integrity of control functions and support services;
not primarily determined with reference to profitability

considers the risk profile of each business including consideration of any significant reputational, cultural
or compliance matters

also considers overall remuneration levels in the market in which each business operates

other factors can impact the allocation to each business group such as quality of the income, whether
the business is highly regulated or not, the maturity of the business, and the reliance on intellectual capital
versus financial capital.

Individual profit share allocations:

based on business profits and individual contribution to profits for front office staff

primarily based on contribution to high quality control functions for risk management and financial control staff
for other support staff, based on their contribution to delivering high quality services to support the businesses
other factors considered include risk management and compliance (both financial and non-financial risks),
business leadership (including customer outcomes), people leadership and professional conduct

may be adjusted downwards based on an assessment of both financial and non-financial risks including
conduct issues that have arisen during the year

also considers relativities in the market in which each business operates.

Company-wide profit share pool:

PSUs -

is an aggregate of the bottom-up assessment conducted at both the business and individual level
is assessed for overall reasonableness, including consideration of:

— an internal reference based on Macquarie’s after-tax profits and its earnings over and above the
estimated cost of capital

— the resultant compensation expense to income ratio and how it compares to that of peers

the Board retains discretion to amend the final pool determined in accordance with the bottom-up

assessment to ensure that all relevant factors, including risk and conduct matters, have been appropriately

taken into consideration. For the sixth year in a row, the company-wide pool is substantially below the

internal reference described above

the Chief Financial Officer (CFO) confirms that payment of the profit share pool would not result in

elimination of capital surpluses.

The pool is determined with reference to profits over recent years

The Board retains discretion to determine the final PSU pool taking into consideration the risk profile of Macquarie
Individual allocations reflect role and complexity, and contribution to driving the collective performance of Macquarie
The BRC considers both fair and face value when determining individual PSU allocations

PSUs are granted in August each year. Details of the 2019 grants are included on pages 123 to 125

in Appendix 4.



Culture, accountability and remuneration

This section describes how risk and conduct are considered throughout Macquarie’s remuneration approach.

Macquarie’s What We Stand For principles of Opportunity, Accountability and Integrity remain pivotal to our culture and effectively
guide our staff in managing risk-reward and making decisions that realise opportunity for the benefit of our clients, our shareholders,
our people and the communities in which we operate. Staff are made aware that these principles must form the basis of all
behaviours and actions. These behavioural expectations are outlined in the Board approved Code of Conduct, which is actively
promoted by Management and cascaded through the organisation through multiple mechanisms. Macquarie invests significant

time and effort into communicating and reinforcing our culture through senior management communications, policy reminders,
training and learning and development activities. Strong risk management is a fundamental part of everyone’s role at Macquarie.
Staff understand that they are rewarded for their performance, including their approach to managing risk. They also understand that
there are potential consequences for non-compliance with Macquarie’s behavioural expectations. Staff training and communications
emphasise the link between risk, conduct, policy breaches and consequence management outcomes, including, where appropriate,

adjustments to performance-based remuneration.

The Board considers that the effective alignment of remuneration
with prudent risk-taking is fundamental to its remuneration
approach. Remuneration outcomes reflect an assessment of

a range of factors including risk management, compliance and
behavioural measures to promote good conduct and commitment
to the Code of Conduct and What We Stand For. In addition,

the remuneration framework is characterised by significant
retention and long deferral periods, which enable risk outcomes
to be considered over long periods. The Board and the BRC
continue to take risk and conduct matters very seriously. There
are robust processes in place to ensure that all risk, reputation
and conduct-related matters are specifically considered when
determining remuneration outcomes. These processes may
result in a downward adjustment to group and/or individual profit
share allocations where appropriate. A wide range of risks that
could have a financial or non-financial impact on Macquarie are
considered, including if there has been a detriment to customers.

— the Board is able to assess Macquarie’s culture in a number
of ways including through staff survey results, human capital
reporting, risk culture reports, consequence management
reports, strategy presentations as well as through personal
observation of management and staff behaviour and actions
(including meeting with staff and visits to overseas offices)

— the Chief Risk Officer (CRO) provides the BRC with
an independent report detailing material losses, large
transactions with residual risk, significant regulatory and
legal matters, significant compliance and operational
incidents, internal audit issues, other non-financial risk
matters as well as information regarding economic capital

— the Global Head of HR discusses the CRO’s report with the
Group Heads to ensure any matters listed are appropriately
reflected in remuneration outcomes for relevant staff and
provides a report to the BRC on how this has been achieved

— the General Counsel, in conjunction with HR, considers
whether there are any incidents that should be brought
to the attention of the BRC which might lead to a Malus
determination and reports to the BRC at year end.

The BRC conducts a detailed review of all the material presented
and uses this information when considering remuneration
outcomes for relevant businesses and individuals.

Macquarie operates a robust consequence management process
whereby incidents, breaches of policy and misconduct are regularly
reported to Senior Management. Macquarie’s Consequence
Management Guideline applies wherever a breach of internal policy
or regulatory requirement is identified. Consequences may include
further training, removal of delegated authorities or permissions,
adjustments to performance-based remuneration, impact on
promotion, formal warnings or termination. Where an employee has
received a formal warning, their performance-based remuneration
will likely be impacted and in some cases, it will be reduced to zero.
Promotion decisions may also be impacted. Impacts may also be
applied where a formal warning has not been issued. In each case,
judgement is exercised as to the appropriate consequence(s) based
on all the relevant circumstances. Where an individual’s employment
is terminated due to a compliance or conduct concern (or they
resign), retained and unvested remuneration is forfeited as per
Macquarie’s standard policy.

— RMG and HR routinely provide information on identified
breaches of policies and regulatory rules to (amongst other
purposes) ensure appropriate consequence management
is applied. RMG and HR data relating to employee
conduct, including individual employee warnings, incidents
and breaches is regularly reported to senior management

— the Global Head of HR annually reports to the BRC on the
outcomes from the consequence management process and
confirms these matters have been considered in determining
remuneration and promotion outcomes where appropriate.

In FY2020, there were 164 (FY2019: 163) matters involving conduct/

policy breaches that resulted in formal consequences. Of those:

— for 32 matters, termination of employment was the outcome,
(FY2019: 23)

— for 132 matters, a formal warning was issued (FY2019:
140). Additional consequences were applied as appropriate
including additional training, removal of delegated authorities
or permissions, adjustments to profit share and/or impact to
promotion. Of the 132 matters, 19 have resulted in individuals
subsequently leaving Macquarie and 109 individuals had
their profit share reduced by an average of 46%.

These matters were considered to be isolated issues and there
was no evidence of broader systemic conduct issues.
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Pay for performance

This section details Macquarie’s results and demonstrates the link between pay and performance.

Macquarie’s results

Macquarie delivered solid financial results in FY2020, which, while below 2019’s record profit, represent Macquarie’s second highest
profit results on record. NPAT is down 8% compared to 2019, but up 7% compared to 2018. EPS is also down compared to 2019 by
10%. These are solid results notwithstanding the recent headwinds and the additional provisions taken in FY2020 due to COVID-19.
The compensation expense to income ratio is higher than last year, but still well below the average of our international peer group.
The increase is largely driven by: an increase in fixed compensation reflecting increased headcount in Central Service Groups (due
to business growth, technology projects and ongoing regulatory compliance); a higher share-based payment expense reflecting the
accelerated amortisation of prior years’ equity awards for recently retired Executive Committee members ($A83 million in FY2020
compared to $A32 million in FY2019); and lower operating revenue primarily driven by higher credit and other impairments due to a
deterioration in current and expected macroeconomic conditions as a result of COVID-19. The table below shows that while profits
are down, Executive KMP remuneration is also down, reflecting the alignment between pay and performance.

Comparison of performance measures and executive remuneration measures: FY2019-2020

Increase/

Expressed as 2020 2019 (Decrease) %
Performance measures
NPAT $AM 2,731 2,982 8)
Basic EPS Cents per share 791.0 883.3 (10)
Ordinary Dividends Cents per share 430.0 575.0 (25)
Return on equity Percent 14.5 18.0
Annual TSR Percent (29.9) 32.8
Executive remuneration measures
Total Compensation Expense $AM 5,001 4,891 2
Compensation Expense to Income ratio Percent 40.6 38.3
Average staff headcount® 15,762 15,309 3
Actual staff headcount®? 15,849 15,602 2
CEO awarded profit share® $AM 17.4 19.2 (10)
Current Executive KMP awarded profit share® $AM 99.4 106.6 (7)
CEO Statutory Remuneration $AM 14.9 18.0 (17)
Total Executive KMP Statutory Remuneration $AM 105.8 162.8 (35)
Performance over past 10 years: FY2011-2020
VYear ended 31 March 2011 2012 2013 2014 2015 2016 2017 2018 2019 2020
Income Statement
NPAT ($Am) 956 730 851 1,265 1,604 2,063 2,217 2,557 2,982 2,731
Basic EPS (cents per share) 2825 2101 2512 3836 5023 6192 6576 758.2 8833 791.0
Shareholder returns
Return on equity (%) 8.8 6.8 7.8 114 14.0 14.7 15.2 16.8 18.0 14.5
Ordinary Dividends (cents per share) 186 140 200 260 330 400 470 525 575 430
Special Dividends (cents per share)® - - - 116 - - - - - -
Share price as at 31 March ($A) 36.6 291 37.2 57.9 76.7 66.1 90.2 1029 1294  85.75
Annual TSR (%)@ (19.00 (16.0) 34.5 67.2 40.0 9.2 46.0 21.3 328  (29.9)
10 year TSR (%)?" 131.9 56.3 1704 189.6 1877 83.5 99.0 2577 723.6  220.7

0) Source: Bloomberg.
1

The total distribution including return on capital was 373 cents per share.

2) Headcount for both 2020 and 2019 includes staff employed in operationally segregated subsidiaries (OSS).

3) For FY2019, Awarded Profit Share for the CEO equates to the sum of awarded profit share for Mr Moore for the period 1 April 2018 to 30 November 2018
and awarded profit share for Ms Wikramanayake for the period 1 December 2018 to 31 March 2019.

24) Represents the full year profit share awarded to the current Executive KMP population in both FY2020 and FY2019.

25) The special dividend for the year ended 31 March 2014 represented the special dividend component of the SYD Distribution in January 2014.

) TSR data reflects the reinvestment of gross dividends. TSR was up 24.1% for the period to 20 February 2020 before the impact of COVID-19.
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Total shareholder returns

Macquarie’s total shareholder return over the long-term has been strong and continues to outperform both the MSCI World Capital
Markets Index since the inception of this index and the All Ordinaries Accumulation Index (All Ords) since listing.

Following the recent market volatility associated with COVID-19, the share price closed at $A85.75 on 31 March 2020, well below its
20 February 2020 peak, resulting in a total shareholder return of (29.9%) for the year. The total shareholder return for the period to 20
February 2020 was 24.1%. The total shareholder return charts below are displayed on a base-10 logarithmic scale, which displays

relative percentage movements over an extended historical timeframe as similar in size, without visually skewing the performance in
more recent years.
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(26) Indexed to 100 on 30 April 2003, being the date the index was first calculated. The MSCI World Capital Markets Index comprises a basket of companies
that provide capital markets activities (defined by MSCI as asset management, investment banking and brokerage, and diversified capital markets
activities). Macquarie TSR calculations assume continuous listing. Therefore, they are based on Macquarie Bank Limited (ASX Code: MBL) data up to and
including 2 November 2007 (the last day of trading of MBL shares), and MGL (ASX Code: MQG) data from the commencement of trading of MGL ordinary
shares on 5 November 2007 onwards.

(27) Indexed to 100 on 29 July 1996, being when MBL shares were first quoted on ASX. The All Ordinaries Accumulation Index (All Ords Index) comprises

the 500 largest ASX listed companies by market capitalisation. As per the footnote for the MSCI World Capital Markets Index, Macquarie TSR calculations
assume continuous listing.
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Continued

Compensation expense to income ratio

In determining the reasonableness of the company-wide profit share pool, the Board considers Macquarie’s compensation expense
to income ratio (compensation ratio) compared to that of an international reference group as a broad guide to assess whether the
share of profits distributed to staff and shareholders is equitable. The compensation ratio effectively adjusts for differences in size
between organisations; however some companies are or have become part of larger organisations, often with large retail operations
that can distort comparisons.

In the following chart, Macquarie’s compensation ratio is compared with that of the international reference group.?®
This shows that Macquarie’s compensation ratio of 40.6% is well below the average of our international peer group.

Compensation expense to income ratio: FY2018-2020 (%)

60
50
40
30
20
10

0

Macquarie Reference group based on most recent statutory accounts/filings
2017/18 ™ 2018/19 ™ 2019/20 — Average 2019/2020 comp ratio of reference group

Source: Data has been calculated by Macquarie. The information is based on publicly available information for the reference group. In order to show more
comparable compensation ratios, impairments have been consistently netted against net revenue in the revised calculations for some organisations.

Tenure of Executive KMP®29
One of the primary goals of Macquarie’s remuneration

" . o . S Wikramanayake
framework is to attract, motivate and retain high-performing MR
staff. The Board’s view is that Macquarie continues to achieve emst
this goal as demonstrated by the following: N O'Kane
— Macquarie’s Executive KMP had an average tenure of G Ward

23 years with Macquarie as at 31 March 2020. Their strong N Sorbara
leadership and deep expertise have been integral to driving MSi
X . ilverton
company and business performance in FY2020
— as at 31 March 2020, 49% of Director-level staff had P Upfold
more than ten years’ experience with Macquarie, while A Harvey
a further 23% had between five and ten years’ experience D Wong
with Macquarie M Stanley
— the 6.1% Director-level voluntary turnover rate in FY2020 F Herold

is marginally higher compared with the prior year and
remains below the voluntary turnover rate across
Macquarie overall.

o
)]

10 15 20 25 30 35
Number of years at Macquarie

(28) The reference group comprises Bank of America Corporation, Barclays PLC, Credit Suisse Group AG, Deutsche Bank AG, Goldman Sachs Group Inc.,
JP Morgan Chase & Co., Lazard Ltd, Morgan Stanley and UBS AG.
(29) This includes accumulated service at acquired companies, for example, Bankers Trust Investment Bank Australia.



Executive KMP remuneration outcomes for FY2020

This section details Executive KMP remuneration outcomes for FY2020 and demonstrates the link between pay and performance.

No fixed remuneration increases are proposed for Executive KMP in 2020. In line with our pay for performance approach to
remuneration, fixed remuneration for our Executive KMP in FY2020 comprised approximately 11% of total awarded remuneration,
with the balance at risk and explicitly linked to performance.

In addition to a base salary and as part of fixed compensation, one Executive KMP, Mr Wong, receives a role-based allowance.
Role-based allowances are a component of fixed remuneration which may be awarded to certain employees, including those
identified as Material Risk Takers (MRTs) under UK or EU regulatory requirements. These allowances are determined based on
the role and organisational responsibility of the individuals and result in a shift in the remuneration mix between fixed and variable
compensation, not an increase in total remuneration.

In determining each Executive KMP’s profit share for the year, the BRC carefully considered a number of factors with respect to
each Executive KMP, including the financial performance of both Macquarie overall and each business, their business and people
leadership, their business judgement as well as a holistic assessment of both financial and non-financial risks, including conduct
matters and outcomes for our clients and customers.

The BRC applies significant judgement in order to ensure that remuneration outcomes are aligned both with individual and

company-wide performance and with outcomes delivered to our shareholders, our clients and the communities in which we operate.

In determining Executive KMP remuneration outcomes this year as well as how remuneration outcomes will be delivered, the Board

has considered the needs and expectations of various stakeholders. The following factors were specifically considered this year:

— while Macquarie’s overall profitability was down on the prior year, all Operating Groups delivered a profit for the year, with MAM
and BFS delivering record profits

— new Group Heads successfully transitioned into their roles following the retirement of several longstanding group heads. The
Group’s Executive Committee underwent a process of renewal during the year with several new members of the Committee
based in the northern hemisphere. This reflects the international nature of Macquarie’s business activities

— the CAF businesses successfully integrated into other Operating Groups with similar client bases or types of activity, following the
simplification of Macquarie’s organisational structure during the year, reducing the number of Operating Groups from five to four

— the effectiveness of Macquarie’s strong risk management framework during the year and the investment in risk management
resourcing, including internal audit, behavioural risk and financial crime risk

— the seamless transition to Group-wide remote working in response to COVID-19.

The Board has specifically considered the current external environment and the impact to the global economy and our communities

from COVID-19 which has introduced a higher level of uncertainty into financial markets over the short and medium term. As a result:

— there is an expectation from governments and regulators that capital will be available to allow the continued provision of credit and
support to the economy. Consistent with these expectations, the Board has resolved to pay a reduced final dividend, Macquarie
Bank will not pay a final dividend to the Macquarie Group and Macquarie equity for retained profit share will be issued and not
purchased on market

— shareholders have been impacted through a significant decline in the value of their shares during this period

— Management and the Board recognise the importance of retaining key people through this period of economic uncertainty.

After careful consideration of all these factors and competing expectations, for FY2020, the Board determined that the total awarded
profit share for the current Executive KMP®? of $A99.4 million, representing a decrease of 7% on the prior year, is appropriate.

As previously mentioned, to further align the interests of staff and shareholders and to ensure we continue to retain key people
through this period of economic uncertainty, for FY2020, Executive KMP retention rates have been increased to 100% (no cash
component). 100% of Executive KMP profit share will be delivered in a combination of Macquarie equity and Macquarie-managed
fund equity.

(80) Represents the full year profit share awarded to the current Executive KMP population in both FY2020 and FY2019.
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The following graphs show the multi-year alignment between CEO and total Executive KMP awarded profit share and Macquarie
NPAT over a ten-year period.

CEO awarded profit share®" Total Executive KMP awarded profit share
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(81) For 2019, the graph reflects awarded profit share for the CEO role for 2019. This equates to the sum of awarded profit share for Mr Moore for the period
1 April 2018 to 30 November 2018 and awarded profit share for Ms Wikramanayake for the period 1 December 2018 to 31 March 2019.
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Executive KMP awarded pay

Macquarie Group Limited and its subsidiaries 2020 Annual Report

To clearly demonstrate the link between pay and performance, we have included awarded remuneration disclosures for fixed
remuneration, profit share and PSUs as well as highlights of each Executive KMP’s performance for the year. The tables on the
following pages are additional disclosures that are prepared on a different basis to those included in the statutory disclosures

in Appendix 2 and are not additive. Remuneration relating to the portion of the relevant periods that each person was an Executive

KMP is disclosed.

Macquarie Group

S.R. Wikramanayake - Macquarie CEO

Awarded remuneration ($A) FY2020 FY2019
Fixed remuneration 795,740 722,632
Available profit share 4,281,930
Retained profit share 17,352,388 12,020,410
Total 18,148,128 17,024,972

Ms Wikramanayake’s FY2019 awarded remuneration reflects
her time in both Head of MAM role (1 April 2018 to 30 November
2018) and CEO role (1 December 2018 to 31 March 2019).

Successfully completed first full year in the Macquarie CEO role
Achieved solid financial outcomes representing Macquarie’s
second highest profit on record: NPAT of $A2,731 million, down 8%
compared to 2019, but up 7% compared to 2018; ROE of 14.5% and
EPS of 791.0 cents per share

Strengthened the balance sheet in FY2020 to ensure Macquarie
was well positioned for growth and resilient to market developments
arising from COVID-19

Simplified Macquarie’s organisational structure as CAF businesses
successfully integrated into other Operating Groups with similar
client bases

Further enhanced Macquarie’s strong risk governance framework
across all three lines of defence and evolved the conduct risk program
Promoted continued investment in technology, infrastructure,
systems and processes to support business growth strategies,

to respond to regulatory change, and to drive efficiency, all while
reducing risk

Supported Macquarie’s ongoing focus on a culture of

putting customers first and delivering on customer and

community expectations

Maintained sound relationships with global regulators and responded
proactively to an evolving regulatory landscape

Maintained strong employee engagement, evidenced through

the biennial staff survey and launched a refreshed diversity

& inclusion strategy

Enhanced Macquarie’s leadership position in relation to climate
mitigation and adaptation as a participant on the Global Commission
on Adaptation and Climate Finance Leadership Initiative
Comprehensively responded to COVID-19 focusing on employees,
clients, portfolio companies and the community.

noqy

80UBUIBAOY)

=4
=S
o
o
-+
o
=~
@
e
@
T
=]
S
~

1ioday |eloueul

UonewIoU| Jaypn4



Remuneration Report

Macquarie Bank

M.J. Reemst - Macquarie Bank CEO — Strong management of MBL's balance sheet in FY2020 ensuring a
strong financial position and operating ratios, including leverage ratio,
Awarded remuneration ($A) FY2020 FY2019 liquidity coverage ratio and stable funding ratio, and full compliance

with Prudential Standards
— Improved Macquarie’s market access, including S&P upgrade
Available profit share - 1,705,191 to A+ (from A), the first upgrade to MBLs rating in 28 years
. ) — Led Macquarie Bank’s compliance program with the Banking
Reiinee| o e Pl ARl Executive Accountability Regime (BEAR) which was effective from
Total 4,753,400 5,024,293 1 July 2019 and established the BEAR Supervisory Office
— Maintained strong relationships with global regulators, including
the Central Bank of Ireland, which approved a banking licence
for Macquarie Bank Europe (MBE) in FY2020
— Engaged with Treasury, regulators and industry associations
on the proposed Financial Accountability Regime (FAR)
— Oversaw the restructure of the former CAF businesses between
Bank and Non-Bank
— Continued focus on conduct and culture, underpinned by
our long-held principles of What We Stand For: Opportunity,
Accountability and Integrity
— Served as Chair of the Macquarie Foundation during FY2020. To mark
Macquarie’s 50th anniversary, the Foundation allocated $A50 million
in grants to five non-profits, selected from a field of more than 1,000
applicants. In addition, the Foundation and Macquarie staff contributed
$A40 million in donations and fundraising. A further $A20 million
has been allocated to the Foundation for donations to help combat
COVID-19 and provide relief to impacted communities.

Macquarie Asset Management (MAM)

Fixed remuneration 770,885 758,913

M.S.W. Stanley - Group Head — Completed his first full year as the Head of MAM
— Delivered a record net profit contribution for MAM of $A2,177 million
Awarded remuneration ($A) FY2020 FY2019 for FY2020, up 16% on the prior year notwithstanding the higher
Shed EmuneEiien 797 571 231730 credit and other impairment charges recognised due to a deterioration
’ ’ in current and expected macroeconomic conditions as a result of
Available profit share - 2,044,400 COVID-19 including a write-down of Macquarie’s investment in MIC

. ) — Increased performance fee income by 7% on the prior year to

RIS el e EIEgRE SRl E00 $A821 million across a broad range of funds, managed accounts and

Total 18,853,517 5,342,730 co investors across all regions

— Base fees across MAM of $A2,021 million for FY2020 increased 14%

: : : ) on the prior year

ﬁ”gﬁéi”n'fby;@%?g’, pé)\'(gtg? 92&2?35?5%S@Z?ﬂi}?secgfeﬁ'Ve — Top 50 global specialist asset manager with FY2020 growth in assets

reflects his time as Executive KMP from the period 1 December under management (AUM) up 10% over the prior year to $A605.7 billion,

20l il Wik 201 diversified across regions, products, asset classes and investor types

(1) IPE Real Assets (Jul/Aug 2019), measured by infrastructure — Raised new eqwty of $A201 billion in MIRA, for investments across
assets under management. Infrastructure, Private Credit, Agriculture and Real Estate

— Integrated MSIS Private Credit, CAF Transportation Finance and GLL
into the MIRA platform

— Continued the focus on evolving MAM’s operating platform, including
investment in systems and platforms — including the implementation
of Aladdin (MIM)

— Created the MAM Client Solutions Group, enhancing the ability to
deliver a full range of capabilities and investment solutions to clients

— Acquired and integrated assets related to the mutual funds business of
Foresters Investment Management Company

— Received recognition in MIM through the Best Investment Manager
2020 award from Australia’s Money Magazine Best of the Best 2020
Awards and IMAP Small Cap Manager of the Year award

— Maintained MIRA'’s position as No.1 Infrastructure Investment
Manager globally.®
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Banking and Financial Services (BFS)

G.C. Ward - Group Head

Awarded remuneration ($A) FY2020 FY2019
Fixed remuneration 770,885 770,807
Available profit share - 3,220,917
Retained profit share 8,059,013 4,835,407
Total 8,829,898 8,827,131

Delivered a record net profit contribution for BFS of $A770 million for
FY2020, which includes higher impairment charges primarily reflecting
the deterioration in current and expected macroeconomic conditions
as a result of COVID-19. This is a 2% increase on the prior year
Sustainable growth across the product suite: Home loan portfolio of
$A52.1 billion, an increase of 35%; funds on platform of $A79.1 billion,
a decrease of 8% on the prior year; business lending of $A9.0 billion,
an increase of 10%; total BFS deposits of $A63.9 billion, an increase
of 20% on the prior year; vehicle finance portfolio of $A13.7 billion
down 10% on the prior year

Reduced operating expenses across all core banking products
Re-launched Wrap platform with simplified pricing and enhanced
digital capabilities for clients. Macquarie Wrap remains the second
largest platform in Australia

Provided business banking clients with the ability to defer loan
repayments for six months for all loans up to $A10 million following
COVID-19, with personal banking clients able to defer mortgage,
overdraft, credit card or car loan repayments without penalty
Significant focus on client experience and outcomes as evidenced
by continued investment in digital account services, including the
Macquarie Authenticator App that provides additional security for
everyday banking needs

Received a number of recent awards, including Mortgage Choice winner
(Tier 1 Financier of the Year), Money Magazine’s Best of the Best 2020
Winner (Best Everyday Savings Account), 2020 Mozo Experts Choice
Awards (Excellent Banking App and Internet Banking and Exceptional
Everyday Account), and Australian Business Banking Awards 2019
(Outstanding Private Bank over $A10 million) for the third consecutive year.

Commodities and Global Markets (CGM)

N. O’Kane - Group Head

Awarded remuneration ($A) FY2020 FY2019
Fixed remuneration 928,940 846,795
Available profit share - 7,866,928
Retained profit share 18,546,763 11,800,391
Total 19,475,703 20,514,114

Mr O’Kane’s FY2019 awarded remuneration reflects his former
role as Head of Commaodity Markets and Finance (a division of
Commodities and Global Markets).

1) Platts Q4 Mar 20.
2) 2019 Energy Risk Awards.
3) Energy Risk Asia Awards 2019.

(
E
(4) 2019 Energy Risk Awards.

Successfully transitioned into the Head of CGM role on 1 April 2019

Delivered a net profit contribution of $A1,746 million for FY2020 even

with higher credit and other impairment charges driven by write-downs

on a small number of financing facilities and specific commodity equity

posmons as a result of COVID-19. FY2020 results are supported by:
diverse and stable earnings, with 65% of the portfolio represented
by recurring income

— deep longstanding client relationships, with 85% of client revenue
generated from existing relationships

— specialised expertise of staff and risk management being at the
core of every business activity

Evolved CGM’s business portfolio with over 2,630 staff in 46 offices

offering over 200 products across 24 markets globally

Demonstrated diversity of the commaodities platform in FY2020 with

strong contributions across Global Oil, EMEA Power, Gas and Emissions,

Resources, Upstream as well as North American Gas and Power.

Consistent and strong performance across Fixed Income & Currencies

Integrated CAF Asset Finance into CGM, forming the Specialised

Asset Finance division

Completed the acquisition of Societe Générale’s energy

commodities portfolio

Delivered positive community outcomes across CGM business lines,

for example: 10m+ smart meters in the UK enabling end consumers

to reduce their energy costs and emissions

Ranked No.1 futures broker on the ASX. Maintained No.2 physical

gas marketer in North America.” Received a number of awards

including Natural Gas / LNG House of the Year,? Research House

of the Year,® Electricity and Environmental Products, House of the

Year® and Fund Financier of the Year (Americas).
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Macquarie Capital

M.J. Silverton — Group Co-Head

Awarded remuneration ($A) FY2020 FY2019
Fixed remuneration 631,620 n/a
Available profit share - n/a
Retained profit share 3,791,603 n/a
Total 4,423,223 n/a

D. Wong - Group Co-Head

Awarded remuneration ($A) FY2020 FY2019
Fixed remuneration 4,015,344 n/a
Available profit share - n/a
Retained profit share 2,480,770 n/a
Total 6,496,114 n/a

F. Herold - Head of Macquarie Capital Principal
Finance

Awarded remuneration ($A) FY2020 FY2019
Fixed remuneration 722,704 338,709
Available profit share 1,146,965
Retained profit share 6,406,635 1,720,447
Total 7,129,339 3,206,121

Mr Silverton and Mr Wong were appointed to the Executive
Committee effective 1 June 2019. Awarded remuneration
disclosed reflects their time as Executive KMP from the period
1 June 2019 to 31 March 2020. Mr Wong’s fixed remuneration
includes a role-based allowance which is a component of fixed
remuneration which may be awarded to certain employees,
including those identified as Material Risk Takers (MRTs) under
UK or EU regulatory requirements. These allowances are
determined based on the role and organisational responsibility
of the individuals.

Mr Herold was appointed to the Executive Committee effective
1 December 2018. FY2019 awarded remuneration disclosed
reflects his time as Executive KMP from the period 1 December
2018 to 31 March 2019.

(1) Dealogic (CY19 announced and completed by deal count).

— Mr Wong and Mr Silverton succeeded Mr Bishop as Group
Co-Heads of Macquarie Capital effective 1 June 2019

— Delivered a net profit contribution of $A755 million for FY2020, down
57% from FY2019 which included the realisation of several assets.
The FY2020 results include higher impairment charges primarily
reflecting the deterioration in current and expected macroeconomic
conditions as a result of COVID-19

— Implemented a revised operational structure in FY2020 forming two
global divisions designed to align with group strategy, improve the
ability to work across geographies effectively and connect clients
with global opportunities.

Infrastructure and Energy Group (IEG):

— maintained global number one financial advisory positions in
infrastructure, renewables and power

— continued focus on green energy with over 250 projects under
development or construction, with a development pipeline of >25 GW
at 31 March 2020

- total investment in green energy of $A1.7 billion at 31 March 2020;
investments made of $A1.5 billion and investments realised of
$A0.7 billion for FY2020

— expanded into Latin America and expanded presence in Southern
Europe, particularly Spain

— continued success in development of government procured and
private infrastructure projects across social, transportation and
data infrastructure

— renewed focus on technology enabled energy solutions by
co investing in companies such as Form Energy, Zero Mass Water,
Arcadia and InCharge.

Advisory and Capital Solutions, including Principal Finance (ACS):

— maintained a leading market position in ANZ for M&A®

— No.1 by deal count for M&A in ANZ and strong market position in
global subsectors such as technology enabled services, education
and resources

— expanded coverage and capabilities in the US and Europe and
increased focus on collaboration and cross border activity

— integrated the former CAF Principal Finance division, headed
by Florian Herold, into Macquarie Capital to create united and
strengthened investing capabilities

— increased principal finance activity with more than $A3.5 billion
invested in a combination of new primary debt financings and equity
investments.
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Corporate Operations Group (COG)
N. Sorbara - COO and Group Head

Awarded remuneration ($A) FY2020 FY2019
Fixed remuneration 770,885 770,807
Available profit share - 2,349,375
Retained profit share 5,689,307 3,527,370
Total 6,460,192 6,647,552

Risk Management Group (RMG)

Responsible for Technology, Market Operations, Human Resources,
Business Services, Business Improvement and Strategy, Digital
Transformation and Data, and the Macquarie Group Foundation
Delivered efficiencies (through various automation, elimination of
failure demand and operational excellence initiatives) and invested

in technology, digital and data capabilities across all Divisions

Initiated and continued leadership of the Macquarie response to
COVID-19, including supporting 15,000 global staff to work remotely
Material effort in regulatory reform including implementation of

the BEAR regime and leading the response on the new prudential
standard on remuneration

Sponsored leadership development, innovation and diversity

& inclusion initiatives across the organisation

Continued to lead development of Sydney Metro Martin Place
Delivered the Macquarie 50th Anniversary Award, a $A50 million
donation shared between five winners seeking to initiate or build
on a bold idea that addresses an area of social need.

P.C. Upfold - CRO and Group Head

Awarded remuneration ($A) FY2020 FY2019
Fixed remuneration 770,885 770,807
Available profit share - 2,349,375
Retained profit share 5,689,307 3,527,370
Total 6,460,192 6,647,552

Financial Management Group (FMG)

Responsible for identifying, assessing and monitoring risks

across Macquarie

Established a Regulatory Affairs and Aggregate Risk team to manage
the global regulatory environment across all financial regulators and
manage Aggregate Risk centrally

Established Financial Crime Risk as a separate division to ensure
positioning to meet increasing regulatory expectations

Investment in key risk systems continued throughout FY2020

to ensure the risk function is delivered efficiently and effectively
Continued to strengthen capabilities in the non-financial risk space with
enhanced focus on work, health and safety across all businesses
Significantly increased the improvements to the capability,
effectiveness and presence of Internal Audit and implemented
additional assurance processes

Further enhanced Macquarie’s strong risk governance across all
three lines of defence and evolved the conduct risk program.

A.H. Harvey - CFO and Group Head

Awarded remuneration ($A) FY2020 FY2019
Fixed remuneration 770,885 723,233
Available profit share - 2,349,375
Retained profit share 5,689,307 3,527,370
Total 6,460,192 6,599,978

Responsible for financial, tax and treasury services to all areas of
Macquarie and responsible for Macquarie’s corporate affairs team
including corporate communications and investor relations
Maintained focus in meeting Macquarie’s financial, regulatory

and compliance obligations and financial positioning to respond
effectively to future changes

Led Macquarie’s $A1.0 billion non-underwritten institutional
placement and $A700 million share purchase plan with more than
53,000 applications received from eligible shareholders

Raised $A26 billion of term funding through securitisations and other
facilities which provided flexibility for investing in new opportunities,
provided the projected risk adjusted returns are attractive for
shareholders, and allowed for the maintenance of capital levels in
light of ongoing regulatory change

Continued responsibility for the capital and funding, liquidity and
interest rate risk management of Macquarie’s balance sheet and
management of the rating agencies and banking relationships
Continued investment in technology as well as leveraging technology
solutions to enhance data reporting.
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Allocation of PSUs to Executive KMP
Consistent with last year, we have disclosed PSU allocations for all Executive KMP at face and fair value.

The table below provides an estimate of the face value of the PSUs to be granted assuming a share price of $A85.75, the 31 March
2020 closing price of Macquarie’s ordinary shares, and a fair value of $A54.74 per PSU. The fair value takes into account trading
restrictions, the fact that PSUs do not attract dividends and the vesting performance hurdles and timeframes. As a result, the

fair value of a PSU is lower than the face value of a PSU. The following assumptions were used in estimating the fair value: a risk
free interest rate of 0.52% per annum, share volatility of 29.02% and a forecast dividend yield of 4.77% per annum (paid in two
instalments each year).

As in previous years, the number of PSUs that will be allocated will be calculated by dividing the fair value of the award by the fair
value of a PSU at the date of grant. Approval will be sought at Macquarie’s 2020 Annual General Meeting to allocate PSU awards
to the Macquarie CEO, who is also an Executive Voting Director.

Executive KMP PSU Face Value ($A) PSU Fair Value ($A)
S.R. Wikramanayake 3,994,000 2,650,000
A.H. Harvey 1,989,000 1,270,000
F. Herold 2,820,000 1,800,000
N. O’Kane 2,820,000 1,800,000
M.J. Reemst 1,989,000 1,270,000
M.d. Silverton 2,820,000 1,800,000
N. Sorbara 1,989,000 1,270,000
M.S.W. Stanley 2,820,000 1,800,000
P.C. Upfold 1,989,000 1,270,000
G.C. Ward 2,820,000 1,800,000

D. Wong 2,820,000 1,800,000




Remuneration governance

Effective governance is central to Macquarie’s remuneration strategy and approach. The key elements of Macquarie’s

remuneration governance framework are described below.

The Board oversees Macquarie’s remuneration framework.

The Board has a BRC whose objective is to assist the Board and

the Board of Macquarie Bank, a key operating subsidiary, with

Macquarie’s remuneration policies and practices. The BRC currently

comprises seven independent Non-Executive Directors (NEDs):

— M.J. Hawker (Chairman)

- G.R. Banks, J.R. Broadbent, G.M. Cairns, P.M. Coffey, D.J.
Grady and P.H. Warne.

The BRC members have the required experience and expertise
in human resources, remuneration and risk to enable them

to achieve effective governance of Macquarie’s remuneration
framework. The BRC has a regular meeting cycle and met nine
times during FY2020. Attendance at meetings by the BRC
members is set out in the Directors’ Report. Strict processes are
in place to ensure conflicts of interest are appropriately managed.

The BRC pays close attention to the design and operation of

remuneration practices for all of Macquarie, not just for the most

senior executives. The responsibilities of the BRC are outlined

in its Charter, which is reviewed and approved annually by the

Board. Some of the responsibilities include:

— overseeing the process for the annual review by the Board
of the CEOs’ and other Executive KMPs’ performance

- recommending to the Board the remuneration outcomes for
all Executive KMP, Designated Executive Directors and other
senior executives

— assessing the effectiveness of the Remuneration Policy to
ensure compliance with legal and regulatory requirements, as
well as to support the alignment of remuneration with prudent
risk taking and professional conduct across the organisation

— recommending the Remuneration Policy to the Board
for approval.

Macquarie’s strong remuneration governance framework provides
the BRC with multiple opportunities to review and challenge both
individual remuneration outcomes and the company-wide profit
share pool. There is a consistent and comprehensive process

for the BRC to assess performance and determine remuneration
outcomes for Macquarie’s most senior staff.

The Charter is available at
macquarie.com/leadership-corporate-governance

As part of the Board’s annual review of Macquarie’s CEO’s

performance, the CEO meets with the NEDs of the Board

towards the end of each financial year to consider formal

documentation that outlines her views of Macquarie’s

performance. The presentation includes a broad range

of Macquarie’s activities covering the following main areas:

— financial position and performance

— risk management and compliance

— business leadership (planning and investment in the future)
and customer outcomes (including community expectations)

— people leadership and professional conduct consistent with
the Code of Conduct and What We Stand For.

Over the course of the year the Board receives regular reports
and updates on many of these areas. These are summarised

in the CEO’s presentation, together with additional information

on any particular matters of interest the Board has identified for
further discussion as a part of the review process. The Board then
considers the CEO’s performance and progress against all of
these topics in determining the CEO’s remuneration for the year.

A similar process is followed for the CEO of Macquarie Bank.

The Board and the BRC also consider formal documentation
for each Executive Committee member, which covers financial
performance, risk management and compliance, business
leadership (including customer outcomes), people leadership,
and professional conduct consistent with the Code of Conduct
and What We Stand For.

The BRC also consider the risk-related matters raised in the
CRO Report. Finally, the BRC considers remuneration levels

for organisations in an international reference group that broadly
operate in the same markets and compete for the same people
as Macquarie. This information helps the BRC and Board make
decisions about remuneration.

The Chairman of the Board and the Chairman of the BRC

undertake a series of meetings each year with investors and
proxy advisors to communicate our remuneration approach
and to hear any concerns raised by the investor community.

The BRC has retained Pay Governance as its independent
remuneration consultant, for the use of the Board to obtain advice
on the appropriateness of Macquarie’s remuneration framework.

The only service that Pay Governance provides to Macquarie
is executive compensation consulting to the BRC. Pay
Governance has not made any remuneration recommendations,
as defined by the Corporations Act 2007 (Cth) (the Act). The
BRC is responsible for making decisions within the terms of its
Charter. Pay Governance’s terms of engagement set out their
independence from members of Macquarie’s management.
This year, Pay Governance:
— provided information on global remuneration and
regulatory trends
— considered alignment with shareholder interests
— compared individual remuneration for Executive KMP where
relevant comparator company information was available
— considered Macquarie’s overall remuneration approach
compared to comparator company organisations.

Pay Governance’s findings included that:

— the objectives of Macquarie’s remuneration framework are
similar to those cited by other leading global investment banks

— Macquarie’s remuneration components support its
remuneration objectives and principles and are largely
consistent with practices at other leading global investment
banks, including that performance-based remuneration
takes risk management into account.
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Non-Executive Director remuneration

The Macquarie Board seeks to attract and appoint high calibre NE

Ds. Reflecting the Board’s role, the remuneration

arrangements applicable to NEDs, as outlined in this section, differ significantly from the arrangements applicable to Executives.

Non-Executive Director remuneration

Non-Executive Director fees are set acknowledging the level
required to appropriately remunerate highly qualified NEDs who
have the relevant skills and experience to govern as a member
of the Board.

Macquarie’s NED remuneration framework seeks to remunerate

high-calibre directors by:

— setting an overall fee that reflects the scale and complexity
of Macquarie, including risk management and regulatory
responsibilities and the global financial nature of
Macquarie’s activities

— setting Board and Committee fees to reflect the time
commitment required to meet the responsibilities involved
in the annual scheduled calendar, taking into account market
rates for relevant organisations and market trends

— paying separate fees for additional responsibilities that may
arise on an ad hoc basis

— delivering these fees in a form that is not contingent
on Macquarie’s performance

— setting a minimum shareholding requirement to align
the interest of NEDs with shareholders.

All NEDs of MGL are also NEDs of MBL. The framework
governs the remuneration of NEDs of both MGL and MBL.
The CEO is not remunerated separately for acting as an
Executive Voting Director.

Unlike Macquarie executives, NEDs are not granted equity,

nor are they eligible to receive profit share payments. There are
no termination payments to NEDs on their retirement from office
other than payments relating to their accrued superannuation
contributions comprising part of their remuneration.

NEDs may elect to receive their remuneration, in part, in the form
of superannuation contributions over and above the minimum
level of contribution required under applicable legislation.

Macquarie’s NEDs are remunerated for their services from the
maximum aggregate amount approved by shareholders for

this purpose. Macquarie shareholders approved the current

limit ($A5.0 million per annum) at MGL's 2019 AGM. The Board
ensures that NED remuneration for MGL and MBL taken together
does not exceed this shareholder approved maximum amount.

Board and Committee fees are reviewed annually.©?

An internal review of NED fees was completed during the year.
The Boards determined, following this review, that Board and
Committee fees should remain unchanged.

Minimum shareholding requirement for
Non-Executive Directors

To align the interests of the Board with shareholders, the Board
has a minimum shareholding requirement for NEDs, who are
required to have a meaningful direct shareholding in Macquarie.

The Board minimum shareholding requirements:

— for NEDs other than the Chair, an investment equivalent
to one times the average annual NED fee for the financial
year ending prior to their appointment

— for the Chair, an investment equivalent to one times the
annual Chair fee,

with the minimum number of shares to be determined using

the share price as at the date of a NED’s/Chair’s appointment.

The above requirements apply to NEDs and are to be met within
three years from appointment with one third of the requirement
to be held after one year, two thirds after two years and in full
after three years.

Under Macquarie’s Trading Policy, NEDs may only trade
Macquarie securities during designated trading windows and
are prohibited from hedging shares held to meet this minimum
Macquarie shareholding requirement. Each NED’s current
holding of Macquarie ordinary shares is included on page 78 of
the Directors’ Report.

MGL FEES MBL FEES TOTAL FEES

Chairman®d Member Chairman Member Chairman Member
MGL and MBL Annual Director Fees (from 1 July 2018) $A $A $A $A $A $A
Board 623,000 182,000 267,000 78,000 890,000 260,000
Board Risk Committee (BRIC) 75,000 35,000 n/a n/a 75,000 35,000
Board Audit Committee (BAC) 75,000 35,000 n/a n/a 75,000 35,000
Board Remuneration Committee (BRC) 75,000 35,000 n/a n/a 75,000 35,000
Board Governance and Compliance Committee (BGCC) 75,000 35,000 n/a n/a 75,000 35,000
Board Nominating Committee (BNC) n/a 8,000 n/a n/a n/a 8,000

(82) Macquarie has five standing Board Committees. The BAC and BRIC are joint committees of Macquarie and Macquarie Bank.

The BGCC and BRC assist both Boards.

(88) The Chairman of the Board does not receive Board Committee membership fees.
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Appendix 1: Key Management Personnel (KMP) for FY2020

All the individuals listed below have been determined to be KMP for FY2020 for the purposes of the Act and as defined by
AASB 124 Related Party Disclosures. KMP include Executive Voting Directors and Executives with authority and responsibility for

planning, directing and controlling the activities of MGL and its controlled entities (together making Executive KMP) and NEDs. >
MGLs NEDs are required by the Act to be included as KMP for the purposes of disclosures in the Remuneration Report. However, §
the NEDs do not consider themselves part of Management. -
Name Position Term as KMP for FY2020
Executive Voting Director
S.R. Wikramanayake CEO Full year
Non-Executive Directors g)
G.R. Banks AO Independent Director Full year %
J.R. Broadbent AC Independent Director Full year §
G.M. Cairns Independent Director Full year N
P.M. Coffey Independent Director Full year
M.d. Coleman Independent Director Full year o
D.J. Grady AM Independent Director Full year §
M.d. Hawker AM Independent Director Full year §
G.R. Stevens AC® Independent Director Full year %
N.M. Wakefield Evans Independent Director Full year §
P.H. Warne Independent Chairman Full year =

Executives®

T.C. Bishop Former Head of Macquarie Capital Ceased to be a member of the Executive I
Committee on 31 May 2019 2
G.A. Farrell Former Co-Head of CAF Ceased to be a member of the Executive g_:'
Committee on 1 September 2019 Py
AH. Harvey CFO, Head of FMG Full year IS
F. Herold®® Head of Macquarie Capital Principal Finance Full year -
N. O’Kane Head of CGM Full year
M.J. Reemst Macquarie Bank CEO Full year é:
M.J. Silverton Co-Head of Macquarie Capital Appointed to the Executive Committee ff
effective from 1 June 2019 =]
N. Sorbara COO0O, Head of COG Full year %
M.S.W. Stanley Head of MAM Full year %)'
P.C. Upfold CRO, Head of RMG Full year :
G.C. Ward Deputy Managing Director and Head of BFS Full year
D. Wong Co-Head of Macquarie Capital Appointed to the Executive Committee

effective from 1 June 2019

(84) The Board approved a leave of absence, due to illness, for Mr Stevens for the period 1 February 2019 to 31 May 2019.
(85) Except where indicated otherwise, all of the Executives as well as the CEO were members of the Executive Committee as at 8 May 2020.

(36) Mr Herold was Co-Head of CAF until 31 August 2019. Effective 1 September 2019, Mr Herold became Head of Macquarie Capital Principal Finance

following the transfer of CAF Principal Finance to Macquarie Capital.
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Appendix 2: Executive KMP remuneration disclosure
(in accordance with Australian Accounting Standards)

SHORT-TERM EMPLOYEE BENEFITS

Salary (including Performance related

Total short-term

superannuation) remuneration employee benefits
Name Position Year $A $A $A
Executive Voting Director
S.R. Wikramanayake® CEO 2020 795,740 - 795,740
2019 722,632 4,281,930 5,004,562
Other Executives
A.H. Harvey CFO, Head of FMG 2020 770,885 - 770,885
2019 723,233 2,349,375 3,072,608
N. O’Kane®® Head of CGM 2020 928,940 - 928,940
2019 846,795 7,866,928 8,713,723
M.J. Reemst Macquarie Bank CEO 2020 770,885 - 770,885
2019 758,913 1,705,191 2,464,104
N. Sorbara COO, Head of COG 2020 770,885 - 770,885
2019 770,807 2,349,375 3,120,182
P.C. Upfold CRO, Head of RMG 2020 770,885 - 770,885
2019 770,807 2,349,375 3,120,182
G.C. Ward Deputy Managing Director, 2020 770,885 - 770,885
Head of BFS 2019 770,807 3,220,917 3,991,724
Total Remuneration — Comparable Executive KMP©9) 2020 5,579,105 - 5,579,105
2019 5,363,994 24,123,091 29,487,085
New and Former Executives and Executive Voting Directors
T. C. Bishop®“? Former Head of Macquarie Capital 2020 120,451 - 120,451
2019 697,156 3,822,471 4,519,627
B.A. Brazil*V Former Co-Head of CAF 2020 - - -
2019 455,428 3,716,054 4,171,482
A.J. Downe®? Former Head of CGM 2020 - - -
2019 993,316 7,380,952 8,374,268
G.A. Farrell®d Former Co-Head of CAF 2020 301,127 - 301,127
2019 722,632 2,690,413 3,413,045
F. Herold“4 Head of Macquarie Capital 2020 722,704 - 722,704
Principal Finance 2019 338,709 1,146,965 1,485,674
N.W. Moore#® Former CEO 2020 - - -
2019 554,645 2,614,627 3,169,272
M.J. Silverton®® Co-Head of Macquarie Capital 2020 631,620 - 631,620
2019 - - -
M.S.W. Stanley“4 Head of MAM 2020 727,571 - 727,571
2019 231,730 2,044,400 2,276,130
D. Wong®® Co-Head of Macquarie Capital 2020 4,015,344 - 4,015,344
2019 - - -
Total Remuneration - Executive KMP 2020 12,097,922 - 12,097,922
(including new and former executives) 2019 9,357,610 47,538,973 56,896,583

(87) Ms Wikramanayake commenced as Macquarie Group CEO effective from 1 December 2018. She was previously Head of MAM.

(88) Mr O’Kane commenced as Group Head of CGM effective from 1 April 2019. He was previously Head of Commodity Markets and Finance.
Mr O’Kane’s base salary is denominated in foreign currency. His base salary for FY2020 differs to FY2019 due to exchange rate movemen

(89) Comparable KMP are Executive KMP who are members of the Executive Committee for the full year in both FY2020 and FY2019.

ts.

(40) Mr Bishop ceased to be a member of the Executive Committee on 31 May 2019 and retired on 15 July 2019. His FY2020 statutory remuneration of
$A3.0 million includes $A2.8 million related to the amortisation of his equity awards. As a result of his retirement, the outstanding amortisation related

to his equity awards was accelerated resulting in further accounting amortisation of $A14.0 million in FY2020.

(41) Mr Brazil ceased to be a member of the Executive Committee on 30 November 2018 and retired on 26 June 2019. As a result of his retirement,

the outstanding amortisation related to his equity awards was accelerated resulting in further accounting amortisation of $A23.5 million in

FY2020.

(42) Mr Downe ceased to be a member of the Executive Committee on 31 March 2019 and retired on 11 October 2019. As a result of his retirement,
the outstanding amortisation related to his equity awards was accelerated resulting in further accounting amortisation of $A27.5 million in FY2020.
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LONG-TERM EMPLOYEE BENEFITS SHARE BASED PAYMENTS >
Earnings on prior Total Percentage of g
Restricted year restricted Total long-term Equity awards share-based Total remuneration that =t
profit share profit share employee benefits  including shares PSUs payments Remuneration  consists of PSUs
$A $A $A $A $A $A $A %
1,733,611 3,137,174 4,870,785 6,914,590 2,324,622 9,239,212 14,905,737 15.60
4,065,932 1,517,718 5,583,650 4,765,166 2,682,457 7,447,623 18,035,835 14.87
568,397 197,664 766,061 2,993,294 1,038,757 4,032,051 5,568,997 18.65 g
352,406 89,210 441,616 2,369,642 742,495 3,112,137 6,626,361 1.21 %
1,854,676 563,959 2,418,635 9,083,550 1,472,193 10,555,743 13,903,318 10.59 §
1,180,039 261,910 1,441,949 6,751,745 1,052,331 7,804,076 17,959,748 5.86 @
397,878 143,063 540,941 2,151,589 1,362,480 3,514,069 4,825,895 28.23
255,779 70,577 326,356 1,697,792 1,695,773 3,393,565 6,184,025 2742
568,397 200,360 768,757 2,930,069 1,362,480 4,292,549 5,832,191 23.36 o
352,406 90,791 443,197 2,230,146 1,735,880 3,966,026 7,529,405 23.05 %’
568,397 218,930 787,327 3,191,917 1,362,480 4,554,397 6,112,609 22.29 9
352,406 102,754 455,160 2,584,621 1,695,773 4,280,394 7,855,736 21.59 ‘%
1,610,459 542,368 2,152,827 3,826,136 1,915,716 5,741,852 8,665,564 22.11 :;
966,275 241,473 1,207,748 3,008,864 2,413,354 5,422,218 10,621,690 22.72 %
7,301,815 5,003,518 12,305,333 31,091,145 10,838,728 41,929,873 59,814,311 ,%
7,525,243 2,374,433 9,899,676 23,407,976 12,018,063 35,426,039 74,812,800
- 43,654 43,654 2,381,319 418,209 2,799,528 2,963,633 14.11 my
891,910 328,718 1,220,628 4,481,123 1,725,538 6,206,661 11,946,916 14.44 §
o
o
557,408 236,137 793,545 5,292,571 1,292,145 6,584,716 11,649,743 1119 %
- - - - = = = = O
1,107,143 363,707 1,470,850 6,412,322 1,951,829 8,364,151 18,209,269 10.72 %
- 110,440 110,440 4,085,998 1,327,779 5,413,777 5,825,344 22.79
408,562 172,308 575,870 3,577,470 2,467,555 6,045,025 10,083,940 24.59
640,063 367,374 1,007,437 3,204,969 944,580 4,149,549 5,879,690 16.07 !
172,045 47,689 219,734 1,003,733 167,152 1,170,885 2,876,293 5.81 %
1,045,851 368,381 1,414,232 20,032,879 3,319,100 23,351,979 27,935,483 11.88 %
379,160 184,925 564,085 2,836,605 368,209 3,204,814 4,400,519 8.37 g
- - - - - - - - @)
9,062,973 4,689,260 13,752,233 3,773,978 944,580 4,718,558 19,198,362 4.92 N
1,533,300 719,784 2,253,084 760,907 167,152 928,059 5,457,273 3.06
248,077 466,908 714,985 2,565,992 371,998 2,937,990 7,668,319 4.85

17,632,088 10,866,079 28,498,167 49,940,006 15,214,083 65,154,089 105,750,178
13,236,462 4,611,157 17,847,619 64,968,981 23,108,534 88,077,515 162,821,717

(43) Mr Farrell ceased to be a member of the Executive Committee and retired on 1 September 2019. His FY2020 statutory remuneration of $A5.8 million
includes $A5.4 million related to the amortisation of his equity awards. As a result of his retirement, the outstanding amortisation related to his equity
awards was accelerated resulting in further accounting amortisation of $A7.6 million in FY2020.

(44) Mr Herold and Mr Stanley were appointed to the Executive Committee effective from 1 December 2018.

(45) Mr Moore ceased to be a member of the Executive Committee on 30 November 2018 and retired on 24 July 2019. As a result of his retirement,
the outstanding amortisation related to his equity awards was accelerated resulting in further accounting amortisation of $A10.4 million in FY2020.

His FY2019 statutory remuneration of $A27.9 million includes $A9.7 million relating to FY2019 and $A18.2 million of accelerated amortisation of prior years’
equity awards which have been previously disclosed and approved by shareholders.

(46) Mr Silverton and Mr Wong were appointed to the Executive Committee effective from 1 June 2019. Mr Wong'’s fixed remuneration includes a role-based
allowance which is a component of fixed remuneration which may be awarded to certain employees, including those identified as Material Risk Takers
(MRTs) under UK or EU regulatory requirements. These allowances are determined based on the role and organisational responsibility of the individuals.



The remuneration disclosures set out in this Appendix have been prepared in accordance with Australian Accounting Standards
and differ to the additional disclosures set out on pages 107 to 112.

Under the requirements of AASB 124 Related Party Disclosures, the remuneration disclosures for the years ended 31 March 2020
and 31 March 2019 only include remuneration relating to the portion of the relevant periods that each person was an Executive KMP.

The following information provides more detail regarding some of the column headings in this Appendix:
(1) Short-term employee benefits:
(@) Salary: includes superannuation and an accrual for long service leave
(b) Performance-related remuneration: this represents the cash portion of each person’s profit share allocation for the reporting
period as an Executive KMP.

(2) Long-term employee benefits:

(a) Restricted profit share: this represents the amount of retained profit share that is deferred to future periods and held
as a notional investment in Macquarie-managed fund equity (DPS Plan)

(b) Earnings on prior years, restricted profit share: Profit share amounts retained under the DPS Plan are notionally invested
in Macquarie-managed funds, providing Executive Directors with an economic exposure to the underlying investments.
Executive Directors are each entitled to amounts equivalent to the investment earnings (dividends/distributions and security
price appreciation) on the underlying securities. The notional returns are calculated based on Total Shareholder Return. Where
these amounts are positive, they may be paid to Executive Directors and are included in these remuneration disclosures as
part of ‘Earnings on prior year restricted profit share’. If there is a notional loss, this loss will be offset against any future notional
income until the loss is completely offset, and is reported as a negative amount in the same column. These earnings reflect the
investment performance of the assets in which prior year retained amounts have been notionally invested. Their inclusion in the
individual remuneration disclosures on the following pages may, therefore, cause distortions when year-on-year remuneration
trends are examined. They do not reflect remuneration review decisions made about the individual’s current year performance.

(8) Share-based payments:

(a) Equity awards including shares: This represents the current year expense for retained profit share that is invested in Macquarie
ordinary shares under the MEREP as described on pages 93 to 95. This is recognised as an expense over the respective
vesting periods, or service period if shorter, as described on pages 93 to 95 and includes amounts relating to prior year equity
awards that have been previously disclosed. Equity awards in respect of FY2020 performance will be granted during FY2021,
however Macquarie begins recognising an expense for these awards (based on an initial estimate) from 1 April 2019. The
expense is estimated using the price of MGL ordinary shares as at 31 March 2020 and the number of equity awards expected
to vest. In the following financial year, Macquarie will adjust the accumulated expense recognised for the final determination
of fair value for each equity award when granted and will use this validation for recognising the expense over the remaining
vesting period

(b) PSUs: This represents the current year expense for PSUs that is recognised over the vesting period as described on pages
96 to 97. This includes amounts relating to prior year PSU awards. PSU awards in respect of FY2020 will be granted during
FY2021, however Macquarie begins recognising an expense for these awards (based on an initial estimate) from 1 April 2019.
The expense is estimated using the price of MGL ordinary shares as at 31 March 2020 and the number of PSUs expected to
vest. The estimate also incorporates an interest rate to maturity of 0.52% per annum, expected vesting date of 1 July 2024,
and a dividend yield of 4.77% per annum. In the following financial year, Macquarie will adjust the accumulated expense
recognised for the final determination of fair value for each PSU when granted and will use this validation for recognising the
expense over the remaining vesting period. Performance hurdles attached to the PSUs allow for PSUs to become exercisable
upon vesting only when the relevant performance hurdles are met. The current year expense is reduced for previously
recognised remuneration expense where performance hurdles have not been met, have been partially met or are not expected
to be met.
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Appendix 3: Non-Executive Director remuneration

The remuneration arrangements for all of the persons listed below as NEDs are described on page 114 of the Remuneration Report.
The fees shown include fees paid as members of both the MGL and MBL Boards.

Fees Other benefits®? Total Compensation g
Year $A $A $A =
G.R. Banks 2020 373,000 - 373,000
2019 370,500 - 370,500
J.R. Broadbent®d 2020 317,583 - 317,583
2019 122,883 - 122,883 o
G.M. Cairns 2020 338,000 - 338,000 %
2019 335,500 - 335,500 g
(@]
P.M. Coffeyt 2020 332,167 - 332,167 ®
2019 180,008 - 180,008
M.J. Coleman 2020 413,000 12,000 425,000
2019 410,500 18,000 428,500 E
P.A. Cross® 2020 - - - §-
=
2019 123,500 - 123,500 @
D.J. Grady 2020 373,000 - 373,000 g
2019 370,500 - 370,500 ,%.
M.J. Hawker®" 2020 436,333 - 436,333
2019 433,833 - 433,833 -
G.R. Stevens® 2020 341,667 - 341,667 §
(@]
2019 313,750 - 313,750 o)
N.M. Wakefield Evans 2020 413,000 - 413,000 §
o
2019 410,500 - 410,500 =h
P.H. Warne 2020 890,000 - 890,000
2019 883,750 - 883,750 -
Total Remuneration — Non-Executive KMP 2020 4,227,750 12,000 4,239,750 (é
2019 3,955,224 18,000 3,973,224 C;i
9
o
5

(47) Other benefits for NEDs include due diligence fees paid to Mr Coleman of $A12,000 in FY2020 (FY2019: $A18,000).

(48) Ms Broadbent was appointed to the MGL and MBL Boards as an Independent Voting Director, effective from 5 November 2018. She became a member
of the Board Risk Committee and a member of the Board Nominating Committee, effective from 5 November 2018. Ms Broadbent became a member
of the Board Remuneration Committee, effective from 1 November 2019.

(49) Mr Coffey was appointed to the MGL and MBL Boards as an Independent Voting Director, effective from 28 August 2018. He became a member of the
Board Risk Committee and a member of the Board Nominating Committee, effective from 28 August 2018. Mr Coffey became a member of the Board
Remuneration Committee and a member of the Board Audit Committee, effective from 1 November 2019.

(50) Mrs Cross ceased to be a member of the MGL and MBL Boards, effective from 26 July 2018.

(51) Mr Hawker was Chairman of the Board Risk Committee from 1 September 2018 to 1 November 2019.

(62) Mr Stevens became a member of the Board Audit Committee effective from 1 July 2018. The Board approved a leave of absence, due to illness, for Mr Stevens
for the period 1 February 2019 to 31 May 2019. Mr Stevens was appointed as Chairman of the Board Risk Committee, effective from 1 November 2019.
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Appendix 4: Share disclosures

Shareholdings of KMP and their related parties
The following tables set out details of MGL ordinary shares held during the financial year by KMP including their related parties.

Narme and position held 51 1 A 20165 withdrawal o e MEREPS) changetss  as.al 31 March SOSOLAET
Executive Directors

S.R. Wikramanayake 800,014 83,611 - 883,625
Non-Executive Directors

G.R. Banks 6,416 - 125 6,541
J.R. Broadbent 4,000 - 2,250 6,250
G.M. Cairns 12,734 - - 12,734
P.M. Coffey 8,239 - 500 8,739
M.J. Coleman®® 8,436 300 125 8,861
D.J. Grady 9,199 - 569 9,768
M.J. Hawker®? 1,415 - (3,946) 7,469
G.R. Stevens 2,584 - 1,316 3,900
N.M. Wakefield Evans 5,515 - 1,414 6,929
P.H. Warne 14,933 - - 14,933
Executives

T.C. Bishop - 37,974 (37,974) =
G.A. Farrell - 222,182 (51,986) 170,196
AH. Harvey 19,042 26,161 (369) 44,834
F. Herold - 39,245 (39,245) =
N. O'Kane 4,840 78,405 (78,405) 4,840
M.J. Reemst 42,474 44,045 (17,691) 68,828
M.J. Silverton 19,802 - - 19,802
N. Sorbara 9,384 44153 (44,153) 9,384
M.S.W. Stanley 45,361 - - 45,361
P.C. Upfold 75,151 53,632 (53,632) 75,151
G.C. Ward - 68,270 (68,270) -
D. Wong 168 15,605 (15,605) 168

(63) Or date of appointment if later.

(54) For RSUs, this represents RSUs vesting during the current financial year. For DSUs, this represents vested DSUs exercised during the current financial year.

(55) Includes on-market acquisitions and disposals.

(56) Or date of ceasing to be a KMP if earlier.

(57) In addition to the MGL ordinary shares set out in this table, Executive KMP also hold an interest in MGL ordinary shares through the MEREP,
as set out in the table in page 125.

(58) A related party of Mr Coleman holds RSU awards, some of which vested during the year. Mr Coleman does not influence any investment decisions over,
nor does he benefit from, this holding.

(59) Changes during the year for Mr Hawker reflect a change in related party.
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RSU and DSU awards to KMP

The following tables set out details of the RSU and DSU awards associated with Macquarie equity granted to Executive KMP. Grants
made to Executive KMP prior to their joining the Executive Committee are not disclosed. PSUs are disclosed in a separate table.

A significant portion of an Executive KMP’s retained profit share is invested in Macquarie equity, delivered as RSUs or DSUs.

RSUs are units comprising a beneficial interest in Macquarie ordinary shares held in a trust for the staff member. DSUs are granted
in jurisdictions where legal or tax rules make the grant of RSUs impractical. DSUs are structured to provide the holder with the
same benefits and risks of RSU holders. There have been no alterations to the terms or conditions of the grants set out below since
the grant date. RSU and DSU awards are subject to forfeiture as set out on page 95. The value of the grants at vesting could vary
significantly as they are dependent on the MGL ordinary share price at the time of vesting. Retention rates, the vesting profiles and
service and performance criteria for the current year are set out on pages 94 to 95. RSUs and DSUs are granted in the financial
year following the year of Macquarie’s performance to which the grant relates. For example, RSUs and DSUs granted to KMP in
June 2019 relate to their performance in FY2019. All awards that were eligible to vest, vested during the year. No awards were
forfeited during the year.

RSU/DSU awards Number vested/exercised
Name and position granted to date®2©" Grant date during the year©2:63
Executive Director
S.R. Wikramanayake 65,003 15 Aug 19 -
49,162 21 Jun 18 -
49,025 22 Jun 17 -
54,473 17 Jun 16 10,894
42,608 06 Jul 15 8,521
47,019 25 Jun 14 8,034
35,957 25 Jun 13 7191
58,075 07 Jun 12 11,618
Executives
T.C. Bishop 47,265 21 Jun 18 -
38,1565 22 Jun 17 -
53,773 17 Jun 16 10,754
39,035 06 Jul 15 7,807
37,947 25 Jun 14 6,131
45,305 25 Jun 13 9,060
31,361 07 Jun 12 4,222
G.A. Farrell 29,711 24 Jun 19 =
36,012 21 Jun 18 1,758
45,901 22 Jun 17 45,901
41,749 17 Jun 16 41,749
44,959 06 Jul 15 35,968
48,496 25 Jun 14 23,335
46,229 25 Jun 13 18,494
88,108 07 Jun 12 17,624

(60) Or during the period that the Executive was a KMP.

(61) On 23 December 2013, Macquarie consolidated its shares through the conversion of one ordinary share into 0.9438 ordinary shares, including for shares
held in the MEREP. For the RSUs in the above table granted prior to that date, the number of RSUs has been adjusted for the impact of the consolidation.

(62) For RSUs, this represents RSUs vesting during the current financial year in respect of grants made while a KMP. For DSUSs, this represents vested DSUs
exercised during the current financial year in respect of grants made while a KMP. Grants made prior to Executives becoming a KMP are not disclosed.

(63) Mr Herold and Mr Wong were granted 6,443 and 13,247 Material Risk Taker Available awards, respectively, which vest on the acquisition date of the
awards and are subject to a 12-month non-disposal period. These awards represent 50% of available profit share, as discussed on page 94, footnote 5,
and are a requirement under the UK regulations (the UK Code implementing CRD V).
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RSU/DSU awards Number vested/exercised

Name and position granted to date®©2:6" Grant date during the year©2:63
A.H. Harvey 25,945 24 Jun 19 =
27,009 21 Jun 18 -

F. Herold®® 33,150 24 Jun 19 -
N. O’Kane 91,106 24 Jun 19 =
61,902 21 Jun 18 -

M.J. Reemst 18,831 24 Jun 19 =
18,906 21 Jun 18 -

